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^T.OT. 698.—-^TI 3Tfaftqi?; 2005 (2005 

22) qm 19 tt-wt f i) «f 3 ^u[ q^ 
TRqsR, fafa ^ Tfmv (famt fawt) ^ 27 

3T^r, 2006 3TfqRpRI U cFT.sn. 1943(31) & 
3lf»19;iicrT •$ Tqq arfqfqqq ^ WRI 2 ^ WS (trg) ij 
3FJ4K faFPTt fa'RFT, TT<F CTTT FlfaiRTJT ^ 

fa^FT t£ wpfi ^jfrjcf irg faq-q) qqq^ ^ 
trq. #. qwjfqft etf ^ faq^ ^ fj^r 3lfyfTqq t£ 
W3RT«t W «rf%pg^T t£ vjjugfa ^ ^ 

'TT13 11 3iq)ci1<l 3tlftt«hi0 Tr im 1? | 

ITT. n tt.- 45oi 1/4/2005-m-l (fa.fa.)J 

9 H. 3FT. «t)>, S e E>fqa 


MINISTRY OP' LAM AND JUSTICE 
(Legislative Department) 

New Delhi, the 9th February, 2010 

S.O. 698.—in pursuance of sub-section (I) of 
section 19 of the Right to Information Act, 2005 (22 of 
2005), and in supersession of the Government of India in 
the Ministry of Law and Justice (Legislative Department) 
notification number S O. 1943(E) dated the 27th October, 
2006, the Legislative Department being a Public Authority 
w ithin the meaning of clause (h) of section 2 of the said 
Act hereby designates Shri N.K. Nampoothiry, Joint 
Secretary and I .egislative Counsel in the said Department, 
as the Appellate Authority for the said Department for the 
purposes of the said Act with effect front the date of 
publication of this notification in the Official Gazette. 

[F. No. A-4501 l/4/2005-Admn.-I (LD)| 
M. R. BEERH, Dy. Secy. 
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[Pari II Si-:c3(ii)l 


M friTOT, 26 TOTTOl 2010 

<TO7.3?T. 699.—'1# W ( TOTOfTOFT 3?fTO3TftTTO TOt <*<<3#) 3?ft-?ftTTO?, 1971 ( 1971 47 40) TOt WT 3 ?77 K7 

rirri totot to totto? (2) risf^roiftroTO m* yfaroifrro 
to to tot TOfror w to wto (3) ri frofaftft-i ahifaroR to! rirni TO ritro tort s^mItoh to wrorri 

7TOKT rufTOt ftigTOT writ t, TO TOf*B ##W TO TRFRl TO*?TO 4WSRTTOBT 3« TO* 9TO JlfTOPff 
TTO TO TOTTTOT TO Picfen TOTO ;— 

totott 


TO.??.' 


3?ftTTO?ft TO TOTO? 


cTfTO 'qlW? cT«TT iSfTOfftTOE TO) Til'll'? O'-l'J. 


(I) 


( 2 ) 


(3) 


4. 


TO TOtfTOUTTO (TOTTTR), '’fTOTO? JpTOTO, TO.ft.'J.TOI, 
fWTFT (TOTIcTO) 

TO TOlfTO^TTO yr TOTO TO.ri.’J.TOI, '[[TOTOT (3TOTO) 

TO TOlf-riWTO ?p TO5, TO.ft.pTFT, TOTTOT (3?TOm) 

to OoffTOHTO p to, TO.rip.TO 1 , frorro ( totot) 

to TOtfroyro (hot), to. ftp.w, 

TOfroron 


ftrofftr (tototct 2 ?) ft rirrit xnror fns, TOririrorin, 

^gxgrog ?T*TT p TOW TOTTOTO TO^5?3TO ft ?ft? TOTO ft 

tow? ftrori ^ftro tot to pft? ^rftm tott iftriroriro i 
toWto i to*? tomtoj? ( sttttt 1 ?) ct*?i writ ( hwih) 
ft tow? ftrori Tjftro tot to pft? ’ririr? w Tftrofriri i 
fropfroro (arran?) ri to rift? ftrori 7 ft*? to to ^ft? 
tfftro ctto i qririririTO i 

TOmp?, friroro ( tottto) ft tow? frori pw to to 
pft? 'ririsR Tito riririrfriro i 

fTOTOATlfTOTO ri TOTOT ftripTTO? PC TOftfTOTTO?, 

TO.ftp.TO TO 3?ftJTOK ft fTO7. TO, TOTO pT TO TOTO? 
TTfriTT Rf l ftBy i W , TO.ftp.TOT, TOf fftFTT TOT TOTTO ft 
3?*TTO1 pTO 3?fTOjriftr TO TO.2 TO? TO TO 3?*?TO TOT?? 
ririfTOT 'jft? TOft??7 TTTO Tft-HMfrlTO I 


[TO. ft. TO II-18/08-09-TOTT- IftB WI TOTOTO. Ill 1 
up. TOO? p3?HTOT, W 

MINISTRY OF HOME AFFAIRS 

New Delhi, the 26th February. 2010 

S.o. 699. In exercise of the powers conferred by Section 3 of the Public Premises (Eviction of un-authorised 
Ocuupants) Act 1971 (40 of 1971). the Central Government hereby appoints the officers mentioned in column < 2) of the 
Table below, being the officers equivalent to the rank of Gazetted Officers of the Government, to be 1,state Otfccrs tor the 
proposes of the said Act, who shall exercise the powers conferred and perform the duties imposed on the .sla e iccr 
by or under the said Act, within the local limits of the jurisdiction in respect of the public premises specified in column . ) 
of the said Table : 


TAHLK 


S. No. 


Designation of the Officer 

cT 


Public premises and local limits of jurisdiction 

0) 


Premises of land and assets belonging to the Central 


(1) 

1. Deputy Inspector General (Administration), 
North Pastern Headquarters, CRPF, Shi long 
(Mcghalya). 

2. Deputy Inspector General Group Centre, 
CRPF, Guwahati (Assam). 


Reserve Police Force at Holy Ground road, Marbianang, 
Faitumukhrah and Ravi Lodge at New Lower Colony 
Laitumukhrah, Shillong (Mcghalya) 

Premises of land and assets belonging to the Central 
Reserve Police Force at Jappisajia, North Lakhmipur 
(Assam) and Dhcmaj^ij.Assam)___ 
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(0 _ _( 2 )__ 

3. Deputy Inspector General Group Centre, 
CRPF, Khatkhati (Assam). 

4. Deputy Inspector General Group Centre, 
CRPF, Silchar (Assam). 

5. Deputy Inspector General (Admn.), 
Directorate General Office. Central Reserve 
Police Force, New Delhi. 


LL 20! 22, 1931 ; 4 ()< 

_(3) _ _ 

Premises of land and assets belonging to the Central 
Reserve Police Force at Tinsukia (Assam) 

Premises of land and assets belonging to tlte Central 
Reserve Police Force at Kashipur, Silchar (Assam) 

Public premises belonging to or taken on lease or 
requisitioned by or on behalf of the Directorate General, 
CRPF, New Delhi including the General Pool 
accommodation placed at the disposal of the Directorate 
General, CRPF by the Directorate of Rstates in Delhi/ 
New Delhi. 


[ F. No. A. Il-18/08-09-Admn. I/MlIA-PF.Ill| 


I I. KAM SUANTHANG. Under Secy. 


M#, 4 HR, 2010 


"57.37T. 700.—ftt=FR gggTT ^ 7 jl l Hg[|q 

R %rr ggpi) Mr, 1976 ^ fWT 10 ^ gq-fagr? 
(4) ^ V, 1 J!T uRici't «F fHHfRftsM gilding) g 

gq gqR7Tfqg> 7TH COR gp^ qidgifig)' gT T|7>g 80% 73 
RR ^ Tirre^W! 3TftpEjfRr> <j^rr) 

t 

'b'sfia afhyiPi* -gn 

1. ■R. 3tr. ■g. g. fRcn? (sJrfRpis) 

2. R. m g. g. gfrc tMtt) g«R, (f^rr) 

(■R. 12017/1 /2008- fCTT ] 
3TBr>m RRF tgst, (ggqpq) 

New Delhi, the 4th March, 20 10 

S.O. 700. In pursuance of sub-rule (4) of Rule 10 
of the Official Languages (Use for Official Purposes of the 
Union) Rules, 1976, the Central Government hcrcbv 
notifies the following offices of the Ministry of Home 
Affairs where the percentage of Hindi knowing staff has 
gone above 80%: 

Central Industrial Security Force 

1 . CISF Unit NSPCL Bhilai (Chhatisgarh) 

2. CISF Unit DVC, Methan, (Bihar) 

I No. 12017/1/2008-Hindi) 
AVADI ILSII KUMAR MISHRA. Director(OL) 

rfM f^lcf)|4(ri 7TOT Rgig xfgf r-f-H 

(chiRn*. 3ttr Tftienrr fgvrrn) 


Tf Mrft, 2 rR, 2010 

701.—7TPFTT fqRn 

T^TPHl 37fRfqqg, 1973 ( 1974 W 3Tfafaqg V_ 2 ) 4R yRI 
24 g?f Tg-qro (8) sra ggg grfgggt gr gRT ggq p, 


g> wv gpt a-CTi g Rrg -g. -ijp ^ 4 

(P)/2009-°F.31.«^<|/(ttenn RHIRI mqn ft ggfRg) 
Trggt hihR ggi grts-m tgggrg 37 R srfRftg.pRHUT 

gi MR SRT THTfgc! MhI -4 Rigid qj g gjgR R 3 ^ 
Rm<nT gq TRRR gr/g gf ftp finRicM ggRtRR p (qy)q 
Mggrg* gi g fapg grgft g : 

R gtg/gRRi Rrgigrg gq gig 

1. R. Mgg T^rl tgggig g) any gp 

Rigwg gr Rg'w g 1 

2. f. RffggTg rpt tgggig g gfg Rnqpggf 

gg'gg i 

3. g>. 3j)-s 

4. 4R. gng 

[ 77 . 225/3/20 10 -ggt.Tt.~ll ] 

^ ggrg, 3 tsr TTfgg 

MINISTRY OF PERSONNFI., PI JBL 1C GRIEVANCES 
AND PENSIONS 

( Department of Personnel and Training) 

New Delhi, the 2nd March, 2010 

S.O, 701. In exercise of the powers conferred by 
sub-section ( 8 ) of Section 24 of the Code of Criminal 
Procedure, l973(ActNo. 2 of 1974), the Central Government 
hereby appoints following Advocates as Special Public 
Prosecutor for trying the case RC. 4(S)/2009-CBI/Hyd. 
(relating to the Satyam Scam Case) in the Andhra Pradesh 
High Court at Hyderabad and trial courts at Hyderabad 
and appeals/revisions or other matters arising out of this 
case in revisional or appellate courts established by law- 

SI. Name Court’s name 

No. S/Shri 

I. T.Niranjan Reddy For Andhra Pradesh High 

Court at Hyderabad 
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2. E. Srcenivas Reddy 

3. K. Surendar For Trial Courts at 

Hyderabad. 


4. K. Venn Madhav 

[No. 225/3/2010-AVD-l 11 
CHANDRA PRAKASH, Under Secy. 

45 l£3eft, 2 473, 2010 

34.377. 702.—34£T4 777347 fccrft 4*3777 

7*77447 3713)444, 1946 ( 1946 34 37137344 4. 25) 34 3T4 
6 47*7 3fe3 374 5 3D 33-3771 (1 ) £3T 3£4 7l)333I 34 

3374 343 fq, qftT’f 4^7 47347, TJ? T3474 3^ 37f37J347 
77. 2/8 (I )/2009 q3 (7M377?) f^TFT 31 3737J37, 2009 £74 
3747 qqrrfq 73 37f3?777D 3D'qq?r^377'Siq. 3J43£g7 =F 7373 
4 '371 *J3T5fe5 39> 5T T 7' 5*£37, '^71 377747 4 *71, 4.54 

343 744 3t 377373?) *7337 fH^T-DT 4/ #3 4 
Mfui^t rjfFrq 4??73 4 474)3 £ir? q)337, I860 ( 1360 34 
37fqfW7 77. 45 ) 34 3777 419, 420, 468, 471 3717 ’ 20-3t 3) 
37374 £3 inp37T?37R 77. 55(10)09 37 4744 3) 7733 4 37)7 
3777 77333377 3i 373374 4 l37q qq 47734 v^oi', 3717 

45331 3777 37*737 2RP 4*37 4 3*7^ *34?)' 37=3 57477NT 34 
37=344 37q) 37 %q f£7rT 13?14 -jjqrq 7*77437 ^ 7737 3 f 33 
TTfqqq) 5777 qfq+lf/dl 33 %7rF z-Huj 7133 47 37737 

t I 

[77. 228/58/2009-337^-111 

■*. 

3£ 773377, 373= 4733 

Now Delhi, the 2nd March. 2010 

S.O. 702. In exercise of the powers conferred by 
sub-section (1) of Section 5 with Section 6 of the Delhi 
Special Police Establishment Act, 1946 (Act No. 25 of 1946), 
the Central Government with the consent of the State 
Government of Manipur, Home Department vide 
Notification No. 2/8( I )/2009-H (CBI) dated 31-10-2009, 
hereby extends the powers and jurisdiction of the members 
of the Delhi Special Police Establishment to the whole of 
the State of Manipur for investigation of case FIR No. 
55(10) 09 under Sections 419,420. 46S, 471 and 120-B of 
the Indian Penal Code, 1860 (Act, No. 45 of 1860) registered 
at Police Station Churachandpur, Manipur relating to the 
fraudulent withdrawal of Rs 4 54 crore from the account 
of Executive Kngineer/DRDA, Churachandpur kept at the 
United Bank of India, Churachandpur Branch and attempts, 
abetments and conspiracies in relation to or in connection 
with the above mentioned offences and any other offence/ 


offences committed in the course of the same transaction 
or arising out of the same facts. 

[No. 228/58/20G9-AVD-II] 
CHANDRA PRAKAS11, Under Secy. 

35f£33j), 2 474, 2010 

33.377. 703.:—3v£)3 43337 7/77^73 374774 4%4I 

7#37, 1973 ( 1974 33 3713)334 77. 2) 33 *7777 24 33 34- 
3777 ( 8 ) £171 433 7lf3cT37 33 4374 3737 ^rq, 3774 434 Tc3 
-3I3IH3, t£7I373 4 ferft f3?7q 5^74 3*7337 377344 

73773 3737 37143734 374Tcff '53Tf^T 1 4f ^ 343 474477 77 
3*1^3 474eTt =F 7737733 37 faq 7733) 7J7£ 3*77 47., 3373 

773, usklHid 351 37=£)3 37=^34 s2jq *3474 ct'j3 3=14 31 Ab 

37 F4 q frgqq 3773 ) t 1 

[ 77. 225/49/2009-43757HI J 
3£ 43774, 3737 77^33 
New Delhi, the 2nd March, 2010 

S.O. 703. In exercise of the powers conferred by 
sub-section (8) of Section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974). the Central 
Government hereby appoints S/Shri K. Surender and P. 
Kcshava Rao. Advocates as Special Public Prosecutor of 
the Central Bureau of Investigation in the Andhra Pradesh 
High Court at Hyderabad for conducting the prosecution 
appeals, revisions or other matters arising out of the cases 
investigated by the Delhi Special Police Establishment. 

[No. 225-49/2009-A VD-111 
CHANDRA PRAKASH. Under Secy. 

3?l£34T), 4 4T3, 2010 

34.377. 704.—3 Hi 3 771347 44 ££74 U<"- \ 13714 q c 44 
7*77431 37fqf33q, 1946 (1946 34 4747344 4. 25) 34 
3T4 6 ^ 74*4 qfeq *774 5 37) 34-374 (1 ) £74 433 Tf333I 
34 43t4 3773 fq, 43777^ 7143 7773777, ^ [344 43F33, 
TJR73 37t qU4|34l 77. 7f757T337T5 0110/105/ 777374-20/ 

4T37tq/3 12f33r373-2-2010gT4 4T3773qf347r3I73 37I7J331 

r3 <V II H9 £74 22-12-2009 34 18 377^ 444, 34 4433 '7T73T3 
4474 -3P54 3774 3? 47437 73773 31It^F3 H8VIIH4, 

■yqt 3rt4e7 Tjfe, 4 i qfrq qri£47, Tjtqf ^74 1^47773 777247 
"573TR1 /q43'57J/7ft/37l^q337-18/2009-2 -1 12708 f£3137 
f£77i37, 2009 ^ 47344 4 3-£14 34344 3|4 34 47373 3^5 
77f£3I ^ 3733737 37 374)4 W«35 34s31f 3T<£ 37^4 3437 
37k 13447 3773 47337) 377314 37*73T 5313331 ^ 13?^ ^ 
34T3 3i %q 4773)3 £^5 7713777, i860 ( I860 34 3Tf%T434 
77. 45 ) 34 374 489-3), 489-77) 773fe3 »77T 120-37 3T 37*1)4 
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I’M 3TWTf ^ W4 3 ^Tf^RT 

<£ frrc w 3?k ^fr w^-ni $ stjsct a 
f^fvCT Tfir ^nm 3TTT 3T^ Sf»FMT 2^ff 

d*4' £? 3R} 3pW tjt 3T^m ^ ^ fan 

f^rcft ‘faTPT ^fcTO T^TFRT ^ VIRhmV 3fT 

3Tf^Tfen ^T fe^rfK ^J^pf TT^M T( wt f | 

[K 228/16/20;0-W#- lI] 
^Z W7T ? 3R7 Tt%J 
New Delhi, the 4th March, 2010 
S.O. 704,—In exercise of the powers conferred by 
sub-section (1) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 
of 1946), the Central Government with the consent of the 
Stale Government of Maharashtra, Home Department 
Mantralaya, Mumbai, vide Notification No. C1I 0110/105/ 
CR-20/POL-12 dated 3-2-2010, hereby extends the powers 
and jurisdiction of the members of the Delhi Special Police 
Establishment to the whole of the State of Maharashtra 
for investigation of case relating to seizure of Fake Indian 
Currency Notes of Rs. 18 Lakhs effected on 22-12-2009 by 
the Directorate of Revenue Intelligence and the matter 
was sent to Central Bureau of Investigation by Directorate 
of Revenue Intelligence, Mumbai, Zonal Unit, New' Marine 
Lines, Mumbai, vide complaint F. No. DR l/'MZU/C/INV- 
18 2009-2-1 12708 dated December, 2009 for initiating legal 
action under the provisions of Indian Penal Code for their 
illegal acts and of any other public servant or persons, in 
relation to or in connection with said offences punishable 
under Section 489-B, 489-C read with Section 120-B of the 
Indian Penal Code, 1960 (Act No. 45 of 1860) and attempts, 
abetments and conspiracies in relation to or in connection 
w ith the above mentioned offences and any other offence/ 
offences committed in the course of the same transaction 
or arising out of the same facts. 

[No. 228/16/2010-AVD-l I] 
CHANDRA PRAKASH, Under Secy. 

3ff7 TqftcnT cKWjlUl mirW 

4? f^ft, 26 wrct, 2010 

«fcT.OT. 705.—^ WcTC 15 WTfi, 2010 

4ft flHfRg*fcb 3T^nf^TTT Tr T 3Tf^JyFTT ■4vT 3-11 I ^ 3TT7Tt^R 
m sFJCf » 4 ^ « f^t fTRI^TR ^TfT 

^TTXT 

‘‘14.^TTT7 7RFTOT1<T Tlftcl T^WT>K 15-02-2010” 
FF-2l4,fTT>TO 
I l(M)IS 

[m lit 12013/2/2009 

T>. Tt. 773. IT'S, TT FlfTT 


MINISTRY OF HEALTH AM) FAMILY WELFARE 
CORRIGENDUM 

New Delhi, the 26th February. 2010 

S.O. 705. In partial modification of this Ministry’s 
Extraordinary Notification of even number dated 
15th February, 2010, the entiries against SI. No. 4 may be 
read as under:— 

“4. Dr. Janak Raj Sabharwal Nominated Central 
C-214, V ikas Puri, Government 

Delhi-110018 15-02-2010” 

IF.No.V. 12013/2/2009-DH] 
K. V. S. RAO, Dy. Secy. 

FJ^RT Ttci TJTmnOT M4IHT 

TFtTerft, 13 Tffrft, 2010 

TST.3TT. 706.—FT WAT fTTTTT 10-11 -2009 TTj 

TTFRsTTi FTTsTT TF 3TfT7JTRT TT TTT fj T*TT T^lfTT (TTPR) 
' C TTT, 1983 ^ fTTT 7 1*3 8 TT*T ^TfecT TFffTT 3TfTfaTT, 
1952 ( 1952 TO 37) TO TI7T 5 T>t TT-T171 ( 1 ) FTC TFT 
TO TTPT TTT fir T7F THTOT SR xj). FdHTM 
TyHTft. 0-109-1 10,4*HflOj/l, fTcrft-33 TO TcTOTl TTTT 33 
Ft TT1 Tit 3TTfa TI fcW, 3T«Tm 3TRT 3TT^7T FR rfTT, FT# FI 
TJt NT TF^ FT, T>-s1t luxrH THFTT Tt^ TO fcreil FH4IS4>K 

ttet to wt fogro frm titt i i 

[ TO. FT.-809/8/2009 TT> (R)] 

3 TpTTTN TvTfTT, r 447 IT> (fTTrT) 

MINISTRY OF INFORMATION AND 
BROADCASTING 

New Delhi, the 13th January, 2010 

S.O. 706. In continuation of this Ministry's 
Notification of even number, dated 10-11-2009 and in 
exercise of the powers conferred by sub-section (I) of 
Section 5 of the Cinematograph Act, 1952 (37 of 1952) read 
with rules 7 and 8 of the Cinematograph (Certification) 
Rules, 1983, the Central Government is pleased tooppo;nl 
Shri Mohd. Iqbal Qureshi, A-109-110, Jahang rpuri, 
Delhi-33 as a member of the Delhi Advisory panel of the 
Central Board of Film Certification with immediate effect 
for a period of two years of until further orders, whichever 
is earlier. 

[F. No. 809/S '2009-F(C)J 
AMITABH KUMAR, Director (Films) 

T? fFerTT, 13 thTT), 2010 

T5T.3TT. 707.—FFT *TTTcTT T^ ^TTTT 10-L -2009 TH 
F-TFr/stlT. FIVtI Tft 3TfTTJTRT TT WR V T«F (WHT) 

fm, 1983 ^ IWT 7 ITT 8 ^ FF«T Tf3cT TeTITT aTfTfTTT, 


820 GI/ 10—2 
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1952 (1952 T4 37) 43) >4171 5 ^ 0 ) SRI 'SRRT 

vrErwi <m win 'cK-5 737*347 gra -r. fnfeTi, 

33Tf^ 38, 17 m Rfe* ift?r I Hi, '|«WK-500082 *FT 3E94cT 
73*3TEf Tt Rtf tft 3?Rfa tf %TJ 3?8JotI OTD 3R47T itfJ (Rf, 
FE3 73 tf Wc4 S3, tfTTIT ftfrB dHR-i tfS tft f<WK 
73cflT*6R R4 W ftvCfl TTrTI f I 

[m 73. 809/3/2009-tfT Ctf)] 
tfiTTR 4yTE, tTTTFJr ,'fq^T) 
New Delhi, the 13th January, 2010 

S.O. 707.—In continuation of this Ministry’s 
Notification of even number, dated 10-11-2009 and in 
exercise of the powers conferred by sub-section (1) of 
Section 5 of the Cinematograph Act, 1952 (37 of 1952) read 
with rules 7 and 8 of the Cinematograph (Certification) 
Rules. 1983, the Central Government is pleased to 
appoint Ms. 13. Sirsha, 1.1 38, Errum Manzil Colony, 
Hyderabad-500082 as a member of the Hyderabad 
Advisory panel of the Central Board of Film Certification 
with immediate effect for a period of two years or until 
furhter orders, whichever is earlier. 

|F. No. 809/3.'2009-F(C)j 
AMITABI1 KUMAR, Director (Films) 

TSftrttf, 13 rw. 2010 

R4.33T. 708.—TB H4lr v - R4 1011 2009 T4 

73R733aT4> W 11 tf) tftfgRTi tf 3R3 tf W OHD-I-J 1 70!"H j 
fW3, 1983 43 fTTO 7 ttr 8 RT 73T*3 tfTR 33 fatfzR 3 , 

1952 (1952 '+7 37) tfT *4T7! 5 R4 T9-RT71 (I ) ?P7 R47T 
Vlf'+iOl 44 9919 T7T K9 3rt44< -gin T 1 # THTT TW, 
fR447 sMTilT 7). 70/1, Rltf fadlU (3(4) tT? (714 7R374 tf 
73P34), 4T334T4rtpfr, >49^-560004 4F4 4-4,URIR 33 tf 
Rtf 74 vwfa tf fcT’T 33*3RI iTT4 ypTR 414 07. y-rti 9 41 
tf ^t, TTTP; Rqm ; TT tfl #4/417 733464447 

#434 74 71477 f-3f4<4 f4T4 7T4I t I 

[79. 73. 809/5/2009-^7* (73T)J 
jtftfcim gpT7 i faRTTF ( fawR) 
New Delhi, the 13th January. 2010 

S.O. 708. In continuation of this Ministry's 
Notification of even number, dated 10-1 1-2009 and in 
exercise of the powers conferred by sub-section (1) of 
Section 5 of the Cinematograph Act, 1952 (37 of 1952) read 
w ith rules 7 and 8 of the Cinematograph (Certification) 
Rules. 1983. the Central Government is pleased to 
appoint Ms. Sharada Naik. Vivek Apartment No. 70/1, Vani 
Vilas (N) Road (Opposite Tin School), Basavanagudi, 
Bangalore-560004 as a member of the Bangalore Advisory 
panel of the Central Board of Film Certification with 
immediate effect for a period of two years or until furhter 
orders, whichever is earlier. 

|F. No. 809/5 2009-F(C)| 
AMITABH KUMAR. Director (Films) 


| Part II- Src.3(ii)| 
13 wm, 2ci 0 

^T.31T. 709. 10-11 -2009 

T fr 7\m (W J R) 

Pm ; 1983 ^ f=TTR ? TT^* 8 ^ TT*T -qfeT 
1952 (1952 37) qFT WT 5 ^ TF *TT (I) ‘gRF 

viPw^f ftT ^ wwk ‘gm ^T. ?rfar tgfft 

frr=FTrT m vi\ -dwfiift ^ -OTTR 3TT^TT 

rr^T, v ^rr iFct ft, f t R 7i: T wr ^ ^Ffr 

TJRf ?Fr TT^PT Pl^cM 1%^T ^Tdl ? ! 

Lm K 809/7/2009-^ (#) | 

3rftrcnM wm ; (fwi) 

New Delhi, the 13th January, 2010 

S.O, 709.—In continuation of this Ministry’s 
Notification of even number, dated 10-11-2009 and in 
exercise of the powers conferred by sub-section (1) of 
Section 5 of the Cinematograph Act, 1952 (37 of 1952) read 
with rules 7 and 8 of the Cinematograph (Certification) 
Rules, 1983, the Central Government is pleased to 
appoint Dr. Shashi Rajput as a member of the Mumbai 
Advisory panel ofthc Central Board of Film Certification 
with immediate effect for a period of two years or until 
further orders, whichever is earlier. 

[F. No. 809 7i2009-F(C)J 
AMITABH KUMAR, Director (Filins) 

^ farcft, 25 TR^RT, 2010 

^T.3n. 710.—etf fcrn |o-ll -2009 <T 
wm «f>T 3Tf^q^FTT ^ sRT *T (TRT 7 !) 

Pnm, 1983 ^ 7 ir^' s ^ TTO Tfef ^TftrfT ? R, 

1952 ( 1952 37) t*RT 5 ^ TT «tRf ( I ) 5R1 

viFk 1"F T>T y^i J l TTRT FR 7TTTTR "5171 xm. 

TqTH nf7| cTbT'ld ^ 7 R^t 7 T %RR WR ^ 

TRW^BTT TTR TT F^FTT WrTT ^ I 

[m Tf. 809/7/2009-W C^)l 

(%RR) 

New Delhi, the 25th February, 2010 

S.O. 710. In continuation of this Ministry’s 
Notification of even number, dated 10-11-2009 and in 
exercise of the powers conferred by sub-section (1) of 
Section 5 of the Cinematograph Act, 1952 (37 of 1952) read 
with rules 7 and 8 of the Cinematograph (Certification) 
Rules, 1983, the Central Government hereby 
removes Shri M. Iftikhar Khan from the Mumbai Advisory 
panel of the Central Board of Film Certification with 
immediate effect. 

[F. No. 809/7/2009-F(C)j 
AMITABH KUMAR, Director (Films) 











































rnm II—3(ii)j 5774 55 47555: 575 13, 20!0/WJ5 22, 1931 1409 


5|fefet, 25 554541,2010 

577.377. 711 — 1 ?47 551754 57t ffefe 10-11 -2009 577 
wn 4ft 3-ffa^pHT ft 575 5 5*5 ( 35755 ) 

f545, 1983 ft f555 7 1)5 8 ft 45*7 frffe 4<4 r 44 37141555, 
1952 (1952 417 37) 4ft 475 5 477 53-575 (1) ?47 5)5 
?lf444l 45 3315 37777 fCT 375( "ST ^7. '4fei4l 5773 5ll 
dc3777H 3373 3 ^t 7 ? 3HT45 3f^ 5ft fefel TfcTTg^l T 

Tnci Tf 5<iWI T 5TT?TT ]? I 

[55. 33. 809/8/2009-537 (#)] 
37*3373 ^>517, fH4V|* (fec3) 

New Delhi, the 25th February, 2010 

S.O. 711. In continuation of this Ministry’s 
Notification of even number, dated 10-11-2009 and in 
exercise of the powers conferred by sub-section (1) of 
Section 5 of the Cinematograph Act, 1952 (37 of 1952) read 
with rules 7 and 8 of the Cinematograph (Certification) 
Rules, 1983, the Central Government is hereby 
removes Dr. Kailash Narad from the Delhi Advisory panel 
ofthe Central Board of Film Certification with immediate 
effect. 

[F. No. 809/8/2009-F(C)] 
AMITABH KUMAR, Director (Films) 


5757 fancmr=r 55T?53 
( TT TT 371 ^ 3433m ) 

ftt fefet, 3 3fe, 2010 

'5)7.377. 712. 317rft3 433133153 3lf33743 37f3- 

fW7, 1094 (1994 43 47. 55) ft 37^4-3 £75 343 Tlfftpf 
477 3375 477ft in 4fe 7774777, UdUJH # Ttr. Tfen, 44%1347 
fftft7T37, 31.fa.37. 47? fft5747 18 37737T, 2010 (37477^7) 3 5 
33 4ft 373f3 37*757 335ft rfarf-T-ffd 57 57573 557 37*757 
37574 3TT55T7 ^ ^ 51 5775 ?ft 25750-650-30950 555 
(ijftlfetfaT!) ft 57 ft 5 47543 (373751) ft 

F5 5 f-T*p5 5777ft f I 

( 77 . - 1757 - 24011 / 03 / 2008 - 5 ^ 3711 ] 
«ft.T)4?.T). 5^W7, 3757 7Tf54 

MINISTRY OF CIVI1 AVIATION 
(AA1 Section) 

New Delhi, the 3rd March, 2010 

S.O. 712.—In exercise of the powers conferred 
by Section 3 ofthe Airport Authority of India Act, 1994 
(No. 55 of 1994), the Central Government hereby appoints 
Shri S. Rahcja, Executive Director, AAI as Member 
(Planning), Airport Authority'of India in Schedule ‘B’ scale 


of pay of Rs. 25750-650-30950 (pre-revised) with effect from 
18th February, 2010 (AN) for a period of five years or till 
the date of his superannuation or until further orders, 
whichever is the earliest 

f No. AV. 24011/03/2008- AAI | 
B.S.A. PADMANABHA, Under Secy. 

5T55 75777*75 133347 7751755 
frr*tr f 55 Fr) 

( 333137 V33T) 

5f faerft, 26 37737), 2010 

377.377. 713.—4!-SI 4 477557, 773313! (53 ft 
77575775 941441' ft fell 3373) f533, 1976 ft 1533 10 ft 
53-1533 4 ft 37347757 5, 5755 7747T33 fa4>|W 55F55 (55557 
feiTT 15575) ft 375if5 37Z5T faFTT) 373^-37733 4J33 
U'ra'lf'l+l 1(5' 5555 474*775, i3Tfe37, ^5757 feefr 33 , 
T5Tfe57-4740 10 571. 55 5774M4 5 55 5, ffefe 80 3fft?7? 
5 3Tf557 43)373 5 fafat 47! 570475557 ?73 5757 577 

%57 1, 37f57jf577 477cft f I 

[47. 1 1011-1/2010-47.57.11] 
"57. 37f55T 345147 35, 4PJ45 4fe5 

MINISTRY OF HUMAN RESOURCE 
DEVEIX )PM ENT 

(Department of Higher Education) 

(O. L. Division) 

New Delhi, the 26th February. 2010 

S.O. 713.—In pursuance of sub rule (4) of rule 10 
of the Official Languages (Use for Official Purposes of the 
Union) Rules. 1976, the Central Government hereby notifies 
Atal Bihari Vajpayee-lndian Institute of Information 
Technology & Management, Gwalior, Morena Link Road, 
Gwalior-474010 under the Ministry of Human Resource 
Development, (Deptt. of I ligher Education) as office, whose 
more than 80% members ofthe staffhave acquired working 
knowledge of Hindi. 

| No. 1101 1-1/2010-O.L.U.] 
_DR. ANITA BHATNAGAR JAINJt. Secy. 

355I35T 57575. 73T5I sfe 471 cUfa* fedTUT 557575 

( 35V755T 5T55 fetTFI ) 

5777775 5T537 TEJTl 

5^fe#, 22 577571, 2010 

377.37T. 714.- - 377573 57557 3J51533, 1987 5> f535 
7 ft 55-f555 ( 1 ) ft 7§f5' (73) ft 3734775 5 5775)5 57557 
57JT H434P.I 3?f57jfe5 5777711 f57 5fe ffe WRfft 7 ? 575577' ft 
15575 5fe 3T34J5I 5 fe) 51) t 5 4*7lf5c7 ?7 55, f 
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rilE GAZETTE OF INDIA: MARCH 13, 2010/PIIAI.GLTNA 22, 1931 [Part 11 Six. 3(ii)| 


TO fRlfrcT RTRfal ttto (grf) 7T©q[ MR MHcfrr RffSF -£RT drfcWfJW 

R354T 3TTT Vll'I'+i NKdVl RTTO 3TRRT MH'W. Rft 

7 F\t TH, TT TfWfi 3TIT ^ 


(1) (2) (3) 

3TI? W TT3F3TT :0.5-RIOS:2001 *IRITft-Rl TT? T^f 

^ TO ^ URSTU RTR Rt OK TO.UTT RT 

4 VIR 'hH 'i.\' A TSl j7 -fi ■’J'lrl ’FTTTfT? Tfkrl Tpru 

feHRSfe R W 93 dRI cRtfRlfa* RR R 

TO3 93 371 99 R9TOR 

2. 3TT? TTR 1966 (RR 1): 2009 TOfT^-TOT ^ 3TT3UR3TT 13938-1:1999 
URd'ldd W-f *pitTO TOTO R’RSR UR 
URRRd tRRIR did 9uTI RFT I fsrfq 


W-Ufud fdfR 


(4) 

3Rc4, 2009 


fcRTO 2009 


3. 3TT3 1TR 1966 (RP1 2): 2009 dRdlfd RRff R 33^31113938-2:1999 f^RJRT 2009 

'»H Wft ipTO-y^'v tttjvjc Tic* 

3RR42d PTRHT dP TOO RTO 2 RPprfrffi fafa 

(97371 RdRKdTT) 

T4 'HKcfl'-t RdRU dft iifdRi RUdV-l RdRI s'jt 1 RFT9I RRd, 9, UW 'W3 MI'i, d| k' w 'll-110002, 31414 TO4%R1 : 

d? fTOTT, TOTORTI, d'OfMW, TOi, dRl UTR3T TO#RTJ : 3TOT<Rld, TOTI7, RRP3, TpRTO. 9TTOFJ7. TJTOT^. 
fdRRP, TO{7, TOTJL dFlRT, 9291, Rif| dRT fTOERTOJTR R iTOT T9P*R t I 


9t. TO197, ddlfdd. 99 RFfTR (TOTOR) 


MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

BUREAU OF INDIAN STANDARDS 
New Delhi, the 22nd February, 20i0 

SO. 714. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987,the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed has been established on the date indicated against it 

SCHEDULE 


SI. No. and Year of the Indian Standards No. and year of Indian Dale of Established 

No, Established Standards, if any. Super¬ 

seded by the New Indian 
Standard 

(1) (2) (7) (4) 


IS ISO 105-C08 : 2001 Textiles -Tests Ml. April, 2009 

for Colour Fastness Pail C 08 Colour 

Fastness to Domestic and Commercial 

Laundering using a Non-Phosphate 

reference detergent incorporating a 

l ,o\v Temperature Bleach Activator. 











































































rwii—3 ( jj)j 

0) (2) 


HR? H4 TOTH: HT*( 13, 2010/HHcR? 22, 1931 

<3) 
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(4) 


IS 1966 (Part 1):2009Textiles— ISO 13938-1:1999 December. 2009 

Bursting Properties of Fabrics Deter¬ 
mination of Bursting Strength and Bursting 
Distension Part 1 Hydraulic Method (Second 
Revision) 

IS 1966 (Pari2): 2009Textiles—Bursting ISO 13938-2 1999 December. 2009 

Properties of Fabrics Determination of 

Bursting Strength and Bursting Distension 

Part I Pneumatic Method (Second 

Revision) 

Henceforth, these standards will be available for sale. 


Copy of these Standards are available for sale with the H Q. at Bureau of Indian Standards, V.anak Bhavan, 
9, Bahadur Shah /afar Marg, New Delhi-110002 and its Regional Offices: at New Delhi, Kolktta, Chandigarh. Chenrai, 
Mumbai and also Branch Offices at Ahmedahad, Bangalore, Bhopal. Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, 
Jaipur. Kanpur, Nagpur, Patna. Pune, I hiruvananthapuram. 

(Ref: TXD/G-25] 

_ P BHAINAGAR, Sc. ‘K’ Head (Textiles) 

^ 24 2010 

^ T - 3Tr - 71S - HRcffH HTHHT fHHH, 1987 ^ f?HH 7 HT ( | ) if? ^ (ig) ^ 3 * 3 ^? H HRrfa HPH7 

RURSKI Hrtdl 1? 1% 414 H f?R HR HTHHR H' THTH? %HT fHTR HR t :_ 

_ _ 

hht wrfna Hiwtq htht hr wit ttrirh hr fhhi -hr Mh tthwh citr hi? h>" ftfw 

WH ark nk 

. (2)' "" (3) (4)' 

I. stl^RH 208 : 1996 5 2009 21-01 2010 

TPTflHHf H>( HftTHI HRcftH HF^ HPRF HHH, 9, HIHj7 Hit?: OTR HIH, H^ 10002 «1 h)H HHHTHHt : 

^ ^wfr, HRRIH.TO, OTSlHS, RHf, TRH3 H«T 7TTHJT HTHTMHI : atRHRRIR, HH<?k, HtHM, RHHRH7, HTRUHRC, RHIFRi, 
FHHHTR, HHRf, H>TRJ1, HRIRT, 1 -HHT, RH 7T%HT fd£ cH-dTRIH H’ fsr^FTt f | 

(tM : TTt.f.HtHOTHj 
R. ^. 7*0, HHtIhh; ‘RHC R^'HR^ (f HfR-H T^tMtH) 
New Delhi, the 24th February, 2010 

S.O. 7 1 5.—In pursuance of clause (b) of sub-rule (I) cf Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in the 


Schedule hereto annexed have been issued : 

SCHEDULE 


SI. 

No. 

No. and Year of the Indian Standards 

No. and year of the 
amendment 

Date from which the 
amendment shall have 
effect 

.ciy 

(2) 

<3) 

(4) 

1 . 

IS 208:1996 

5, November, 2009 

21-01-2010 


Copy of these amendment are available tor sale with the Bureau of Indian Standards, Manak Bhavan. 9, Bahadur 


Shah /afar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur. Kanpur, 
Nagpur, Patna, Pune. Thiruvananthapuram. 


820 Gl/10—3 


[Ref: CED/Gazette] 
A K. SAINI. Scientist T” & Head (Civil Engg.) 
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l lli: GAZETTE 01 - INDIA : MARCH 13 , 2010 /PHALGUNA 22,1931 [Part II Sue. 3 (ii)[ 


fgcrit, 4 qra, 2010 

TFT.3TI, 716. fqqq, 1987 x£fqqq 7 qiqq-fqqq ( I ) ^FTsTS (73) <£ 'TTJRrr xf qrqftq qtqqi ofjit 

nqg-sm qf»i7jfqq qqqr % % fsrq ' 4 t^tr xn^' -A fqqqjj qpq tJTgijqi q Erg w f q wi#m nt ttt f ._ 


^ 1*1^0 

?F& 

tM 

7»nfqRT qiqflq qrqqi(qq) q>' qfeqi 
alii gq 34/ qMqj 

qq TiRcirq qrqq> gm qfqqrfqq 
qirqt qprqr aiqqi qrqqq, qfq 
qqg ft, <A tir qq 


( 1 ) " 

(2) 

(3) 

(4) 

1. 

3qfgq /snfgqsrt 5199 : 2002 ( 317^71 

37T|gq 13537 : 1993/3H?gq3ll 

3i fqrqgi, 2009 


13537 : 1993 34 3rfgg7q^) qqqr^ ^ 

5199 : 1986 Tqntfsfl q*q A fag 




j n .n r r f 11 



<*> f<i^ ci<*H14>l ■■]! 

qqiqtqqtqtw qq-u 


2 , 

3H3gq /3nfgq:m 4306 : 1994 (3Tlfgq 

3fl?gg 13473Lqm2j 1992/ 

30 3qfa, 2009 


13473 [ qm 2 i 1992 qq 3#grqq) 

3H^gq3TI 4306-2 : 1985 3R- 



qtq yi'TTRrql iqq 2 qw^f dq 

TFWft qjq 2 MNI5H #1 


3. 

iirjnq ' iTTK J TTn 15642 : 2003 77^ 

-- 

31 qra, 2009 


fqqNI 3IK 773 TTJPT TTTefT :nq:?q 
fqym ttxri- -qTfiqilqqi jt*ochi gg 


^q 'Tiqftq ttrqf qq uref qrcgrq q^ «gq. qjqqr qgq, 9, qfigi ttt? wt qrn, q? fjg?qE-i 10002 srem qqqfarcr : 
q? fqtqqr, qrlEEFEr, ^r=rf, tp 4 gqi r^ar qqqfcrct : 3 is»kwk, wtr. qrcrq. gcHvgi, gerrgHi, 

fqgqR, wfE ^ngG ■ =ITT TE’ ' q7TT . 1*4 ™ rdR -n-friro q fagq ig ttw ?i 1 

[q?x- :Tqi'd-en -2:l.’ 
m d. qqi, %i. ‘grp’ gq qgi3 (qrfaqi ggtfqqfrn) 

New Delhi, the 4th March, 2010 

N.O. 716. In pursuance of clause (b) of sub-rule (1 )of Rule 7 of the Bureau ol‘ Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against eacli : 

s< mi in ii: 


SI. 

No. 

No. and Year of the Indian Standards 

Ivstahl ished 

No. and year of Indian 
Standardes, if any. Super¬ 
seded by the New Indian 
Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1. 

I S/I SO 5199 : 2002 (Superseding IS 13537: 

1993) Technical Specifications for centrifugal 
pumps-Class 11 

IS 13537: 1993/ISO 

5199: 1986 Technical Speci¬ 
fications for centrifugal 
pumps (/lass 11 

31 December. 2009 

2. 

IS;ISO4306-2 : 1994(Superseding IS 13473: 
(Ran2) 1992)Cranes Vocabulary Pan 2 

Mobile Cranes 

IS 13473 (Part 2): 1992/ISO 
4306-2: 1985 Cranes 
Vocabulary Part 2 Mobile 
Cranes 

30 April. 2009 

X 

IS ISO 15642 : 2003 Road construction and 
maintenance equipment-Aspha t Mixing 

Plants -Terminology and Commercial 
Specifications 


31 March. 2009 
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Copy of these Standards is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9. Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices; New Delhi, Kolkata, Chandigarh, Chennai, Mumbai ard also 
Branch Offices ; Ahmedabad. Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 


[Ref: MED/G-2; 1] 
C. K. VEDA, Sc. ‘F’ & Head (Mechanical Engineering) 

r? oi Bnf, 2010 

^RT.OT. 717.—BKRTR 72J7T fRRR 1987 RT fw: 7 RT RR-fRRB ( 1 ) RR 73S (71) Rt RTJBTRT pf 
Hd<V5RI 3TfRgfSc1 RBRT t % ft5R Riicfcf ^ Wc.<u| rt^ sppjRt B f^ri 7|ir TnRRT(RR) g' ^7T|4R fgpp RR] fsRR RR : 




rr fafarffar nkrIr rtrr: rr tutsri 

fafafRR fa) TTTsRl 3TB fafa 

Wll*H cTFJ ^ MV 

fafeRT 3TB # 



0) (2) 

(3) 

(4) 

3TT^ P73 8808 : 1999 RcT RTR xfafa yp 

B. 3, ^BckI 2010 

04 RBRTt, 2010 

HrT fcrq; (^trt 




W TrSlIRR R>t 8lcl4f 'HR NR *TRR. R'JTI, MH=F RRR, 9, RSIJT ?!!?■ RTO7 Rof, R^ Rcrll- 110002, RR Rl cTR ! : 
^ forfl, R^cTRTRTT, ’^prgpTS, g*R? R«T TIT®" R>!4 rrT : dTsTRRTRTR, N-'ldU, RpTBT, ij RR?R j vhiRUic fT, gcflg i Jl . 

tUtHK, tsppjr, RRRgT, RPFJ7, RRRT, ^ RRT Ir^RHRII'JTR B fa# RRRT3R f | 


[73^:TBTfsf.'fat-2: I] 


fat. fa. fa<l, fajTT. 'Tjyp' TTR Rxpg 


New Delhi, the 4th March, 2010 


S.O. 717.—In pursuance of clause (b) of sub-rule (l) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards, hereby notifies that amendments to the Indian Standards, particulars of which arc given in the 
Schedule hereto annexed have been issued : 


SCJUDtlK 


SI. No. and year of the Indian Standards No, and year of the Date from which the 

N°- amendment amendment shah have effect 


(0._^__(3)___(4)__ 

IS 8808 : 1999 Burners for oi! pressure Amendment No. 3 04 February, 20.0 

stoves and oi! pressure heaters January 2010 

_____ Specification (Second Revision) 

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
/afar Marg, New Delhi-110002 and Regional Offices ; New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 


[Ref: MED/G-2: 1J 
C. K. VEDA, Sc. ‘F’ & Head (Mechanical Engineering) 
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Till-. GA7.IYI If. Ol- INDIA. MARCH 13, 2010 PH AI GUN A 22, 193! [Paxi II -Sec. 3(H)] 

45 4 lira, 2010 


34.37T. 718. 'HI''ll9 HdO, 1987 37 f333 7 33 f333 ( 1 ) 37 WZ (33) W. 4PJ7733 V Crf^TO 47fif!?f3(3 

fa™ 4131 t 1% f-33 3333 TOT * IWH 34 ^ if 3 TJ f\ 3 ^ ^ f?^ tjtt £ 3 ^ 3TT?? H %4 33 t :- 






3TR 

T?. feO 03 3T337 34 W 

OK4 ft 3T33r3 OIO II, 733 3 , 

fenrrfr 

wm 

3TT3 30 

4W5 (ii) 3 34.43. 3T3s3I 

4TR f3f3 wfftd 


a) 

( 2 ) 

(3) 

(4) 

i. 

"in? 1(31 7578 : 1975 33 33 33 ft 7353 *53 


443^33 oW’Plftt 

2 . 

3P3 31351 34 Pi U lift 

4715 03 7586 : 1975 3347T 37 % 0 . 033 


5T5T3%4 3rarf034 


rt^)| fdIVfe 

3TTi m 8266 : 1976 M Wi 


^TWfprt “T^Jlfnap) 

4. 

7 4lr^t ^ 

4)1? 30 3220 : 1991 TTra-SdrjifNd 


43T3P34 73511^13)1 

5. 

3f?JF 7 (f3T3l' 31340 473314 

4TT5 30 12694 : 1993 33? 03 37 8369 : 1986 


RvT 3TT f-i<KI 

6. 

3TS '"401 3Tft 53774 ft 3T3 T37 (353TT Tftft-rrj) 

47T5 33 13869 : 1993 47T5 30 4T 10092 : 1990 


n*n i i rro 

WT Nil IT 

435 33 43 37337 f434 

7. 

T43 333 3T 73 53313 37 3R Trjf-ftrfyrfft 

OT? 33 14728: 1999 3T5 03 VT 486" : 1984 


p 1 331 f 401 34^ ^373 
31337 4ft 33 £ 

■435 33 43 37337 13331 

8 . 

3FT37 3733 37 if’3, 51 34 3704 443; 33 

0133 34 3^41 

4715 irq 14729 : 1999 435 30 43 4868 : 1984 


51 33T 3 373 33f ^377 
3T337 351 331 5 

43? 347 43 31337 f3TH 


335441 33:33143 337 7473373 OOHts 3733 

f^TTH sJik Tnq-t 


57 331 5 4777 345 3)33 
31337 357 331 % 




(ftM: 43.5.751.,33 2:1 | 


31. 3v '747, 7 bnf337' TTTfr' xrA ^U33 ( qffacfc 53lfH3ftn) 
New Delhi, the 4th March, 2010 

S.O. 718.—In pursuance of clause (b) of sub-rule (I) of Rule 7 of the Bureau of Indian Standards Rules, it is, 
hereby notilied that the Indian Standards, particulars of which are mentioned in the Schedule give hereafter, have been 
cancelled and stand withdawn :— 

SCHEDULE 

SI- No. and Year of the Indian Standards S.O. No. and Date published Remarks 

No. Cancelled in the Gazette oflndia. Pan-11, 

Sect ion-3, Sub-section (ii) 

<'_L _ (2) . (3). (4)' 

1. IS 7578: 1975 Specification for wedge and — ~ Obsolete technology - 

slot type roof bolts 

IS 7586 : 1975 Specification for friction props — Obsolete technology 

for mines 

>. IS 8266 : 1976 Specification for expansion shell 
type roof bolts 


Obsolete technology 
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(I) 


( 2 ) 


0) 


(4) 


4. IS 13220: 1991 Friction props-Hvdraulic setting 
device-General requirements 

5: IS 12694: 1993/ISO 8369:1986 Large diameter 

steel wire ropes (first revision) 

6 IS 13869: 1993/ISO 10092 1990 High breaking 
load steel wire ropes-Spccification 

7. IS 14728: 1990/ISO 4867: 1984 Code for the 
Measurement and reporting of ship board 
vibration data 

8. IS 14729: 1999/ISO 4868: 1984 Code for the 
Measurement and reporting of local vibration 
data of ship structures and equipments 


Obsolete technology 

ISO standard with 
drawn and not replaced 
by any other Standard 
ISO standard with 
drawn and not replaced 
by any other Standard 
ISO standard with 
drawn and not replaced 
by any other Standard 
ISO standard with 
drawn and not replaced 
by any other Standard 


[ Ref: M ED/G-2: ) 
C. K. VEDA, Sc. ‘F’ & Head (Mechanical Engineering) 

RRMR 

RFfcR#, 8 2010 

RR. 3R. 719.—RRRfR RTRR7 RR RF RRTR FTFI t, fe JR^ RJTJRl R FlptTfTsIR RfTafcr RR ipR R 3 RRRFfl 

3TfRRTRI iRR* RPR RFt RRTRRT f ; 

3R: 3TR, *^tR RTRRT RRRRT RRR) m (3T^R RR fRRRR) RfRfRRR 1957 (1957 RR 20) (faR JRR JRRT RTRItJ 
RRR RfafRRR RRR RRT F) RR RTR 4 RR JRRT ( 1 ) £RT RRR RlfRRRt RR RRRl RRR 7nr,3R ’jfR R RRRRl RR RRR * 

RRR 3TT7TR RR 7JRRT Rift1?; 

FR RfwjRRT RT 3TRRR OTR RTR T1#F 7RRT RT-1 (i) II1/RVRR/798 -0809, RRRR 22 3RRR, 2009 RR fRT^RR, 

R7RR RRHRTfRFR fefe CRRRR fRRRl), RRR f&Z, fafafR oRjRR, RFTy-440 001 (RFT7F?) R^ RRR^RR R RI RFTRRRRi 

(RRRRRWH), R.-ftR TRTR RTRRT W fFRIFR 7f«RTR, H-FRIR! RRTT, RR* RTF, 7TR) R> RRRTTRR R RJ RRRRT f-PTR*. 1 , RRRVfTIRl 
FT3R 7Rtz, RR7RRRRT RT RRRTPTR R RT fRRTT RRRRRR. RFFJT (RFTTFR) RT RRRTRTR R f*RI RT RRRTt t I 

FR RfHTJRRT * 3TR*fR 3HR RRRl RfR R, tFcRRF R*rfRR FRR Rf’rfRRR 13 RR '3RR7TT ( 7 ) R fRf^R RRt wfli, 

RR) 3TT7 RRT RRTTRRff RTT JR RTfRTJRR 7 * RRRR R T /RR?H *t FT-tS R R3R fjRT * RtcR, ifRR RFURR* RWR RRFRRrFR 

MR??, RPTy HTR, W RTThTRRR, RFTTTRT RmjT, fRRT RFFJT-440 014 (RFTR^) RI HFIMR^TRJ C^fR RT TRRR}, RTR^f 
*H9>VJR fafats, TR7R fRRFT, RRR f&Z, ft^RPT P#R, RIR^7 440 001 (RFTR 1 ?) ^ RRR1RTR RR ’^IR 

RH^'l 

RTRtJT 3T75PRMRS RTjR 


RTR^ ?TR 

ftraT rtrrt () 

[R0f*wn#-| (i) |I|/RR>3RT/798—0809,RRte22 3RIRI.2009] 


RTR RTR 1ST RTR 

Rrai 

T T?TRt 

RR% RR5RI 


f^TcTf 


fRj-rm 


1. RTRHT 

34 

R^RT 

^fFFJT 

58.70 




*RT RR : 58.70 &RJ. (RPTRR) RI 

145.05 raRF (cTRRR) 

RtRT RntR 

*-7R R * : t^nHRRTRP7^ < RF5‘Rr’^ RRRFtcft t 3^7 RIR RIR% R ^5'73' 3lk ‘R’^TR R FTR 

P. )JRRcft f RR WTf^TR? *R?’ RT t I 

[RR. R.-43015/36/2009 Rt.mRl.FRPJ-1J 
RR. VIJI^- 4 , 3TRTRfRR 
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MINISTRY OF COAL 

New Delhi, the 8th March, 2010 

S.O. 719.—Whereas, it appears to the Central Government that Coal is likely to be obtained from the lands in the 
locality mentioned in the Schedule hereto; 

Now', therefore, in exercise of the powers conferred by sub-section (1) of Section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957), hereinafter referred to as the said Act), the Central Government 
hereby gives notice for coal therein, 

The plan bearing number C-1 (K)I I I/FR/798-0809 dated the 22nd August, 2009 of the area covered by this notification 
can be inspected at the office of the Western Coalfields Limited (Revenue Department), Coal Estate, Civil Lines, 
Nagpur-440 001 (Maharashtra) or at the office of the Chief General Manager (Exploration Division), Central M ines Planning 
and Design Institute, Gondwana Place, Kanke Road, Ranchi or at the office of the Controller, I, Council House Street, 
Kolkata or at the. office of the District Collector, Nagpur (Maharashtra). 

All persons interested in the lands covered by this notification shall deliver all maps, charts and other documents 
referred to in sub-section (7) of Section 13 of the said Act to the Office of the Chief General Manager Western Coalfields 
I imited. Nagpur Area. Post Jaripatka, Tehsil Nagpur, district Nagpur 440 014 (Maharashtra) or General Manager (Land and 
Revenue) Western Coalfield Limited, Revenue Department, Coal Estate, Civil Lines. Nagpur-440 001 (Maharashtra) w ithin 
ninety days from the dale of publication of this notification in the Official Gazette. 


SCHEDULE 

WAG 11OD A UNDERGROUND MINE 
NAGPUR AREA 

DISTRICT NAGPUR (MAHARASHTRA) 


| Plan number C-1 (E)lll/FR/798- 0809 dated the 22nd August. 2009] 


SI. Name of 

No. Village 

Patwari 

Circle 

number 

Tahsil 

District Area in Remarks 

Hectares 

1. Saoner 

34 

Saoner 

Nagpur 58.70 Part 




Total: 58,70 Hectares (approximately) 




or 145.05 Acres (approximately) 


Boundary description ; 


A- B-C-A: Line starts from point 1 A’ in village Saoner and passes through village saoner nearby Point ‘B’ and Point 'C 

and meets at starting Point ‘A' 


IF. Nc. 43015/36/2009- PRIW-I| 
M. SHAHABUDEHN, Under Secy. 


8 2010 

TP. 3tT, 720, —Ti-<! 4 •4 <t>k TP T? stcT«1 t$dl f', ITT R" dfedPad T^ wfq 'ft yt TOTH I 

arfarro irm, ^ih tuimt il ; 

3TH: 3TT, HTTPT »'iq<rl TT7T? 1ST (TT3R tIR fTT.lR) TtfafTTR 1957 (1957 TP 20) (fTO WT TTTTT 
TTT 3##RR TtipT RTT |RRI 4 Ttt WTT ( I ) £RI TP TRIP TRT TR ijfa R TPTcP TP 377 R e£ 

3tpp srmr Tft Tpn i; 

W TtRRJTTI ^ ^TcPfcT 3TH TP? TfTTT* WTRT-1 (i) UI/xrcf)3TlT'79l —0609, TRRsI 26 ^]T, 2009 TP fafUftn, TTR* 
TPHmVsR Mr 2¥ (TRR=T fTRRT), TPTT f&7., fafr? PFF^ 440 001 (R^RT 1 ^) ^ TPRIHT ft T ipT py i yT ETt 
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(T^H^Sdl), <£#4 T3T3 H^PP, -3fk fem k?THH, kw 7 fte, TTHl HITHkPT k HT HTtP^T %k r < P, I, 

«hi3>Tkn FRH <klci<wrr ^ HiTHfcTH k HI ktdT HTdHdC 3PFJT ( HFKI^) c£ HTTHfeTH k fHTHI HIT HPBcH f I 

?TT 3 TfHTJH 3 T ^ 3 HPT?T 3 HH HTrff k, fippqT HP) oqkm H 33 arfakPPT 3 >[ HRT 13 H>) ' 3 HHRT ( 7 ) k ktffe 3 TH) 
Hk? ark sph -t.wH'jiT ht) 33 ajfij^n ^ 3333 k wtr h?) HkkH k H*k kkf ^ kkp, rpn wam 1 ^ kr^f 
H 5 fcfv>V^ fakrts, hppjt «fa, TRe ^kkreHn, H^kto hptjt, fsr?rr HPT37-440 014, h?tttp? ht tan* fofi r w< , i|fa kk 

7T3RH, kppf HTdkV^ rnpHis, (7T3TR k?HPT), 3)Td f&Z, fk%T c#3T, HPT3T-440 001 (HFRP?) ^ HTiqfaH HP Hk* I 

3 Ppj^t 

3 THHT 3 T 5 TUI *s HI j-f H. 1 

n*iy %TH 

fjTrTT HPPJT ( H£HIV! ) 


(Trn<* kS3T kk1 (i) 1II/tth> 3TR/791—0609, HRte 26 sJH 2009) 


HPT HPT 3P HPT 

ktsHT 


HgtTM 


k3H>d 

k 


d TT^TT 

i. kknkt 

31 



180.03 


1 3RPTT 

31 



129.93 


3. HSHPTikt 

33 



59.72 

•qm 

4, 

30 

W( 

HFTJT 

4.32 

Mm 


^ «JH : 374.00 ^T (HHHH) HT 

924.15 tpH^ (prwr) 

film cftff'T : 


45-13 : 173T HPT TPk k3 3TP HPT kl<mk 4fit TTfcqfpfl HPT kkTT HT kF£ ''35’ k 3TRH ktcft t kk HPT kpHTH k kkFP 

t TTp£ 3TH HPT 31PNlS' kk HTH HTTHpr 3^ TTfrHfdH HPT kfrlT HT kp^ ‘33’' HT |i|dcll t I 

@-H : kar hpt 9^i<3sl k ^hp ^viKri) t kk fk^ V ht fadHi t i 

h h : kat hat hphhtM k im, ^prefl i afk pm 3 thptt kp upt hpM hO p rfur fc re um kkrr k ppthr ^nkt t sfk 
‘3’ HT fkdcft t I 


3 -'5 r : kai upt "kivnkt k 7 ; : 4Tdt t -kk ‘t’ tt krcrkt 11 

^ - 3 : TM HPT 3THTTTT k klcfH ifSTpk t kk HPT 3THRTT 3Tp HPT klOIH 3^ TTkokra HPT kkH HT kr-J ‘ r H’ HT kTPRT’t I 

3-T5 : TT3I HPT klT'ih k TkFP JsRflt % alp HPT kloilk 3rk HPT fHVIHN Hit 3ifaTfdH HPT kkn HT kpj ‘35’ HT kppft t 

55-35 : t^T HPT 4101kt 3pT HPT Pirp ik 3H okofrlH HPT kPTT k dH4>< ipfTcft % 3lk 3TkfH37 f‘HFl’ HT fqppft 1? 1 

[HP. k. 43015/24/2009-Ht3TP3H^^-l j 
HH. WT^kT, 3THR HfHH 


New Delhi, the 8th March, 2010 

S.O. 720.—Whereas, it appears to the Central Government that Coal is likely to be obtained from the lands in the 
locality mentioned in the Schedule hereto : 


Now, therefore, in exercise of the powers conferred by sub-section (I) of Section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act), the Central Government 
hereby gives notice of its intention to prospect for coal therein; 






































































1418 Till 7 GAZETTE OF INDIA; MARCH 13, 20I0/PI1ALCUNA 22, 1931 [Part II— Shc. 3(ii)l 

1 he plan bear ing number C 1 (E)llI/FR/791 -0609 dated the 26th June, 2009 of the area covered by this notification 
can be inspected in the office of the Western Coalfields Limited, Revenue Department, Coal Estate, Civil Lines, Nagpur- 
44000 1, Maharashtra or at the Office of the Chief General Manager, Exploration Division, Central Mine Planning and Design 
Institute, Gondwana Place, Ranke Road, Ranchi or at the Office of the Coal Controller, 1, Council House Street, Kolkatu or 
at the office of the District Collector. Nagpur, Maharashtra. 

All persons interested in the land covered by this notification shall deliver all maps, charts and other documents 
referred to in sub-section (7) of Section 13 of the said Act to the Office of the Chief General Manager, Western Coalfields 
Limited, Nagpur Area, Post Jaripatka, Tahsil Nagpur, District Nagpur-440014 Maharashtra orChicfMining Engineer, Land 
and Revenue, Western Coalfields Limited, Revenue Department, Coal Estate, Civil Lines, Nagpur-440001, Maharashtra 
within ninety days from the date of publication of this notification in the Official Gazette. 

SCHEDULE 

SAONER UNDERGROUND MINE NO. 1 EXPANSION 
NAGPUR AREA 

DISTRICT NAGPUR (MAHARASHTRA) 

| Plan number C-1 (101II FR 791 - 0609, dated the 26th June, 2009] 


SI. 

No. 

Name of 
Village 


Palwari 

Circle 

number 

Tahsil 

District 

Area in 

Hectares 

Remarks 

1 . 

Borgaon 


31 

Kalmeshwar 

Nagpur 

180.03 

Pail 

2. 

Adasa 


31 

K al mesh war 

Nagpur 

129.93 

Part 

3. 

Patkakhedi 


33 

Saoner 

Nagpur 

59.72 

Part 

4. 

Kotodi 


30 

Saoner 

Nagpur 

4.32 

Part 


Total area : 374.00 Hectares (approximately) 
or 

024.15 acres (approximately) 


Boundary Description : 

A- B ; Line starts from point ‘A* along with the common village boundary of villages Umri Rith and Borgaon and passes 
through village Borgaon then passes along with the common village boundary of villages Angewada and Borgaon 
and meets at Point HV. 

B-C: Line passes through village Patkakhedi and meets at Point *C\ 

C-D: Line passes through village Patkakhedi then passes along with the common village boundary of villages Adasa and 
Kotodi and meets at Point D\ 

D-F 1 ine passes through village Kotodi and meets at Point 'FT 

E-F: Line passes through village Adasa and meets at Point 4 F' on common village boundary' of vi’lagcs Adasa and 
Borgaon. 

F-G: Line passes through village Borgaon and meets at Point 4 G* on common village boundary of villages Borgaon and 
Nilgaon. 

G-A: Line passes along with the common village boundary of villages Borgaon and Nilgaon and meets at starting 
Point ‘A\ 


[F. No. 43015/24/2009-PR1W-I | 
M. SHAHABUDEEN, Under Secy. 
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SCHEDULE 


12 wirt, 2010 

F1T.31T. 721.—MWlfipK fWT 3Tf#m, 1947 0947 
44 14 ) Fit NTF 17 Fj F/441 t)f$ feFF) 

fete ^ FFUrra 4 ) Fms Pniy-spcf fr ttf gpferf tt 

Ffa, 3TJ4»T F sktlfn^' faRF ■$ TJTOK Rfci l f l ^ 
3lfR4RW?1F mPTTcm 71.-2 N4RT4 3F TO (7T?^ FIsRI 
100/95) 44 ychiftici 4R# t, Ft *R44T 3pt 12-2-2010 
^ ftri fan mi i 

[F. TR4-20012/314/94- Mlf.-FR. (7ft-1) ] 

7% cTO frtf, tFF Ffa44F 
MINIS TRY OK LABOUR AND EMPLOYMENT 

New Delhi, the 12th February, 2010 

S. O. 721.—In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 100/95) 
ofthe Central Government Industrial Tribunal/Labour Court 
No.-2 Dhanbad now as shown in the annexure in Industrial 
Dispute between the employers in relation to the 
management of M/s. Tisco. Ltd. and their workman, which 
was received by the Central Government on 12-2-2010. 

[No. I.-20012/314/94-1 R(C-1)] 
SNLH LATA JAWAS, Desk Officer 

ANNEXURE 

BEEORETHECENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 AT Dl IANHAD 

PRESENT 

Shri II. M. Singh, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(1 )(d)ofthe l.D. Act., 1947. 

Reference No. 100 of 1995 

Parties : Employers in relation to the management of West 
Bokaro Colliery of M/s. Tisco.Ltd. and their 
workman. 

APPEARANCES 

On behalf of the employers Mr. D. K. Verma, 

Advocate. 

On behalf of the workman : Mr. Samsuddin Khar 

the concerned 
Workman. 

State : Jharkhand Industry : Coal. 

Dated, Dhanbad, the 27th January, 2010 

AWARD 

The Government of India, Ministry- of Labour, in 
exercise of the powers conferred on them under Section 
I0(l)(d) ofthe l.D. Act., 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/3l4/94-I.R.(Coal-l)dated, the 3rd August, 1995. 


•‘W'hether the action of the management of West 
Bokaro Colliery- of Tisco. Ltd., P.O. Ghatotan, Dist. 
Hazaribagh in dismissing Shri Samsuddin Khan from 
the services of the company w.e.f. 17-11-93 is 
justified ? If not. to what relief the workman is 
entitled ?” 

2. In this case a petition has been filed by the 
concerned workman praying therein to pass a No dispute’ 
Award on the ground that he is not willing to contest the 
case. No objection raised on behalf of the management in 
view of such prayer of the concerned workman. 

3. Since the concerned workman involved in the 
dispute is not willing to contest the case and has prayed to 
pass a ‘No Dispute’ Award, I do not find any reason to 
drag on the case suo moto for months together. 
Accordingly a ‘No dispute’ Award is passed in this 
reference presuming non-existence of any industrial 
dispute between the parties. 

H. M. SINGH, Presiding Officer 
15 FRRTt,2010 

F4.FT. 722.— iiWlfilT fRRR SlfqPm 1947 ( 1947 
44 14) 4?) FRI 17 ^ 3PJFFJT F‘, FRTR #RF 
TFTf T 44444 4/ TT&TZ fn 4)444 fr tte tftfi tt 
# 4, 3PJ5RI 3 3liaiPl4> )44I4 F 445T4 FFFR sSWjlfmF 

•arfWmr 4. 1, ^ R4ie (tM futi 229/2001) 4^ 

WFlfTId 4R4) f, FT FT44T 44 15-02-2010 4i) 3W 
1-3TT *4 I 

[F. R4V23012/24/2000 - Ml?. MR ( FT-11) ] 
3TF4 ofFR ’THT, TR4Z 3Tf444T) 
New Delhi, the 15th February, 2010 

S. O. 722.—In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 229/ 
2C01) ofthe Central Government Industrial Tribuna-cum- 
Labour Court No.-1 Chandigarh shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of BBMB and their workman, w-hich was 
received by the Central Government on 15-02-2010. 

[No. L-23012/24/2000-1R(C-U)) 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL COVE 
INDUSTRIALTRIBUNAL-CUM-LABOURCOURT-I, 
CHANDIGARH. 

Case No:-IDNo.-229/200I 

Shri Sandeep S/o Shri Hans Raj, House No. 134, Sector-25, 
Extension. Panchkula (Haryana). Applicant 
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Versus 

The Chairman, Bhakra Beas Management Board, Sector- 
19-B, Madhya Marg, Chandigarh. 

Respondent 

APPEARANCES 

For the workman: : Shri N.K. Nagar. 

For the management Shri N.K. Zakhmi. 

AWARD 

[ > asscd on 27-1-10 

Government oflndia vide notification No. L-23012/ 
24/2000-1 R(C-ll), dated 29-05-2001, referred the following 
industrial dispute under Section 10 of the Industrial 
Disputes Act, 1947 (the Act in short) for adjudication to 
this Tribunal:— 

‘‘Whether the action of the management Bhakra Beas 
Management Board, Chandigarh in terminating the 
services of Shri Sandeep S/o Shri Hans Raj. Ex- 
Telephone Attendant w.e.f. 28-08-1996 and 
subsequently not offering him employment while 
making regular recruitment of regular Telephone 
Attendants is legal and justified ? If not, to what 
relief he is entitled to ?" 

The main controversy between the parties is whether 
the appointment for 89 days given by the management of 
BBMI3 to Shri Sandeep and thereafter, appointing him for 
89 days on several occasions without break constitute the 
continuous employment ? Another consequential issue 
before the I ribunal is whether the appointment of the 
workman for 89 days where the work is continuously 
available amounting to the unlawful labour practices ? 

It is admitted to the parties that workman Shri 
Sandeep Kumar was appointed by several appointment 
letters for 89 days each. For every appointment letter he 
served for 89 days and his services continued through 
another appointment letter. The first appointment letter 
was given to him in July, 1995 for 89 days. Or. expiry 7 of 89 
days, his services were extended by another appointment 
letter of 89 days and so on so forth. The last appointment 
letter was given to him vide Ex W1 on 8-7-86. In this last 
appointment letter W1 and the second last appointment 
letter W5. one more condition was incorporated that 
workman's appointment is till the vacancies is regularly 
filled up or 89 days which ever is earlier . In previous 
appointment letter this condition, ‘till the vacancy is 
regularly filed up’ was not mentioned.The workman has 
challenged this condition being violative of his initial 
appointment letter. 

Both of the parties were afforded the opportunity for 
adducing evidence. Evidence of the workman was recorded 
whereas, on behalf of the managment evidence of M.M. 
Khan was recorded. All the documnets relied upon by the 
parties are on record. As stated earlier, nature of 
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appointment duration of work and work entrusted to the 
workman are admitted. 

I have heard learned counsel for the parties at length 
and perused the entire materials on record. On the initial 
appointment letter by the management, the workman joined 
the services subject to the conditions mentioned in 
appointment letter, fhe appointment letter clearly indicates 
the nature of the services of the workman being contractual 
for 89 days. It means it was a contractural appointment and 
was valid for 89 days only. As soon as the term of this 
contractual appointment was over, the services of the 
workman automatically terminated. No further notice 
order for termination of the services of the workman was 
required. 

On such type of nature of appointment lloifble the 
Apex Court in 2006 AIR SWC 2979 Haryana State 
Electronicc Development Corporation Ltd Vs. Mamni has 
held that such type of practice is unlawful! labour practice. 
Para no. 9 of the judgment reads as under 

“ The respondent w'as appointed from time to time. 
Her services used to be terminated on the expiry of 89 days 
on regular basis. However, it is noticed that she used to be 
appointed after a gap of one or two days upon completion 
of each term. Such as action on the pail of the Appellant 
cannot be said to be bona fide. The High Court rejected the 
Contention raised on behalf of the appellant herein stating. 

“ It is not possible for us to accept the aforesaid 
plea raised at the hands of the management on account of 
the fact that the factual position, which has not been 
disputed, reveals that the respondent-workman was 
repeatedly engaged on 89 days basis. It is therfore, clear 
that the intention of the management was not to engage 
the respondent workman for a specified period, as alleged, 
but was to defeat the rights available to him under Section 
25-F of the Act, The aforesaid practice at the hands of the 
petitioner-management to employ the workman repeatedly 
after a notional break, clearly falls within the ambit and 
scope of unfair labour practice/* 

In this very judgment the application of law laid down 
by Hon’blc the Apex Court in Secretary', State of Karnataka 
and others Vs. lima Devi and others 2006(4) SCEALE 197 
has been discussed. 

If the ratio of Haryana State Electronics 
Development Corporation Ltd. (supra) is applied in the 
instant case, it is evidently clear that in spite of availability 
of work and satisfactory working of the workman the 
management permitted him for 89 days only. Thus this 
appointment shall be treated as contunuous services in 
spite of having the different appointment letters. It the 
entire period is calculated the workman has worked for 
more than 240 days before the date of his termination. 

It is also the contention of the management that his 
services were terminated by paying the legal dues. This 
Tribunal is at liberty to see whether there was any lawful 
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case for termination of the services of the workman before 
completing his term or joining by the new incumbent. The 
services of the workman were terminated before completing 
the last term of 89 days and by that time the process of 
regular appointment has been initiated. The work was 
available and new incumbent was not available to work. 
Thus there was no occasion for the management to 
terminated the service of the workman. Accordingly, the 
termination of the workman was illegal. Now the question 
arise what should be the remedy tor the workman for his 
illegal termination. In such situation the only remedy is the 
reasonable compensation. It has also been held by 1 ion’ble 
the Apex Court in Haryana State Electronics Development 
Corporation Ltd. (supra) . The services of the workman 
could not have been regularized as the process for regular 
appointment had been initiated. It has also been admitted 
that new incumbent join the services therafter. In such a 
situation the compensation is the only remedy. 

The compensation awarded should be based on 
reasonable criteria. The compensation in this case should 
be equal to the amount which the workman has received, if 
he would have been permitted to work till the date of joining 
by new incumbent, considering all the facts and 
circumstances, 1 am of the view that Rs. 75,000 will be a 
reasonable compensation to be awarded to the workman. I 
am sure this amount will meets the ends of justice. 
Accordingly, the management is directed to pay or 
deposited the amout of Rs. 75, 000 within one month from 
the date of publication of the award. It is hereby made clear 
that if this amount is paid within one month management 
will not be burdened to pay any interest, failing which 
workman will be entitled for an interest at the rate of 8 per 
cent per annum from the date of publication of the award 
till final payment. Let Central Government be approached 
for publication of award and thereafter, file be consigned 
to record room. 

G. K. SHARMA, Presiding Officer 
15 2010 

cfiT.OT. 723.—1947 (1947 
)4) efft vro 17 ^ 3T3*K*T FT, WWll THfr, TV 3TT5 

arpq "R rfw fmK 4* w&k sftejtffar 

arfacRTTT ^ 1, ^ W (WJ VWK 127/2002) 

y*rfVra t, m^K Th 15-02-20:0 tto 

l.tf. T^T-22012/296/2001 -wim (#^-11)] 
3F3PT cgj-lP T fe, 

New Delhi, the 15th February, 2010 

S. (>. 723.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 127/ 


2002) of the Central Government Industrial Tribunal/Labour 
Court No. I, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the management of Food 
Corporation of India and their workmen, received by the 
Central Government on 15-02-2010. 

[No. I .-22012/296/2001 -IR(CM-I I)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURK 

BEFORE S1IRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVT. 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH. 

Case I. D. No. 127/2002 

The Addl. General Secretary', FC! Staff Union. House 
No. 3013. Sector 40-D, Chandigarh. 

...Applicant 

Versus 

The Sr. Regional Manager, Food Corporation of 
India, RO Punjab Region, Sector’ 34, Chandigarh. 

...Respondent. 

APPEARANCES 

For the workman Sh. G. S. Bal, AR for the 

workman 

For the Management Sh. Sanjiv Sharma, 

Advocate 

AWARD 

Passed on 27-1-2010 

Government of India vide Notification No. L-22012/ 
296/2001 /I R(C M -11) Dated 25-07-2002 by exercising its 
powers under Section 10 of the Industrial disputes Act, 
1947 (hereinafter referred to as the Act), referred the 
following Industrial dispute for adjudication of this 
Tribunal 

"Whether the action of Food Corporation of India in 
awarding the punishment of recovery of one year’s 
basic pay and stoppage of two increments of pay 
without cumulative effect w .e. f. 1-1-96 to Sh. Varinder 
Kumar, TA-II is legal and justified? If not, to what 
relief he is entitled to?” 

On perusal of materials on record, it is evident that 
the workman has challenged the punishment for recovery 
of one year's Basic Pay and stoppage of tw o increments of 
pay without cumulative effect with effect from 1-L1996 
awarded by the disciplinary' authority on the grounds, that 
he was not afforded the proper and reasonable opportunity 
of being heard. The workman has contended that he was 
not working as In-charge responsible for checking quality 
of the grains during the period in question. Charge-sheet 
was served upon him after 8Vi years and it was not possible 
for him after 8'/ 2 years to defend himself properly. He was 
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not afforded any opportunity for joint inspection of the 
grains, which was said to be of sub-standard quality. The 
grains supplied has no concern with him and without 
affording the proper opportunity, he was punished by the 
department. 

The department appeared and contested the claim of 
the petitioner by filing written statement. 3t has been alleged 
by the department of Food Corporation of India that proper 
opportunity of being heard was given to the workman. He 
was affoded the opportunity for joint inspection, but he 
tailed to ensure his presence for joint inspection. All 
possible opportunity for hearing was given to him during 
inquiry . The department has accepted the delay in tiling 
the charge-sheet against the workman but no right to 
defend of the workman was affected. 

Both of the parties were afforded the opportunity for 
adducing evidence. Oral evidence was recorded. Parties 
also preferred to file documentary' evidence, which is on 
record. 

i have heard the parties at length and perused the 
entire material on record. 

No doubt, the workman has challenged the 
punishment awarded to him on so many grounds by filing 
the claim petition. But the main grounds, as stated earlier, 
are whether he was afforded the opportunity for joint 
inspection? Whether all possible opportunity of being 
heard was provided to him, and whether there is any effect 
of filing the charge sheet after 8 years of occurrence? 

The workman has filed and relied upon two case law', 
which are SST 1992( 1) Hans Raj Gupta Vs State of Punjab 
and Dalip Singh Vs Food Corporation of India. In Dalip 
Singh's case, I lon'ble the High Court of Punjab and Haryana 
has dealt with the effects and consequences of filing charge 
sheet abnormally delay. I have gone through the case laws 
preferred and filed by the workman. In nutshell, the view 
taken by the Hon’ble High Court is that if filing the charge- 
sheet abnormally, delay affects the right of the workman to 
defend properly “it will be fatal. Filing the charge sheet 
abnormally delay ' law is not ipso-facto affected to resume 
that departmental proceedings against the workman were 
illegal. In such a case the workman has to prove prejudice 
caused to him on account of serv ing him the charge sheet 
abnormal delay. 

In this case, admittedly the charge sheet was filed 
against the workman after 8!/ 2 years. But workman is unable 
to prove the prejudice caused to him on account of filing 
the charge-sheet after abnormal SV 2 years. To prove this 
contention, the workman has again and again stressed that 
he was not afforded the opportunity for joint inspection. 
Documents, which were to be relied upon in defence were 
not available to him and proper opportunity of being heard 
was not given. The management has filed all the relevant 
documents to prove that workman was afforded 
opportunity for joint inspection, but he did not availed this 


opportunity. Exhibit M-7 and M-8 are the documents, which 
clearly establish that opportunity for joint inspection was 
afforded to the workman. Moreover, the statement of M W- 
1, Shri Varinder Kumar in his cross-examination in fourth 
para make it clear that he has not made any complaint during 
the departmental enquiry regarding not providing any 
opportunity for joint inspection. This oral statement also 
proves the contents of Exhibit M-7 and M-8 regarding 
opportunity for joint inspection. In a very garlanding 
words, the workman has claimed that documents, which 
were the basis for his evidence were not available because 
of giving the charge-sheet abnormal delay of 8!4 years. 
But there is not a single fact on record to prove what were 
the documents which affected the defence of workman. On 
perusal of entire materials on record, it is also established 
that all possible opportunity of being heard was given to 
the workman during the departmental proceedings. 

In departmental proceedings it was established that 
on account of supplying the sub-standard grains, 
Food Corporation of India suffered monetary loss. That 
monetary' loss was ordered to be recovered from the persons 
responsible for supplying of sub-standard grains. 
Workman was one of them. It is established by the 
management in the departmental proceedings and the 
proceedings before this Tribunal that workman was one of 
the member of the team responsible for quality control. 
After departmental inquiry, the workman was rightly 
punished. The management has also draw the attention of 
this Tribunal on Exhibit M-9, which are 32 instances in 
which the workman has been responsible in neglecting his 
official duties. In most of the cases, he has been punished. 

I wo instances are of exoneration, whereas, 8 cases are still 
pending. It is true that just on the basis of M-9, it was not 
open for the disciplinary authority' and is not open for this 
I ribunal to decide the case, but M-9 is the document, which 
should be considered for considering the fact regarding 
sincerity of the workman for his work. He failed to prove 
any prejudice caused to him on account of charge-sheeted 
him on abnormal delay of 8Vi years. Negligence in duties 
is continuous misconduct which never became time-barred. 
This Tribunal can draw inference that prejudice was caused 
to the workman on account of such delay on failure of 
workman to produce any evidence on this issue 
Accordingly, as discussed earlier, no prejudice was caused. 
Proper opportunity of being heard in the departmental 
proceedings was afforded. Opportunity for joint inspection 
was also given, which the workman did not avail. 
Accordingly, there is no scope for this Tribunal to interfere 
in departmental proceedings and the punishment awarded 
to the workman. Reference is accordingly, answered. Let 
the file be consigned to record. 

G. K. SHARMA, Presiding Officer 
16 TfRSft, 2010 
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New Delhi, the 16th February, 2010 

S. O. 724.—In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No 6/2602) 
of the Central Government Industrial Tribunal/Labour 
Court Kanpur as shown in the Annexure in the Industrial 
Dispute between the management of Northern Railway and 
their workman, received by the Central Government on 
16-02-2010. 

[No. L-41012/113/2001 -IR(B-1)] 
SURENDRA SINGH, Desk Officer 
ANNFXIJRE 

BEFORE SUM RAM PARKASH, I US PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBIJNAlv-CIJM-LABOUR COURT, KANPUR 

Industrial Dispute No. 6 of 2002 

In the matter of dispute between— 

Sri Dinanath Tuiwari, 

Mandal Vidh Sanrakshak 
Uttar Railway Karamchari Union 
1! 9/74,Quarter No. 61, 

Nasimabad, Kanpur. 

And 

The Divisional Railway Manager 
Northern Railway, 

Allahabad. 

AWARD 
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the tribunal having regard to the peculiar facts and 
circumstances of the case, debarred the workman from 
evidence. On 8-12-2006, the representative for the 
management made an endorsement on the order sheet that 
since the workman was debarred from evidence management 
would also not lead any evidence. 

4. Considering the facts and circumstances of 
the case tribunal has no hitch to conclude that the instant 
case is a case of no evidence, therefore, the claimant is not 
entitled for any relief pursuant to the present reference for 
want of proof. 

5. Accordingly the reference is answered in 
negative against the workman and in affirmative in favour 
of the opposite party management. 

Dated: 8/2/10 RAM PRAKASH, Presiding Officer 
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1 . Central Government vide notification no. L- 
41012/113/2001-IR(B-I) dated 17-1-2002, has referred the 
following dispute for adjudication to this Tribunal - 

2. Kya Manadal Rail Prabandhak Uttar Railway, 
Allahabad Dwara Sri Ram Prasad Putra Sri Chhedi Lai Ko 
Shuntman Se Porter Ke Pad ParPadavvant Kar Panch Varsho 
Ke Lliye Vetan Rupya 750/- Par Nirdharit Kama Nyayochit 
I lai? Yadi Nahi To Sambandhit Karmkar Kis Anutosh Ka 
Ilaq Dar Hai? 

3. It is unnecessary' to give full details of the case 
as after exchange of pleadings between the parties, repeated 
opportunities were given to the parties to adduce their 
respective evidence. When the case was taken up for 
hearing on 14-9-2005, neither the workman nor his 
representative attended the proceeding of the case nor 
adduced any evidence in support of his claim . Therefore, 


H!<rlTftRl, 3^-695015 

(T) WTR im TTcf TlfW*! TTWP, 

-62, ^-49,^51 

[Ti ^ft^-11017/2/2005 
TWR el, TT 

DIRECTORATEGENERALOF EMPLOYMENT’AND 
TRAINING 

New' Delhi, the 16th February, 2010 

S. O. 725.—In pursuance of sub-rule (2) and (4) of 
rule 10 of the Official Languages (Use for Official Purpose 
of the Union) Rules, 1976 (as Amended 1987) the Central 
Government hereby notifies the following Subordinate 
Offices of the Directorate General of Employment and 
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Training (Ministry of Labour Sc Hniployir.cn!), more than 
80% staff whereof have acquired the working knowledge 
ofllindi: 

A Vocational Rehabilitation Centre for Handicapped, 
Abhoynagar, Agartala, 

I ripura West-799055 

B. Coaching -cuin-Guidancc Centre for SCs/STs, 
T.C.25/849, Thycaud, 
Thiruvananthpuram-695014 

C Vocational Rehabilitation Centre for l landicapped. 
Nalanehira, Thiruvananthpuram-695015 

D. Central Institute of Research, Training and 
Kmploymcnt Services, 

Sector-62. A-49, Noida. 

[No.DGET-1 10172/20054 lindi] 
TARSEM HAL, Dy. Secy. 

RSftcrf, I8^af.20l0 

°RT.3TT. 726.— ilf-4f-i'-i h , 1947 ( 1947 
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I sr. T7?t-i2o: 1/49/2007- 3nt.3nr.(^t-ii)] 
TTR. WSR, i*cF srfy^Rt 
New Delhi, the 18th February, 2010 

S. (). 726.- In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 32/2007) 
of the Central Government Industrial Tribunal/! .abour Court 
Hrnakulam. Cochin now as shown in the annexure in 
Industrial Dispute between the employers in relation to the 
management of Indian Overseas Bank and their workman, 
which was received by the Centra! Government or 17-2-10. 

[No. T-1201 l/49/2007-IR(B-ll)| 
U.S. PANDFY, Desk Officer 

ANNKXl Kl. 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBl/NAIX/l JIM-LABOIJR COURT, ERNAKL LAM 

Present: Shri P.L. Norbert, B.A.,LL.B., Presiding 
Officer 

(Friday the 29th day of January, 2010/9th Magha, 1931) 

1.1).32/2007 
Union : The General Secretary. 


Indian Overseas Bank Staff Union. 

BEFI Centre. Mclc Thampanoor, 

Thampanoor. 

Adv. Shri V.N.vSankarjee. 

Management : The Chairman -cum-Managing Director, 
Indian Overseas Bank, 

Central Office, Chennai-600002. 

By Adv. George Varghese. 

This case coming up in Adalat on 29-1 -2010, this 
Tribunal-cum-Labour Court on the same day passed the 
following: 

AWARD 

This is a reference made under Section 10(1) (d) 
of Industrial Disputes Act questioning the action of the 
management in not considering the request for transfer of 
the workman to a convenient station. 

2. When the matter came up for consideration the 
parties agreed to settle the matter. Hence the case was 
taken up in Adalat and settled, by considering the request 
of the workman for a convenient posting by the 
management. 

In the result an award is passed holding that the 
claim in I.D. is satisfied and the dispute is finally settled in 
the light of the agreement signed by the parties, which will 
form part of the award. 

The award will come into force one month after its 
publication in the Official Gazette. 

Dictated to the Personal Assistant , transcribed 
and typed by her, corrected and passed by me on this the 
29lh day of January, 2010. 

P. L NORBERT, Presiding Officer 
Appendix-Nil 

IN THE C:('JT-C:UM-LABOURCOliR r r, ERNAKl LAM 

I.D. No. 32/2007 

The dispute is negotiated in Adalat and settled 
by ordering transfer of the claimant to a convenient place. 
The claimant is satisfied with the action of the management 
and the union does not want to proceed further with the 
matter. 

Dated this the 29th day of January, 2010. 

UNION : Secretary. IOB Staff Union 

Sd/- 

Sd - Management 

Counsel for Union SdA 

Dr. V. N. Sankarjee Counsel for Management 

Advocate for Union . 


Sd- 

Mediator 
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[U TTcT- 4201 l/19/96-^rf3TR(^)] 

New Delhi, the 18th February, 2010 

S.O. 727.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
I ribuna.l Guvvahati as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Regional Muga Research Station, 
Central Silk Board and their workman, which was received 
by the Central Government on 1 8-2-2010. 

[No. L-42011/19/96-1R (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXERE 

IN THE INDUSTRIAL TRIBUNALGUWAHATi 

REE CASK0 NO, 13 (Q/1997 

PRESENT: 

Md. Sahadat Hussain, 

Presiding Officer, 

Industrial Tribunal, Guvvahati 

The Management of Regional Muga Research Station, 
Central Silk Board, Boko, (Kamrup) 

.Management 

Versus 

Their 34 workers represented by General Secretary, Boko 
Anchalik Muga Gaveshana Kendra Sramik Sansta, Boko, 
Kamrup. Assam 

.Workmen 

APPEARANCES 

Ed. Advocate Mr. Binod Ch. Pathok appears for the 
management and 

Ld. Advocate Mr. Ashish Das Gupta appears for the 
workmen. 

Date of Argument : 16-12-09 
Date of Award ; 30-12-09 
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AWARD 

1. T his reference case was registered on the basis of 
notification of Government of India, Ministry of Labour 
(New Delhi) Memo No. L-42011/19/96-1R (DU), dated 
New Delhi, the 27-10-97, by which the Government ofJndia 
referred the dispute between Regional Muga Research 
Station, Central Silk Board, E3oko, (Kamrup) Assam, and its 
34 workmen namely—(1) Sri. Hemanta Kr. Boro, (2) Sri 
Subin Ch. Boro, (3) Sri. Probhat Basumatary. (4) Md. Malek 
Ali, (5) Sri. Monomohan Sarmah, (6) Sri. Gour: Kanta 
Rabha, (7) Sri. Subin Kr. Boro, (8) Sri. Lalmohan Mahanta, 
(9) Sri. Astik Kr. Boro, (10) Sri. Gokul Ch. Rabha ,(11) Sri. 
Ranjit Kr. Bora, (12) Sri. Amar Ch. Boro, (13) Bhupen Ch. 
Boro, (14) Sri Thuleswar Rabha, (15) Sri Rogcn Ch. Boro, 

(16) Sri. Anup Kr. Boro, (17) Sri Kala Ram Boro, (18) Sri. 
Sudarsan Boro, (19) Sri. Ranjit Ch. Rabha. (20) Sri. Ranjit 
Ch. Boro, (21) Sri. Mahendra Boro, (22) Sri. Jatil Ch. Boro, 
(23) Md. Khasnur Ali, (24) Sri. KanakCh. Rabha, (25) Sri. 
Kamaleswar Marak, (26) Sri Ananda Ch. Boro, (27) Sri. 
Thuleswar Rabha, (28) Sri. Pranjit Rabha, (29) Sri. I larmahan 
Das (30) Sri. Chandra Kanta Rabha, (31) Sri. Mahiram Boro, 
(32) Sri. Goriesh Mandal, (33) Sri. Biren Kakati, (34) Sri. 
Khalilur Rahman, to this Tribunal for adjudication. 

2. After registration of this reference case, this 
Tribunal served notice on the both sides. The connected 
workmen are represented by the Secretary of Boko 
Ancholik Mugha Gaveshana Kendra Sramik Sansta. Both 
sides filed their respective written statements and 
additional written statements. In this case, the management 
side examined one Mr. B. Choudhury, Mr. A. K. Dulla, as 
witnesses in support of their case and the union side also 
examined one Sri. Hemanta Kr. Boro and Sri. Monumohan 
Sarmah as their witnesses in initial stage in support of their 
case, and each sides cross-examined other side’s witnesses. 
Both sides’ also filed their documentary evidence. After 
completion of hearing of evidence of the both sides, my 
predecessor Presiding Officer Mr. Kanak Sarnia on 
23-6-1999 hears the argument of both sides’ advocates, 
and passed the award on 13-7-1999. After publication of 
that award, the management of Regional Muga Research 
Station, Silk Board Boko, Challenged the award dated 
13-7-1999 before the Hon’ble High Court by fl ing a writ 
petition which was registered as W. P. (C) No. 6547/1999, 
and Hon’ble High Court disposed of that writ petition vide 
its judgment dated 12-9-2002, and set aside the impugned 
award and remitted the case to the Tribunal for the fresh 
adjudication giving definite decision as to whether the 
intermittent disengagements of the workmen in question 
amount to '‘lay off’ within the meaning of Section 2 (kkk) 
of the Industrial Dsiputes Act, 1947. and as to whether 
workmen can be deemed in continuous service as per 
explanation given in the Section 25-b (2) of the Act. After 
receiving the case record on remand, my predecessor 
Presding Officer Mr. I laidar Ali Hazarika, again recorded 
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evidence of one Mr. Probodh Kr. Das as management 
witness and of one Sri Ranjit Kr. Boro and Md. Khusnur 
All as witnesses for the workmen, and heard the argument 
of both sides’ 1 ,d. Advocates on 29-3-2003 and 31 -3-2003 
and passed the award on 9-4-2003. After publication ot 
that award, the management of Regional Muga Research 
Station, Central Silk Board, Boko filed a writ petition before 
the HotTblc High Court, challenging that award which was 
registered as writ petition W.P. (C)No. 6099/03, and Hon'ble 
High Court also disposed of that writ prtition by delivering 
judgment on 19-9-06, and set aside the award dated 9-4-03, 
and directed to give fresh decision after deciding the issue 
whether the workman completed 240 days of service in 
preceding 12 months before raising the dispute having 
the point whether intermittent disengagements of the 
workmen are ki lay off’ period within the meaning ot the 
Act, decided perusing the employees registers, relevant 
documents and circumstances in which the workmen had 
been laid off. 

3. After receiving the case on remand, 1 have allowed 
both the parties to give additional evidence on the point of 
length of the service of the w orkmen, and accordingly the 
management side adduced additional evidence by filing 
affidavit of Mr. Probodh Kumar Das (MW-3) and 
Sri Bajcndra Choudhury (MW-I), who were also cross- 
examined by the workmen side, but the workmen side did 
not give any additional evidence. Finally. I heard the 
argument of Ld. Advocate Mr. Binod Ch. Pathak for the 
management and of Ld. Advocate Mr. Ashish Dasgupta 
for the workmen on 1-8-09, 8-10-09 and on 16-12-09, and 
passed the award today as below. 

4. The terms of reference as per Government 
notification is -Whether the action of the management of 
Regional Muga Research Station, Boko in terminating the 
services of 34 workmen and not giving them due opportunity 
of re-employment is justified? 

if not, what relief the workmen are entitled to?" 

5. The Union side, by filing written statement, states 
that Boko Ancholik Muga Gaveshana Kendra Sramik 
Sansta is a trade union registered under T rade Union Act, 

1962, having its registered office at Boko. All of its members 
were engaged bv the Regional Muga Research Station at 
Boko as casual workers. Muga Research Station is 
functioning under administrative control of Silk Board, a 
statutory body under the Ministry of Textiles, Government 
of India, and the prime object of that Research Station is to 
provide research support for development of muga silk 
industry. The works entrusted with the workmen arc 
permanent in nature to be carried out through out the year, 
and these workers are to superv ise different works of muga 
plantation. Though, the works to be performed are 
permanent in nature, not a single workman was allowed to 
perform more than 58 days at a stretch, and after performing 
work for 58 days, each worker would have a technical break, 


and thenafter, they are again allowed to work. The 
management has a set of regular workers who have been 
performing similar nature of job as been performed by the 
concerned workmen. These workmen through their union 
raised a demand for regularization to these workmen before 
conciliation officer, and the management also decided to 
regularize twelve out of thirty four workers, and also started 
the process and the Union requested the management to 
regularize these twelve workers on the basis of seniority 
and also to regularize the remaining workers. When the 
process of regularization was going on, all thirty four 
workers were laid off/terminated from their jobs, and it was 
done even during pendency of conciliation proceeding. 
The concerned workmen are entitled to absorption or re¬ 
instatement and also to be regularized. 

6 By filing written statement, the management of 
Regional Muga Research Station, Boko stales that it is an 
institution functioning under administrative control of 
Central Silk Board, a statutory' body under Ministry of 
Textiles, Government of India, and its prime object is to 
provide research support for development of Muga Slik 
Industry, and apart from research activities also to 
implement some action plan time to time. The regular 
activities of the body are of casual nature which are 
maintenance of firm, roaring, experimental works etc. It has 
a labour force comprising 26 regular time sca’e firm workers, 
but for implementation of development schemes, which 
are implemented for a particular period, and on the basis of 
seasonal requirement of labour, it has to engage casual 
labourers also intermittently on seasonal basis to attend 
sporadic duties and it has also engaged 44 casual 
labourers during the period w.e.f. 1992 to 1994 on purely 
seasonal basis to meet the additional requirement of 
casual workers, and that was also intimated clearly to the 
District Employment Exchange, Guwahati, and the list of 
candidates from Employment Exchange was obtained for 
engaging such workers on casual basis The services of 
the said labourers have been laid off once when the time 
bound work for which they were engaged completed. 1 he 
seasonal casual labourers were engaged for different 
periods within 59 days at a spell, and once particular work 
for which they had been engaged was completed their 
service have been laid off, and hence, the question ol 
regularization of these seasonal labourers does not arise 
at all. Initially, raising of plantation/nursery for supply to 
the beneficiaries as envisaged in the development scheme 
was done at the Regional Muga Research Station, Boko 
which warranted engagement ot additional seasonal casual 
labourers, but at later stage, the modalities of implementation 
of schemes have been changed and beneficiaries were 
entrusted to maintain/raise of seedlings in their own filed 
instead of raising plantation at Regional Muga Research 
Station, Boko and this change was brought about due to 
additional expenditure required to be made in transportation 
of seedlings from the Research Station, Boko to the 
beneficiaries’ field. According to new modality the 
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beneficiaries are to produce seedlings in their fields and 
the cost of seedlings are to be paid to the beneficiaries 
directly for which there was no requirement for seasonal 
casual labourers any further, and in the result, the service 
of aforesaid casual labourers had been discontinued after 
seasonal work for which they were first engaged was 
completed. These seasonal casual labourers were being 
paid wages as per rate fixed by the Government of Assam, 
Labour & Employment Department vide notification No. 
CLS. 730/75/146, dated 16-5-1994 along w ith variable D A. 
@ Rs. 33 per day, and Rs. 1.30 respectively and also along 
with medical allowance of Rs. 25 per month. These 
labourers have also been paid arrears on account of revised 
wages and variable D. A. till July, 1994 as announced by 
the Government of Assam from time to time. The said 44 
seasonal labourers raised the dispute before the Assistant 
Labour Commissioner, (Central Guahati) through Boko 
Anchalik Muga Gaveshana Kendra Sramik Sansta, 
regarding reinstatement and regularization of its members 
in the service, but the said union was not recognized by 
the Central Slik Board, and as such it has no locus-standi 
to represent the case of these casual labourers in the 
conciliation proceeding. The said workers raised the 
dispute before the Assistant Labour Commissioner (Central 
Guvvati) after 2 years in order to get themselves reinstated 
as Central Silk Board has introduced a few benefits for its 
casual firm labourers including their conversion as time 
scale firm workers with better benefits on rendering 2 years 
of continuous service, and on learning about such schemes, 
these workmen unauthorisedly raised the dispute. Some of 
the labourers who left the service of their own prior to the 
period 1989-90 have also started approaching the Central 
Labour Commissioner putting forth false cases in order to 
gain employment in the Central Silk Board, and to take 
advantage of the implementation of scheme providing for 
automatic conversion from casual firm workers to time scale 
workers, and for absorbing them in Group-D vacant posts 
although, they are not eligible for regularization as well as 
reinstatement. There is a ban on fresh engagement of the 
labourtM s in the Central Silk Board, and further there is no 
additional requirement of labourers at present in the 
Research Station and in view of that, Muga Research 
Station, Boko was justified in terminating the services of 
34 workmen and was also justified in not giving them due 
opportunity of re-engagement. 

7. By filing additional written statement on 11-8-1998, 
the workmen side further states that the research work in 
the Muga Research Station at Boko is being carried out 
through out the year; Muga silk which is available in 
Assam is a world famous silk. Muga Silk is prepared from a 
k ind of si Ik w orm on leaves of‘ ‘ Som ” tree and it is produced 
w ithout having any scientific research earlier and in order 
to develop the Muga silk, Muga Research Centre was set 


up at Boko to make and intensify research on the formation 
of muga worm and other silk w'ork on the leves of various 
kinds of plants, and this Research Centre is engaged in 
plantation of various kinds of plants where muga worm 
can develop, and large number of workers are engaged for 
the purpose of plantation of such various kinds of plants 
and these workers used to perform different kind of jobs 
like cut of jungle, plants, trees, manuring, spreading of 
pesticides etc. and collecting silk worm from the plants and 
all these works are of perennial in nature, and both regular 
and casual labourers are engaged in these works. These 
casual labourers had been performing their jobs for a long 
span of period, and the management in order to supplement 
the provision of law did not allow them to work more than 
59 days at a stretch, but re-emploved them after giving a 
technical break. The research work in the said station being 
carried out through out the year on different kinds of plant 
planted in different seasons. The averment of the 
management that the workers entrusted with these w'orks 
are of casual nature is absolutely incorrect. The Union has 
locus-standi to raise that industrial dispute and even 
unregistered trade union or a group of workers can also 
raise an industrial dispute. The termination of these workers 
is itself an industrial dispute. All the concerned workers 
had been continuously working for more than two years 
and above, and they are entitled to be regularized as per 
the beneficial schemes introduced by the management for 
purpose of regularization of casual workers working under 
them. The vacant substantive posts were notified in the 
employment exchange on 20-2-1995, but the service of these 
casual workers arc not regularized, rather they have been 
removed from service. All these workers have been 
continuously working and also completed requisite period 
for their conversion as time scale employee and for 
regularization. There is no ban for fresh engagement of the 
labourers in the said research station, and the station also 
required additional force of labourers. Whatever, the 
management avers in their written statement are all false. 

8. I have perused the case record as well as the 
evidence adduced by the parties. I have also perused the 
judgment of Hon’ble High Court dated 19-9-2006 in W.P. 
(C) No. 6099/2003, and it is found that Hon’ble I Iigh Court 
vide above judgment has upheld the decision of this court 
given in the judgment dated 9-4-2003 on the point whether 
the Regional Muga Research Institute, Boko is a 
“Industry” as defined U/s. 2 (j) of Industrial Disputes Act, 
1947, which is answered by my predecessor presiding 
officer in affirmative way— i.e. the said institute is also an 
‘industry’ as defined in Section 2 (j) of Industrial Disputes 
Act, 1947. The management side, on the other hand, has 
not challenged that decision of the High Court. Therefore, 
the decision of my predecessor in the judgment dated 
9-4-2003 on that point has attained finality. So, in 
such situation the part argument forwarded by the Ld 
Counsels of both sides on that point can not be taken 
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re-appreciation. So, it is clear that Regional Muga Research 
Centre is a "industry" as defined by Section 2 (j) of Act. 

9. I have perused the argument of Ld. advocate 
Mr. B. C. Pathak, the counsel of the management and of Ld. 
advocate Mr. A. Dasgupta, the counsel of the union. The 
contention of the union is that Regional Muga Research 
Station, Boko has been implementing its scheme by 
engaging connected 34 workmen in addition to a set of 
regular workers appointed b\ it. and these thirty four 
connected workmen were casual workers. 

The contention of the management side is that the 
management has a set of regular workers, but it had to 
engage casual labourers numbering about 44 temporarily 
during the period 1992 to 1994 on purely seasonal basis to 
meet the additional requirement of the casual labourers. I 
have, after perusing both sides pleadings found that the 
connected 34 workmen were first engaged as seasonal 
casual labouurs. 

The workmen side witness (WW-3) Sri Ranjit Kumar 
Boro states that the management called a list of workers 
from the employment exchange, and the employment 
exchange sent a list of 44 persons including these thirty 
four connected workmen, and these thrity lour connected 
workmen are - (I) Sri. Hcmanla Boro, (2) Sri. Subin Boro, 
(3)Sri. Monmohan Shanna, (4) Md. Malek Ali, (5) Sri. Mubin 
Boro, (6) Sri. Gour Kanta Rabha, (7) Sri. Lai Mohan 
Mahanta, (8) Sri. Astik Boro, (9) Sri. Probat Basumatary, 
(10) Sri. Gokul Ch. Rabha . (11) Sri. Ranjit Bora, 
(12) Sri. Thuleswar Rabha, (13) Anup Kr. Rabha, 
(14) Sri Bhupcn Ch Rabha, (15) Sr Rojen Ch. Boro, 
(16) Sri. Kala Ram Boro. (17) Sri. Sudarsan Boro, 
(18) Sri Kanak Ch. Rabha, (19) Sri. Kamaleswar Marak, 
(20) Sri. Ananda Ram Boro, (21) Sr.. Thuleswar Rabha, 
(22) Sri. GancshCh. Mandal, (23)Sri. Pringstone J. Sangma, 
(24) Sri Mohiram Boro, (25) Sri Chandra Kanta Rabha, 
(26) Sri. Biren Kakati, (27) Sn. llarmohan Das, 
(28) Sri. Khalilur Rahman, (29) Sri. Rajat Ch Boro . 
(30) Sri. Mohendra Boro, (31) Sri. Khusnur Ali, 
(32) Sri. Jatin Ch. Boro, (33) Sri Pranjyoti Rabha and 
(34) Sri. Amor Ch Boro. This witness further syas that Kxt. 
F is the list of workers, which the management filed before 
the conciliation officer. The management side has not 
specifically denied that these thirty four persons were 
engaged as casual seasonal workers, but they, in their 
written statement, admits tnat they engaged 44 seasonal 
casual workers calling a list from the employment exchange. 
From Lxt. D, it appears to nie that the Director of Muga 
Research Station, Boko v ide letter dated 29-6-1995, which 
was written to the Assistant Labour Commissioner (Central) 
admits that they engaged 44 casual labours temporally 
during the period 1992 to 1994. and the connected thirty 
four workmen arc also within that 44 casual labourers Thus, 
it is crystal clear that the management has engaged 34 
workmen namely — (I) Sri. 1 lemanta Boro, (2) Sri. Subin 
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Boro, (3) Sri. Monmohan Sharma, (4) Sri. Malek Ali, 
(5) Sri. Mubin Boro, (6) Sri. Goura Kanta Rabha, (7) Sri. Lai 
Mohan Mahanta, (8) Sri. Astik Boro, (9) Sri. Probat 
Basumatary, (10) Sri. Gokul Ch. Rabha , (11) Sri. Ranjit 
Kr. Boro, (12) Sri. Thuleswar Rabha, (13) Sri. Anup Kr. 
Rabha, (14) Sri Bhupcn Ch. Rabha, (15) Sri Rojen Ch. Boro, 
(16) Sri. Kala Ram Boro, (17) Sri. Sudarsan Boro, (18) Sri. 
Kanak Ch. Rabha, (!9) Sri. Kamaleswar Marak, 
(20) Sri. Ananda Ram Boro, (21) Sri. Tuleswar Rabha, 
(22) Sri. Ganesh Ch. Mandal (23) Sri, Pringstone J. Sangma, 
(24) Sri. Mohiram Boro, (25) Sri Chandra Kanta Rabha, 
(26) Sri. Biren Kakati, (27) Sri. llarmohan Das, 
(28) Sri. Khalilur Rahman, (29) Sri Rajat Ch Boro , 
(30) Sri. Mohendra Boro, (31) Sri. Khusnur Ali, 
(32) Sri. Jatin Ch. Boro. (33) Sri. Pranjyoti Rabha and 
(34) Sri. Amor Ch Boro as casual seasonal workmen during 
the period 1992 to 1994, but they have not been working on 
continuous basis, but they were engaged intermittently as 
and when casual labour force is required for implementing 
seasonal schemes of the management. 

The management side's witness also states that 
they engaged 44 workers including 34 workman as seasonal 
casual labourers intermittently within the year of 1992 to 
1994. Thus, it is established that the workmen were engaged 
as seasonal casual labourers during 1992 to 1994. 

10. Now, next question is that, how many days these 
34 workmen worked as casual labours under the 
management within preceding 12 months of terminating 
them from the engagement. The Union in their written 
statement contends that the management allowed them to 
work more than 59 days at a stretch and then after, having 
a technical break, again re-employed them, and in the 
meantime, the union requested the management to 
regularize 12 of 34 workers on seniority basis and then 
regularize the remaining in phase manner, and when the 
process of regularization was going on all these workers 
were laid off/terminated from thejobs. But, the management 
contents that, termination of 34 workmen from service 
without giving them opportunity of re-engagement is a 
justified action on the part of the management. In evidence, 
the workmen side witnesss Sri. Ranjit Kumar Boro (WW-3) 
states that these 34 w orkmen worked under the management 
from 1992 to 1994 and they were given work for 59 days at 
a stretch and then after, they w'ere given 2/3 days break; 
they used to w ; ork 240 days in each year their names were 
entered in the attendance registers maintained by the 
management. Other two workmen side w itness namely 
Sri I lemanta Kr. Boro (W W1) and Sri. Manmohan Shanna 
(WW-2) also states that the management give them work 
for 58 days at a stretch and thenafter, they were given a 
break, and then also re-employed again ; and they had 
actually been working from May, 1992 to 1994. On that 
point, the management side witness Mr. B. Choudhury 
(MW-1) states that the connected workmen w'ere not 
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employed at a time, maximum ten persons were engaged at 
a time, and these ten persons used to work for 52 to 55 
days, and thenafter, they were not given work for next six 
months, but next batch was engaged, and that was they 
were given work but presently, as the management has no 
scheme to implement, the connected workmen were not 
given works. Secondly; Sri. A. K. Dutta (VIW-2) states that 
44 workmen were engaged as seasonal workers after taking 
an interview of the workmen but, as the modalities of the 
schemes have been changed by the Government, the 
seasonal works could not be continued. Thirdly, Sri 
Probodh Kumar Das (MW-3) states that the connected 
workmen were engaged for temporary works and when the 
said temporary works already been completed, they were 
disengaged, lie also states that no retrenchment 
compensation was given to the connected workmen. M W- 
3 Sri. Probodh Kr. Das by filing affidavit as additional 
evidence after remand of the case from the Hon’ble High 
Court, slates that 44 exetra seasonal workers were engaged 
at different times from the month of May, 1992 to meet 
requirement of the work as and when required, and 
attendance of those casual workers were taken down in 
the attendance registers maintained by the RMRS, and Ext. 
1,2, 3,4. I (A), I (B)& 1 (C) are said attendance registers, 
and these attendance registers shows that none of the 
connected workmen was engaged for 240 days in a calendar 
year or during in preceding twelve months from their 
disengagement. Whereas, the workmen side’s witnesses 
states that all of 34 workmen completed 240 days w'orks in 
each year preceding the termination of them from service. 

1 I. Before going to dicuss the factual thing , it is 
required to discuss the principle laid down by the Hon'ble 
Supreme Court in calculating 240 days. 

Apex Court in Ranip Nagarpalika Vs. Bafcuji Gabhaji 
Thakorc and others (2007) 13 S. C. C. 343 and some other 
previous judgments observes that - “To get benefit under 
Section 25-1- of Industrial Disputes Act, a workman must 
have to prove that he had worked up 240 days in the year 
preceding his termination as envisaged by the provision 
of Section 25-B (2) (a) (ii) of the Act". From the decision of 
the Apex Court in Ranip Nagarpalika (Supra), it is seen that 
the working for 240 days in the year immediately preceding 
the day of termination is the main requirement, and the 
working in other preceding years cannot be taken into 
account, and 2nd thing is that it is the burden of the 
workman to prove that he had worked for 240 days in a 
year preceding the termination. The third thing cleared is 
that the workmen was employed for a period not less than 
12 calendar months preceding the termination and during 
those 12 calendar months he had worked for not less than 
240 days. 

Apex Court, again, in workmen of American Express 
International Banking Corporation Vs. Management of 
American Express International Banking Corporation (1985) 
i I LLJ 539 (SC) observes that the expression “actually 


worked under employer” can not mean those days only 
when the workman works with hammer and sickle or pen, 
but must necessarily comperhend all these days during 
which he was in the employment of the employer and for 
which he has been paid wages either under express or 
implied contract of service or by complusion of statute, 
Standing orders etc. and Sundays and other holidays 
worked be comprehended in the works “actually worked”. 

Apex Court again in Co-operative Textile Mill 
Limited Vs. Labour Court, U.P. Ghaziabad. 1988 Lab. I. C. 
425 (427) (All) and some other cases observes that 
“continuous service" has to be counted including sickness 
or authorized leave and accident or strike w'hich is not 
illegal or a cessation of work which is not due to any fault 
on the part of a workman. 

Our High Court also remanding the instant case 
opines that if the gap periods in between actual working 
days are actually “lay off’ then those gap period must be* 
counted to calculate out 240 working days. Therefore, in 
view of observation of Apex Court in cited cases and of 
our High Court in the judgement dated 19-9-2006 in W.P. 
(C) No. 6099/2003, it is incumbent upon this court to see 
whether gap periods in between actual working days ol 
the concerned workmen of the instant case are actually 
“lay off” and if it is found that they are lay off period then 
sa:d periods must be counted in calculates out 240 working 
days in the relevant year. 

Alter remand of the case, the management side 
adduced add!, evidences by tiling affidavits of two 
witnesses and also adduced some documentary evidence 
which are not objected or opposed by the workman side. 
So, the documentary evidence filed and enlisted along with 
affidavit, (Addi. evidence) can be based upon to calculate 
out the actual working days and gap periods of the relevant 
year. 

12. In this case the management side has filed 
and exhibited certain documents when filed the affidavit of 
Sri. P. K. Das (MW-3) as additional evidence after remand 
of the case. Those documents are exhibited un-objectcd. 
From Ext. 1 to Ext.4, are the attendance registers of the 
connected workmen which were maintained while they were 
working under the management. Ext. 5 is the analytical 
statement of the days in which the workmen worked 
since 1992 to 1995. Like wise, Ext.6(l) to Ext.6 (22) are the 
individual statement of working days. From all these 
documents it is found that— 

(i) Sri Subin Ch. Boro (A) was engaged in the year 
1992 for the months of May (6 days), June (28 days), July 
(25 days) and August (9 days) i.e. total 68 days. In 1993 for 
the months of February (28 days), March (30 days), 
November (26 days) and December (29 days) i.e. total 113 
days. He was engage in 1994 for the months of March 
( 7 days), April (25 days). May (21.5 days), June (2 days), 
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July (lO-S days) and December (15.5 days) i.c. total 81.5 
days and in 1995 for the months of January (31 days) and 
February 10.5 days) which is totaling 41.55 days only. 

(ii) Sri. Lalmohan Mahanta was engaged in the year 
1992 for the months of May (5.5 days), June (27.5 days) 
(July 27 days) and August (9 days) totaling 69 days In 
1993, he was engaged for the month of May (13 days), 
June (16.5 days), July (27.5 days) and August (lday). in 
1994 he was engaged tor the months of June (6 days), July 
(24.5 days) and August (26 days) i.c. total 56.5 days. He 
was not engaged in 1995 

(iii) Sri. Subin Boro (B) was engaged in the year 1992 
for the months of May (6 days), June (28 days), July (27 
days) and August (14 days) i.e. total 75 days, in 1993, he 
was engaged for the months of February (26 days), March 
(27 days), November (21.5 days)and December (25 days) 
i.e. total 99.5 days. In 1994, he was engaged in February' (25 
days), March (28 days), August (29 days) and September 
(18 days) i.c. total 100 days. He was not engaged in 1995. 

(iv) Md Malck Ali was engaged in 1992 for the 
months of May (6 days), June (28 days), July (27 days) and 
August (14 days) i.e. total 75 days. In 1993 he was engaged 
for the months of February' (28 days), March (28 days), 
November (28 days) and December (29 days) i.e. total 113 
days. In 1994, he was engaged for the months of February' 
(27 days), March (30 days), October (30 days), November 
(21 days) and December (7 days) i.e. total 115 days. He was 
not engaged in 1995 

(v) Sri. Monmohan Sharma was engaged in the 
year 1992 for the months of May (5 days), June (23 days), 
July (17 days) and August (9 days), i.c. total 54 days, in 
1993, he was engaged for the months of February' (20.5 
days), March (24.5 days), November (26 days) and 
December (29 days)i.e. total 100 days. In 1994, he was 
engaged for the months for July (9 days), August (19 days), 
September (16 days) i.e. total 44 days. He was not engaged 
in the year 1995. 

(vi) Sri Astik Boro was engaged in the year 1992 for 
the months of May (6 days), June (27 days) and August 
(14 days) i.c. total 75 days. In 1993, he was engaged for the 
months of February (28 days), March (30 days), November 
(30 days) and December (29 days), i.c. total 1 17 days. 
In 1994, he was engaged for the months of February (27 
days), March (28 days), October (24 days), November (30 
days) and December (4 days) i.e. total 113 days. He was 
not engaged in the year 1995 

(vii) Sri. Gauri Kanta Rabha was engaged in the year 
1992 for the months of May (6 days), June (23 days), July 
(20.5 days) and August (7 days) i.e total 56.5 days. In 1993 
he was engaged for the months of February' (23.5 days), 
March (27.5 days), November (23 days) and December (22 
days) i.e. total 96 days. In 1994, he was engaged for the 
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months of March (4.5 days), April (15.5) days. May (3 days) 
i.c. total 23 days. He was not engaged in 1995 

(viii) Sri Prabhat Basumatary was engaged in the year 
1992 for the months of May (6 days), June (30 days), July 
(27 days) and August (12 days) i.e. total 75 days In the 
year, 1993 he was engaged for the months of February 
(28 days), March (28.5 days), November (28 days) and 
December (26 days) i.e. total 110.5 days In the year 1994, 
he was engaged for the months of February (24 days), 
March (24 days), October (28 days), November (26.5 days) 
and December (1.5 days) i.e. total 104 days. He was not 
engaged in 1995. 

(ix) Sri. Gokul Chandra Rabha was engaged in the 
year 1992 for the months of May (6 days). June (26 days), 
July (21 days) and August (9 days) ,. e. total 62 days. In 
1993, he w as engaged for the months of February (22 days) 
and March (24 days) i.e. total 46 days. I ie was not engaged 
in 1994 and 1995. 

(x) Sri. Hemanta Boro was engaged in the year 1992 
for the months of May (6 days), June (30 days), July 
(27 days) and August (12 days) i.e. total 75 days. In 1993 
he was engaged for the months of February (28 days). 
March (30 days), November (30 days) and December (29 days) 
i.e. total 117 days. In 1994, he was engaged for the months 
of February (26 days), March (25 days), October (29 days) 
and December (28.5 days) i.c. total 108.5 days. He was not 
engaged in the year 1995. 

(xi) Sri Amar Chandra Boro was not engaged in the 
year 1992. In 1993, he was engaged for the months of August 
(12 days), September (28.5 days) and October (13 days) i.c. 
total 53.5 days. In 1994, he was engaged for the moths of 
April (13 days). May (23 days) and June (22 days) i.e. total 
58 days. In 1995 he was engaged for the month of February 
(2 days) i.c. total 2 days. 

(xii) Sri Ranjeet Kumar Boro was not engaged in the 
year 1992.1 le was engaged in the year 1993 for the months 
of August (13 days), September (30 days) and October 
(14 days) i.e. total 57 days. In 1994 he was engaged for the 
months of April (10 days), May (29 days) and June 
(19 days) i.e. total 58 days. 1 le was not engaged in the year 
1995. 

(xiii) Sri Thuleswar Rabha (A) was not engaged in 
the year 1992. He was engaged in the year 1993 for the 
months of August (11.5 days), September (25.5 days) and 
October (12 days) i.c. total 49 days. In 1994, he w as engaged 
for the months of April (12 days), May (28 days) and June 
(18 days) i.e total 58 days. He w'as not engaged in the year 
1995. * 

(xiv) Sri Anup Kumar Boro was not engaged in 
the year 1992. In 1993, he was engaged for the month of 
August (13 days), September (28 days) and October 
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(14 days) i.c. total 55 days. In 1994, he was engaged for the 
months of April (3.5 days), May (24 days) and June 
(23 days) i.c. total 50.5 days. In 1995, he was engaged for 
February (2 days) i.e. total 2 days. 

(xv) vSri. Bhupen Chandra Rahba was not engaged in 
the year 1992. He was engaged in 1993 for the month of 
August (13 days), September (26.5 days) and October 
(14 days) i.e. 53.5 days. In 1994, he was engaged for the 
months of April (13 days), May (29 days) and June 
(14 days) i.c. total 56 days. He was not engaged for the 
year 1995. 

(xvi) Sri. Rogcn Chandra Boro was not engaged in 
the year 1992. In 1993 he was engaged for the month of 
August (11.5) days), September (26.5 days) and October 
(14 days) i.e. total 52 days. In 1994, he was engaged for the 
months of April (11 days), May (28.5 days) and June 
(18.5 days) i.e. total 58 days. He was not engaged in 1995. 

(xvii) Sri Kalaram Boro was not engaged in the year 
1992. In 1993, he was engaged for the month of August 
(13 days), September (30 days) and October (13 days) i.e. 
total 56 days. In 1994, he w'as engaged for the month of 
April (9.5 days), May 28 (days), June (20 days) i.e. total 
57.5 days. In 1995 he w r as engaged in February' (2 days) i.e. 
toal 2 days. 

(xviii) Sri Sudarshan Boro was not engaged in 1992. 
In 1993 he was engaged for the month of August 
(13 days), September (28 days) and October (14 days) i.e. 
toal 55 days. In 1994, he was engaged for the month of 
April (13 days). May (20 days) and June (25 days) i.e total 
58 days . In 1995, he was not engaged. 

(xix) Sri Rajat Chandra Boro was not engaged in the 
year 1992. In 1993 he was engaged for the month of 
November (7 days) and December (29 days) i.e. total 36 
days. In 1994, he was engaged for the months of Januray 
(12 days), July (5 days) and August (4 days) i.e, total 21 
days. He was not engaged in 1995. 

(xx) Shri Mahendra Boro was not engaged in the 
year 1992. In 1993, he was engaged for the month of 
November (7 days) and December (31 days) i.e. total 38 
days. In 1994, he was engaged in January' (16 days), July 
(1 I days), August (31 days), September (16 days) i.e. total 
74 days. He was not engaged in 1995. 

(xxi) Md. Khasnur All was not engaged in the year 
1992. In 1993 he was engaged for the month of November 
(7 days) and December (31 days)i e. total 38 days. In 1994, 
he was engaged for January (20 days), July (12 days), 
August (29 days) and September (17 days) i.e. total 78 
days. He was not engaged in 1995. 

(xxii) Sri Jatil Chandra Boro was not engaged in the 
year 1992. In 1993 he was engaged for the month of 
November (7 days) and December (3 1 days) i.e. total 38 
days. In 1994, he was engaged for the months of January 


(20 days), July (5 days), i.e. total 25 days. He was not 
engaged in 1995. 

(xxiii) Sri Kanak Chandra Rabha was not engaged in 
the year 1992 and 1993. In 1994 he was engaged for the 
month of February (15 days) March (23 days), April (8.5 
days), October (11 days), November (30 days) and 
December (16.5 days) i.e. total 104 days. He was not 
engaged in 1995. 

(xxiv) Sri Kamaleswar Marak was not engaged in 
the year 1992 and 1993. In 1994 he was engaged for the 
month of February (17 days) March (31 days), April (11 
days), October (15 days), November (30 days) and 
December (13 days) i.e. total 117 days. He w as not engaged 
in 1995. 

(xxv) Sri. Ananda Ram Boro was not engaged in 
the year 1992 and 1993. In 1994 he was engaged for the 
month of February (17 days) March (7.5 days), April 
(9 days), October (15 days), November (30 days) and 
December (13 days) i.e. total 91.5 days. He was not engaged 
in 1995. 

(xxvi) Sri Thuleswar Rabha (B) was not engaged in 
the year 1992 and 1993. In 1994 he was engaged for the 
month of February (17 days). In 1994, he was engaged for 
the months of February (17 days), March (30.5 days), April 
(10 days), October (13 days), November (30 days) and 
December (15 days) i.e. total 115.5 days. He was not 
engaged in 1995. 

(xxvii) Sri Pranjyoti Rabha was not engaged in 
the year 1992 and 1993. In 1994 he was engaged for the 
month of April (12.5 days), May (22 days), June (1 day) i.e. 
total 35.5 days. He was not engaged in 1995. 

(xxviii) Sri Genesh Chandra Mandal was not 
engaged for the year 1992 and 1993. In 1994 he was 
engaged for the month of July (19.5 days) August 
(17.5 days) and September (16 days) i.e. total 53 days. He 
was not engaged in 1995. 

(xxix) Sri Chandra Kanta Rabha was not engaged in 
the year 1992 and 1993. In 1994 he was engaged for the 
month of July (19 days) August (15 days) and September 
(21 days) i.e. total 55 days. He was not engaged in the 
year 1995. 

(xxx) Sri. Biren Kakati was not engaged for the year 
1992 and 1993. In 1994 he was engaged for the month of 
July (21 days) August (31 days) and September (6 days) 
i.e. total 58 days. In 1995 he was not engaged 

(xxxi) Sri. Hannohan Das was not engaged for the 
year 1992 and 1993. In 1994 he was engaged for the month 
of July (7 days) August (28 days) i.e. total 35 days. He 
was not engaged in 1995. 

(xxxii) Sri Pringstone J Sangma was not engaged in 
1992 and 1993. In 1994 he was engaged for the months of 
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July (21 days) August (28 days) and September (9 days) 
i.e total 58 days. Me was not engaged in 1995- 

(xxxiii) Md. Khalilur Rahman was not engaged for the 
year 1992 and 1993. In 1994 he was engaged for the months 
of July (21 days) August (31 days) and September (6 days) 
i.e. total 58 days. 1 ie was not engaged in 1995. 

(xxxiv) Sri Maharam Boro was not engaged in the 
year 1992 and 1993. In 1994 he was engaged for the months 
of July (21 days) August (31 days) and September (6 days) 
i.e. total 58 days. I le was not engaged in 1995. 

From all these documents, it is crystal clear that 
none of the 34 connected workmen has completed 240 
actual working days in any of the years from 1992 to 1994. 
Secondly, the workmen, in their written statements as well 
as in the additional written statements, do not specifically 
states in which year or date they had been retrenched or 
dismissed from service. On the other hand, the workmen 
side witnesses are also not specifically stating the year or 
date in which they were dismissed from service but WW-3 
(Ranjit Kr. Boro) and WW-4 (Md. Khusnur Ali) state in 
evidence that the workmen had worked upto 1994 and 
nothing more than that The management side’s contends 
that they engaged 44 labourers including these 34 workmen 
as seasonal casual labourers intermittently during 1992 to 
1994 on purely temporary basis as and when it was required 
and after 1994 the modality of work is changed by the 
Board, which is that the muga seedlings are to be produced 
by the beneficiaries in their own Held by their own hands 
and for that they will be financed: and for such change 
service of causa) labourer no longer required after 1994 
and therefore, the seasonal workers were not engaged after 
1994, and hence, question of terminating the workmen does 
not arise at all. In this factual situation it must be assumed 
that last day of December 1994, as the date of termination 
for calculating preceding twelve months. Liven we suppose 
that the workmen were truly dismissed from service on 
31st December, 1994. then also we find that none of 34 
w orkmen completed required 240 actual working days during 
twelve months of 1994 or during twelve months calculating 
below and from any date. Hence, the plea of the w orkmen 
that they had completed 240 actual working days in each 
>ear w.e.f. 1992 to 1994 or during twelve months preceding 
3 1-12-1999 is not established at all, but that the pica of the 
management that none of the workmen had completed 240 
actual working days work in any year w .e.f. 1992 to 1994 is 
clearly established. 

13. Arguing for the workmen, Ld. Advocate Mr. 
Dasgupta submits that the management willingly gave 
technical gap in between the working days of each 
w orkman, and hence these gaps or reason of work must be 
presumed to be “lay off’ periods and hence these, “lay 
off’ periods must be counted when we calculate 240 
working days and if wc do so, we will find that each of 34 
workmen completed days works during twelve months 
immediately preceding the date of termination. Rebutting 


that argument, the management side’s Fd. Advocate Mr. 
B. C. Pat ha k submits that the workmen were casual seasonal 
workers where were engaged only in the season of 
providing “Som seedlings” and they were engaged only 
when additional labour was required, and so, question of 
laying off these workmen does not arise at all. So, the next 
question poses is whether the gap periods or the period of 
recession of work are "lay off* period? Before arriving that 
question we must see the definition of "May off* under I D. 
Act. 

Section 2 (KKK) defines “lay off* : "Lay off' 
means the failure, refusal or inability of an employer on 
account of shortage of coal, power, or raw-materials or 
accumulation of stocks or the broken down of machinery 
or natural calamity or for any other connected reasons to 
give employment to workmen whose name is borne on the 
muster rolls of his industrial establishment and who has 
been retrenched. From this definition of ‘lay off*, it is 
clear that when any regular workmen is not given work by 
the employer on account of shortage of coal, power or law- 
materials or the accumulation of stocks or the broken dow n 
of machinery or industrial calamity or for any other 
connected reasons, then this gap period is called “lay 
off*. So, the question of lay off does not arise in case of 
casual employees, seasonal employees etc. Now, let us see 
w hat is the status of present workmen. 

14. Ld. Counsel of the workmen Mr. Dasgupta 
submits that the gaps in between the working days are 
actual “lay off', and hence, it is to be counted. While Ld. 
Counsel for the management Mr. Pathak submits that the 
connected workmen were engaged only in the season of 
growing Som seedlings and hence gaps in between the 
working days arc not “lay off*' nor question of 
retrenchment of the w orkmen does arise. He also refers to 
certain case laws. I have perused those case laws referred 
by Mr. pathak and found that - 

(i) In Morinda Co-op Suger Mills Ltd.. Vs. - Ram 
Kishan and Others 1996-AIR (SC) 332, Apex Court observes 
that - 

“ Respondents taken into wwk for the crushing sugar 
cane in crushing season and consequent to the 
closure of the season they cease to work, n is only a 
seasonal work, the respondents can not be said to 
have been retrenched in view of what stated :n clause 
(bb) of Section (oo) of the Act". 

(ii) In Anil Bapurao Kana.sc Vs, Krishna Sahakari 
Sakhar Karkhana Ltd. 1997-AIR (SC) 2698; Apex Court 
observes that 

“ Termination of seasonal factory workers or closing 
of seasonal sugar factory not retrenchment and 
hence workers are not entitled to retrenchment 
compensation as per section 2 (oo) (bb) and section 
25 F'*. 
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(iii) In K. Damodharan Vs. All Kerala Cashewnut 


Factory Workers’ Federation and Others 1996(2) LLJ 129 
(Kerala), Kerala High Court observes that— 

“ Annual or seasonal closer of cashewnut industry 

by reason of its seasonal character can not be 

brought under lay off”. 

In the instant case, it is found that the management 
had engaged the workmen temporarily for 50 to 58 days at 
a stretch during season ot growing Som seedlings when 
muga silk butterflies are grown and generally, they were 
not given works for other months in the year and in 
exceptional needs they were given 10/1 - days works in 
other months. So, it is clear that the connected workmen 
were seasonal workers. So, being guided by above 
discussed case laws and on perusal of lactual situation in 
the present case, 1 hold that the gaps in - between the 
actual working days of the workmen that are derived in 
perusal of Ext. I to 6 cannot be held to be “lay olT'periods 
as defined Section 2 (KKK) of LD. Act, and hence, these 
gap periods can not be counted while calculating the 240 
working days. So, it becomes clear that in the preceding 
twelve months of date of termination none of 34 workmen 
has completed 240 working days. Hence, they are not 
entitled to get benefit of Section 25 V of the Act. Second 
thing is that the was seen that in the above discussed 
cases Apex Court states that disengaging the seasonal 
workers on the closure of the seasonal work is not a 
retrenchment under the provision ot Section 2 (oo) and 
Section 25 F of Act. So, the connected workmen can not 
claim benefit under Section 25-F of I D. Act, 1947. 

15. On the point of regularization and absorption ot 
the connected workmen, the management side’s Ld Mr. 
Pathak submits that the connected workmen are casual 
labourers and hence, they are not entitled to be absorbed 
in regular posts or regularized against permanent posts. 
He also submits that the Muga Research Station, Boko, 
lias, on direction of Central Silk Board, already changed 
the module of schemes and accordingly, they closed the 
schemes of producing Som seedlings in their own orchards 
and started to give financial assistance to the muga 
producer directly, and hence job opportunity is reduced, 
and in result, no casual labour can be absorbed. I have 
perused the Ext. 10, which is a circular issued by Dy. 
Director. Regional Muga Research Station, Boko. From this 
Circular, it is seen that the earlier schemes of producing 
Som seedlings was reviewed and as per new scheme of 
Som seedlings will be raised at beneficiaries’ fields for 
plantation by the beneficiaries thcmslcvcs during the year 
1995-96, and the cost of producing the seedlings will be 
paid to the beneficiaries directly. Thus, it is clear that the 
earlier schemes i.e. the seedling will be produced in the 
nursery of Muga Research Station has been stopped. 
Thus, this factual situation shows that there is no work in 
the hand of Muga Research Station to give works to the 
connected workmen. 
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16. The workmen side’s Ld. Advocate Mr. Dasgupta 
submits that these workmen are entitled to absorption in 
regular posts as because they are selected by management 
after calling their names from the Employment Exchange 
and also after taking interview. From the record, it is seen 
that the management called a list of workers from the 
Employment Exchange for engaging as seasonal casual 
labours and thenaftcr, interview w'as taken and they 
were given works during the season of producing Som 
seedlings and also occasionally on closure of that season 
during 1992-1994. So, these workmen were casual seasonal 
workers under the management. Now, question is w hether 
casual seasonal workers are entitled to regularization 
against regular post or not? 

The management side’s Ld. Advocate Mr. Pathak 
submits that the casual labourers or seasonal workers are 
not entitled to absorption in the regular posts In support 
of his argument he refers to - 

(i) State of U. P. and Others (appellants) Vs. Ajov 
Kumar (Respondent), 1998 (i) AISLJ, 164. 

(ii) Ashwini Kumar and Others (Appellant) Vs.State 
of Bihar and Others (Respondents) AIR 1997 (SC) 
Page 1628. 

(iii) Secretary, State of Karnataka and Others 
(Appellants) Vs. Uma Devi (3) and Other 
(Respondents) (2006) 4 SCC Page 1. 

(iv) Huda (appellant) Vs. Jagmal Sing(2006) 5 SCC 
764. 

I have perused the case laws referred by Ld. Advocate 
Mr. Pathak, and it is found that, in Uma Devi (Supra), Apex 
Court observes that the temporary, contractual, casua,. 
daily wage or adhoc employers has no right to be 
regularized in the regular post, and if they arc appointed 
against the regular posts, it will violate the provision ot 
Article-21 of Indian Constitution. In Jagmol Sing (Supra), 
Apex Court observes that, a casual worker who had not 
completed 240 days service in any three years he worked 
with appellant as well as daily wages earner can not 
claim any right to the posts. In National Fertilizers Ltd- and 
Others (appellants) Vs. Gombhir Sing (Respondent) (2006) 
5 SCC 493, Apex Court, reiterated the principle laid down 
by it in Uma Devi (3) (2006) 4 SCC 1, and hold that the 
appointment to any post in a state can only be made after 
a proper advertistement has been made inviting application 
on the legal candidate and holding ot selection by a 
committee w hose members are fair and impartial through a 
written examination or interview or some other rational 
criteria forjudging the merit of the candidates and the 
contractual workers, casual workers can not be regularized 
against the regular posts. In the instant case, it s already 
found that all 34 workers are casual seasonal workers, and 










1434 


THE GAZETTE OF INDIA: MARCH 13, 20I0/PHALGUNA 22, 1931 


hence, in view of observation of the Hon’ble Apex Court in 
the discussed cases, 1 hold that these 34 workmen are not 
entitled to absorption against regular posts nor they can 
claim regularisation of their service. 

17. Summing up discussion above, I hold that the 
action of the management of Regional Muga Research 
Station, Boko in terminating the services of 34 workmen 
and not giving them the opportunity of re-employment is 
justified. Accordingly the term of reference is answered in 
affirmative. 

Copies of this award be sent to the Government for 
publication. 

Given under my hand and seal of this court on this 
30th day of December, 2009, at Guwahati. 

Ml). SAHADAT HUSSAIN, Presiding Officer 
]9 x R3Tl', 2010 

33.377. 728. 3iklp!3 13377 3Tf¥w?. 1947 (1947 
37 14 ) 37 f 7R7 17 3 3TJWT 7 4, 4^(19 77/3'H 74? 33 3773 
<J7373T3T7 3 33337 3 4375 44 3431 343TC 3 

#3, 3FJ33 if faR f <i 3[14lPl3 fa374 4 3473 777337 3774F73 
34333*1, TI74T344 3 33R (4^4 4?§3 20/2007 ) 3T 33T%7 
37cft t, -31 3#4 7773T7 377 19-2-2010 4T 313T 7T3TI *71 

[ 77. Trp -12012/17/2()07-3#37T437 -1) ] 
fTTfT, T73 343373 
New Delhi, the 19th February, 2010 

S.O. 728.— In Pursuance of Section 17 of the 
industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishesthe award (Ref No.20/2007) 
of the Central Government Industrial Tnbunal-cum-I.abour 
Court, Emakulam as shown in the Annexure in the Industrial 
Dispute between the management of State Bank of 
fravancore and their workmen, received by the Central 
Government on 19-2-2010. 

[No. L-12012/17/2007-1R (B-I)] 
SURENDRA SING11, Desk Officer 

ANNEXURE 

IN THECEN'I'RALGOVERNMENTINDUS! RIAL 
I RIIUJN AL-CUM-LABOURCOURT, ERNAKULAM 
Present: Shri P. I, Norbcrt, BA., LL B.,Presiding Officer 
(Thursday the 17th day of December, 200926th 
Agrahayana, 1931) 

I. 1), 20/2007 

Workman : 

V. Natarajan, 

S/o. Shri. Velayudhan Pillai, 

Deepa Bhavan, Khu/ivila veedu, 

Nannattukavu, 

Pothencodc. I rivandrum. 


[Part II Snc.3(ii)] 

By Adv. Shri. P S. Ramesh Kumar. 

Management ; 

The Deputy General Manager, 

State Bank of Travancore, 

Zone! Office, Thiruvananthapuram - 695 001 

By Adv. Shri. P. Ramakrishnan. 

This case coming up for hearing on 15-12-2009, this 
Tribunal-cum-Eabour Court on 17-12-2009 passed the 
following. 

AWARD 

This is a reference made under Section 10(l)(d) of 
Industrial Disputes Act. The reference is:- 

“ Whether the action of the management of State 
Bank ol I ravancore, Trivandrum in discharging Shn 
V. Natarajan, Kx-DCCP of Bakery Junction, 
Trivandrum branch vide order dated 15-12-2004 is 
proper and justified? If not, to what relief the workman 
is entitled to?” 

2. The facts in brief are as follow's:- The claimant 
Shri. V. Natarajan was a Peon of State Bank of I ravancore, 
Bakery junction branch during 2003. While so, he was 
given a memo alleging that he had remained absent 
continuously without intimation during 2001, 2002 and 
2003 exceeding 30 days. He was asked to report for duty 
within 10 days wuth proper leave application, medical 
certificates, fitness certificates etc. An enquiry was 
conducted and he was found guilty of the charges and 
was discharged from service in 2004 

3 According to the claimant he had applied for leave 
with medical certificates whenever he was absent. But the 
management had not sanctioned certain leaves. It is also 
contended that the claimant could not participate in 
the enquiry due to his sickness and his request for 
adjournment was not accepted by the Enquiry Officer. An 
ex-parte enquiry was conducted. The punishment awarded 
is excessive. 

4. According to the management the workman had 
remained absent continuously on many occasions in 
violation of the leave rules. The unauthorised continuous 
absence exceeded 30 days on several occasions. He was 
asked to report for duty which he did not comply. An 
enquiry was ordered and he was asked to appear in the 
enquiry. But he did not turn up. Hence the enquiry officer 
had to proceed ex-parte. The workman was heard by the 
disciplinary authority before confirming the findings of 
Enquiry Officer and ordering punishment. Though an 
appeal was filed the workman did not succeed. Thereafter 
he tiled an O.P. before the Hon'ble High Court of Kerala 
and the same was dismissed directing the workman to 
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approach industrial Tribunal under provisions cf 
Industrial Disputes Act. The workman was given 
opportunity to defend in the enquiry. However he did not 
avail the opportunity. The punishment is not excessive. It 
was awarded in terms of the Bipartite Settlement. 

5. In the light of the above contentions the following 
points arise for consideration : 

I. Are the findings sustainable? 

2.1s the punishment proper? 

The evidence consists of the oral testimony of 
MW 1 and documentary' evidence of texts. M1 to M5 on the 
side of the management. 

6. Point No. 1:- Ext.M4 is the charge sheet dated 
26-3-2004. The allegations are that he remained absent 
continuously and without intimation for 65 days in 2001, 
1 1 days in 2002 and 324 days in 2003. It is alleged to be a 
misconduct falling within Clause 19.5(p) of First Bipartite 
Settlement. The 2nd charge is that despite instruction to 
be regular in service and notice to report for duty, he did 
not obey and it amounts to willful insubordination or 
disobedience of any lawful and reasonable order of the 
management falling within Clause 19.5(e) of the settlement. 
The 3rd charge is that he was unpunctual or irregular in 
attending duty which is a misconduct within Clause 19.7(b) 
of the settlement. Though no reply to memo of charge is 
seen produced, the contention in para 5 of the claim 
statement that the workman had submitted remarks on the 
charges, is not denied in the written statement. The 
contention of the claimant is that he has not committed the 
misconduct alleged in the memo of charges. It is admitted 
by the workman that he had remained absent sometimes 
due to sickness, but not continuously. 

7. Therefore the relevant question is whether the 
workman had remained absent continuously and without 
intimation exceeding 30 days. It is not specified in the 
charge sheet Ext.M4 during which period of2001 and 2002 
that the workman had remained absent and whether the 
absence was continuous or intermittent. Only the total 
number of days of absence is mentioned. However in 
respect of absence during 2003 it is specified in the charge 
sheet that he was absent from 22-4-2003 to 22-12-2003 
and again from 24-12-2003 till date of charge sheet on 
26-6-2004. It is submitted by the learned counsel for the 
workman that whenever workman remained absent he had 
applied for leave with medical certificates But the 
management had not sanctioned certain leaves. It is also 
submitted that he had never remained absent 
continuously exceeding 30 days without intimation. The 
learned counsel relies on the very document of the 
management to substantiate his contention. Ext.ME2 (in 
enquiry) is a letter of Chief Manager of the branch to the 
Assistant General Manager. It is mentioned that the 


workman had joined Bakery Junction Branch on 30-7-2001, 
His leave particulars are:- 

Casual Leave at credit - Nil 

Sick Leave - 469 HP availed 

PL at credit -56 

He had encashed 30 days P. L. on 22-8-200 i 

He has absented in 2001 for 39 days from 3 i -7-2001 

to 31 -12-2001. 

The reason for leave as per Ext,ME2 is sickness for 
32 days. It is further mentioned that in 2002 he had availed 
77 days’ leave altogether including 12 days’ casual leave 
and 60 days on medical grounds. In 2003 he was absent for 
63 days till 31-3-2003 on sick grounds. He went on 
unauthorised absence once again from 1-4-2003 to 20-4- 
2003 and rejoined on 21-4-2003 producing a medical 
certificate and a fitness certificate. From 22-4-2003 he w'as 
again absent till date. This is the report of Chief Manager 
to A.G.M. The very letter reveals that during 2001,2002 
and 2003 till 22-4-2003 he had applied for leave with 
necessary medical certificates and fitness certificates. But 
the date of submission of leave applications by the workman 
is not known as those leave application are not produced 
by the management. The leave register is also not produced 
by the management to know' the dates. F.xt.ME-3 is another 
letter of Branch Manager to AGM dated 2-7-2003 which 
reveals that he had joined duty on 21-4-2003. But on the 
next day he remained absent. Though the workman did not 
participate in the enquiry and the enquiry proceeded ex- 
partc the very document of the management itself is 
indicative of the fact that the workman had applied for 
leave. The leaves were not granted either because there 
were no leaves at credit or because of some other reasons. 
But the management cannot say that the absence was 
without intimation or unauthorised. As per clause 19.5 (p) 
of 6th Bipartite Settlement dated 14-2-1995 “remaining 
unauthorisedly absent without intimation continuously 
for a period exceeding 30 days” alone is gross misconduct. 
If there w'as intimation even if the absence was continuous 
and exceeding 30 days the provision aforementioned will 
not apply. PW3 the Branch Manager for the period from 

23- 8-2003 had deposed in the enquiry' that the workman 
had applied for leave w ith medical certificate on 23-12-2003 
for his absence from 22-4-2003 to 22-12-2003 and was 
present only on 23-12-2003 for one day and thereafter 
remained absent till 22-6-2004. The memo of charges was 
issued on 26-3-2004. It is mentioned in the charge that from 

24- 12-2003 till the date of charge sheet he had remained 
absent continuously and without intimation. That period 
exceeds 30 days. The workman has not produced a copy of 
leave application for that period either before the Enquiry 
Officer or before this court. There is no evidence to show 
that he had submitted or sent leave application to the 
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management for the period from 24-12-2003 to the date of 
memo of charge Fxt.M4 dated 26-3-2004. Ext ME-1 is the 
Attendance Register for the period from 16-1-2001 to 
18-6-2004. It shows that during the above period he remained 
absent continuously till 18-6-2004. Thus this period of 
absence is without intimation and unauthorised. This is a 
gross misconduct falling within Clause 19.5 (p) of the 
settlement. However the period prior to that cannot he 
termed as unauthorised or without intimation because as 
already mentioned the very report of the Chief Manager to 
AGM and the oral testimony of PW3 go to show that the 
workman had applied for leave and also produced medical 
certificates. Whether the leave Is granted or refused is 
entirely different and cannot be characterised as 
unauthorised absence or absence without intimation. The 
findings of the Enquiry Officer to the extent of recording 
that the entire periods of absence mentioned in the charge 
sheet stand proved cannot be sustained. However the 
period after 24-12-2003 is clearly unauthorised and without 
intimation and continuous exceeding 30 days. 

8. The workman was issued with a memo dated 
3-12-200.3 to report for duty within 10 days which is 
admitted by the workman in his claim statement, para-2. 
But he had not reported for duty accordingly. In para 3 he 
admits that he applied for leave only on 23-12-2003 in 
response to the memo of the management dated 3-12-2003 
which is beyond the time given to him to report for duty 
(i.e. 10 days Irom 3-12-2003). Thus he had disobeyed the 
action of the management. 1 he record reveal that the 
workman was not regular in attendance. On and off he was 
on leave which is bound to affect the smooth functioning 
of an office. Therefore the finding of the Enquiry Officer 
regarding misconduct of willful insubordination 
or disobedience and irregular attendance as well as 
unauthorised absence exceeding 30 days without 
intimation is only to be justified. 

9. Point No. 2:- The misconduct proved includes 
one falling within Clause 19.5 (p) ot 6th Bipartite Settlement. 

It is a gross misconduct and the punishment couid be 
anyone of the punishments mentioned in Clause 19.6 (a) to 
(g) of the same settlement. The Disciplinary Authority has 
imposed the punishment under Clause 19.6 (b) and 
discharged the workman with superannuation benefits. It 
is admitted by the workman that he did remain absent 
during all the periods made mention in the charge sheet 
during 2001.2002 and 2003 and thereafter. But according 
to him it is not unauthorised Having found that the said 
contention of the w orkman cannot stand he is liable to be 
punished with one of the punishments mentioned in Clause 
19.6 of tlie settlements. I le has not only remained absent 
on many occasions but has not even shown interest in 
defending himslel in the enquiry He was giver three 
chances by the Enquiry Officer by adjourning the enquiry. 
This can he seen from Exts.Ml, M2. M3 and M5. His 
indifference to the duty continued even after issuance of 
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memo of charge sheet It is needless to say that the 
management has been put to hardship in the absence of a 
Peon in the office and disabled to substitute anyone else 
due to intermittent and frequent absence. Considering the 
nature of the misconduct, the manner of availing the leave, 
I don’t think that the Disciplinary Authority can be blamed 
for imposing the punishment of discharge. In the 
circumstances the penalty imposed cannot be said to be 
excessive or disproportionate. 

The award will come into force one month after its 
publication in the official gazette. 

Dictated to the Personal Assistant transcribed and 
typed by her corrected and passed by me on this the 17th 
day of December, 2009. 

P. I..NORBERT, Presiding Officer 

Appendix 

Witness for the Workman 
Nill 

Witness for the Management 

MW1 - 29-1-2009 - Sri. Sasidharan N. 

Exhibits for the Workman 
Nill 


Exhibits for the Management 


Ml 


Letter dated 26-5-2004 sent by 
N, Sasidharan. Manager 
(P&SB), SB C Pattern Branch 
Trivandrum to the workman. 

Ml (a) 

- 

A c k n o w 1 edge m en t C a rd. 

M2. 


Letter dated 4-6 2004 sent by 
N. Sasidharan, Manager 
(P&SB), SB I , Pattern Branch 
Trivandrum to the workman 

M2(a) 

- 

Acknowledgement Card. 

M3. 


Letter dated 6-6-2004 sent by 
N. Sasidharan, Manager 
(P&SB), SBT, Pattern Branch 
Trivandrum to the workman. 

M3 (a) 

- 

Acknowledgement Card. 

M4 

- 

Enquiry File (Original). 

M5. 


I .ettcr dated 28-6-2004 sent by 
N. Sasidharan, Enquiry 

Officer, Manager (P&SB), 

SBT, Pattern Branch, 
Trivandrum to the workman. 
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New Delhi, the 19th February, 2010 

S.O. 729.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No.32/2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No. I, Delhi as shown in the Annexure in the 
Industrial Dispute between the management of Standard 
Chartered Bank and their workmen, received by the Central 
Government on 19-2-2010. 

[No. L-12012'252/2006-1R (B-I)J 
SURKNDRA SINGH, Desk Officer 

AN,M AI RE 

BE FORK 1)R. R. K.YADAV, PRESIDING OKFICKR 
CENTRA I, G( > V ERN M ENT INDIJSTRIALTRIBUNAL 
NO. I. KARKARIKK)MA COURT COMPLEX, DELHI 

I.D. NO 32/2006 

Shri Kishori Lai Golas/o Shri Rain Bharose, 

R/o 4/1, Bhogal Lane, Bhogal 
New Delhi. 

Workman 

Versus 

The Manager, 

Standard Chartered Bank, Branch Office, 

17. Parliament Street, New Delhi 

Management 

AWARD 

Kishori Lai Gola was serving at Parliament Street 
branch of the Standard Chartered Bank, when he was 
placed under suspension and a charge sheet was served 
on him. The workman claims that he was appointed as 
Electrician. However, it has not been disputed that at the 
time of his suspension he was serving in “dak section” of 
the bank. Charges were levelled against him to the effect 


that he received letters containing credit cards of 
Shri Tushar Saboth Nane and Kalyan Palit. He took out 
their credit cards and misused it. He was proceeded 
departmental^ and a finding was recorded against him by 
the Enquiry Officer. Show' cause notice was served upon 
him, calling upon him as to why punishment of dismissal 
from service should not be awarded. After hearing him, he 
was awarded a punishment of dismissal, against which 
punishment an appeal was preferred. When his appeal came 
to be dismissed, he raised an industrial dispute before the 
Conciliation Officer. On failure of the conciliation 
proceedings, appropriate Government referred the 
dispute to this Tribunal for adjudication, vide order 
No. L-12012/252/2006-1 R(B-I), New Delhi, dated 1-8-2006 
with the following terms :— 

“Whether the action of the management of Standard 
Chartered Bank in imposing the penalty of termination 
of services of Shri K. L. Gola w.e.f. 25-5-99 is legal 
and justified? If not what relief he is entitled to?” 

2. Claim statement was filed by the workman wherein 
he raised his eyebrows against action of the bank. It was 
agitated that he was harassed and victimized by the bank 
authorities. He claimed that charges framed against him 
were false, frivolous and fabricated. With ulterior motive 
he was framed by the management. He was forced to sign 
certain blank papers. His services were illegally terminated. 
He sought relief of reinstatement. 

3. Management presents that the claimant was 
performingduticsofreceipt and dispatch of “dak”. In that 
capacity he used to open envelopes and record its contents 
in a register. He opened envelope containing credit cards 
of Tushar Subodh Ncnc and Kalyan Palit. He misused their 
credit cards and made withdrawal of money from automatic 
teller machines. I le dishonestly misappropriated a sum of 
Rs. 301000. When those acts came to the notice of the 
bank, he wus suspended and charge sheeted. An enquiry 
was held. Enquiry Officer submitted his findings dated 
13-4-99. The Disciplinary Authority considered those 
charges, report of the Enquiry Officer and gave show cause 
notice to the claimant, calling upon him as to why 
punishment of dismissal should not be awarded to him. 
After hearing him, punishment of dismissal was awarded 
to the claimant. It has been submitted that claim put forward 
by the workman is devoid of merits. 

4. Out of pleadings of the parties following issues 
were settled. 

1. Whether the enquiry conducted by the 
management was fair and proper? 

2. As in terms of reference. 

3. Relief. 

5. Issue No. 1 was treated as preliminary' issue, which 
was adjudicated against the management vide order dated 
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10-2-2010. When enquiry found to be defective, the matter 
was adjourned twice, on which dates the management 
opted not to request this Tribunal to permit it to lead 
evidence for proof of misconduct ol the workman. In written 
statement too, it was not pleaded that in the event ot enquiry 
found to be defective the management may be permitted to 
lead evidence to prove misconduct of the workman. 

6. Parties were called upon to advance arguments on 
merits. Workman raised his submissions in person. Shri 
Oyanvardhan for Shri Sanjay Gupta, authorised 
representative, advanced arguments on behalf of the 
management. 1 have given my careful considerations to 
the arguments advanced at the bar and cautiously perused 
the record. My finding on the issues involved in the 
controversy are as follows : 

Issue No. 2 

7 When enquiry conducted by the management is 
found to be defective, the Tribunal can exercise jurisdiction 
of granting permission to the employer to lead evidence to 
prove misconduct of the workman and to show that the 
order of punishment is in proportion to the misconduct 
committed by the employee. Question for consideration 
comes as to whether an obligation is fastened to the 
Tribunal to call upon the employer suo motu to prove 
misconduct of the workman. Such proposition was raised 
before the Apex Court in Shambhu Nath Coyal [1983 (II) 
LLJ 145] The Apex Court ruled that if the enquiry is found 
defective, the Tribunal will have to give the employer an 
opportunity to produce additional evidence and also give 
a similar opportunity to the employee to lead evidence 
contra, in case request to adduce evidence had been made 
by the management to the Tribunal during the course ol 
the proceedings and before the trial comes to an end. * he 
Court ordained that in the absence of pleadings in written 
statement to the effect that the employer wants to prove 
misconduct of the workman by adducing evidence or want 
of request during the pendency of the proceeding, no 
situation arises for the Tribunal to advise the employer to 
lead evidence for proof of misconduct of the workman. 
Reference can also be made to the decision of the Apex 
Court in I .akshmidevamma [2001 (2) LLJ 199]. In view of the 
law laid by the Apex Court, the Tribunal is duty bound to 
accord opportunity to the management to lead evidence to 
prove misconduct of the workman, if such a request is 
made either in the pleadings or during the course of 
proceedings and not otherwise. 

8. Neither in its written statement nor during the 
course of proceedings any request was made by the 
management to allow it to lead evidence to prove 
misconduct of the workman, when enquiry was found to 
be defective. When no such request was made, the TrIbunal 
cannot accord such an opportunity to the management 
suo motu, after concluding that the enquiry against the 
workman was defective. 
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9. The enquiry conducted against the workman was 
found not be in consonance with the principles of natural 
justice. Therefore, the enquiry report and orders passed 
by the Disciplinary Authority as well as Appellate 
Authority arc non est. The order of punishment awarded 
by the Disciplinary Authority and its confirmation by the 
Appellate Authority looses its efficacy. The action of the 
management in terminating the services ot the workman 
can neither he termed legal nor justified. The issue is, 
therefore, answered in fav our of the workman and against 
the management. 

Relief 

10. It is well settled that in a case of wrongful 
termination, dismissal or discharge, the normal rule is to 
award reinstatement. But where a case falls in any of the 
exception to general rule, the industrial adjudicator has 
discretion to award reasonable and adequate compensation, 
in lieu of rc-instatcmcnl. Section 11A of the Act vests 
the industrial adjudicator with discretionary jurisdiction to 
give “such other relief to the workman*’ in lieu of discharge 
or dismissal as the circumstances of the case may require, 
where for some valid reasons it considers that reinstatement 
with or without conditions will not be fair or proper. 

11. Termination of services of Shri Kishori La! Cola is 
held to be wrongful. The management has not been able to 
show that relief of reinstatement is unwarranted. It was 
agitated that he was gainfully employed, after termination 
of his services. Workman admits in his testimony that an 
ancestral shop of “chholc bhatoore" is being run in his 
family. Though he tried to assert that he is gainfully 
employed, after termination of his services, yet he could 
not dispel that the ancestral shop was never managed by 
him. Consequently it is emerging over the record that the 
workman used to manage his ancestral shop of ''chhole 
bhatoore". Theory of his non employment after his 
termination nowhere stand established. Therefore, the 
workman is not entitled for full wages during the period of 
his termination till the date of his reinstatement. 

12. What are the standards to fix his wages during 
the period, after termination ot his services till the date ol 
his reinstatement. No definite yardstick for measuring the 
quantum of wages is available. In S. S. Shetty [1957 (11) 
LLJ 6961 the Apex Court indicated some relevant factors 
which an adjudicator has to take into account in computing 
compensation in lieu of reinstatement, in the following 
words: 

“’The Industrial Tribunal would have to take into 
account the terms and conditions of employment, the tenure 
of service, the possibility of termination of the employment 
at the instance of either party, the possibility ot 
retrenchment by the employer or resignation or retirement 
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by the workman and even of the employer himslef ceasing 
to exist or of the workman being awarded various benefits 
including reinstatement under the terms of future awards 
by industrial Tribunal in the event of industrial disputes 

arising between the parties in future.In computing the 

money value of the benefits of reinstatement, the industrial 
adjudicator would also have to take into account the 
present value of what his salary, benefits etc would be till 
he attained the age of superannuation and the value of 
such benefits would have to be computed as from the date 
when such reinstatement was ordered under the terms of 
the award. 

Having regard to the consideration detailed above, 
it is impossible to compute the money value of this 
benefit of reinstatement awarded to the appellant w ith 
mathematical exactitude and the best that any tribunal or 
court vvouid-do under the circumstances would be to make 
as correct an estimate as is possible bearing, of course in 
mind all the relevant factors pro and con”. 

13. A division bench of the Panta High Court in 
B. Choudhary Vs. Presiding Officer, Labour Court, 
Jamshedpur (1983) Lab. I ..1755 (1758) deduced certain 
guidelines which have to be borne in mind in determining 
the quantum of compensation viz. (i) the back wages 
receivable; (ii) compensation for deprivation of the job with 
future prospect and obtainabi 1 ity of alternative 
employment; (iii) employee's age, (iv) length of service in 
the establishment; (v) capacity of the employer to pay and 
the nature of the employer’s business; (vi) gainful 
employment in mitigation of damages and 
(viii) cirecumstanccs leading to the disengagement and 
the past conduct. These factors are only illustrative and 
not exhaustive. In addition to the amount of compensation, 
it is also w ithin the jurisdiction of the Tribunal to award 
interest on the amount determined as compensation. 
Furthermore, the rate of such interest is also in the 
discretion of the Tribunal. Reference can be made to 
Tabesh Process, Shivakashi (1989 Lab. I. C. 1887). 

14. In Assam Oil Co. Ltd. [ i 960 (1) LI J 587] the Apex 
Court took into account countervailing facts that the 
employer had paid certain sums to the workmen and her 
own earning in the alternative employment and ordered 
that ‘fit would be fair and just to direct the appellant a 
substantial sum as compensation to her". In Utkal 
Machinery Ltd. [1966 (1) LLJ 398] the amount of 
compensation equivalent to two year salary' of the employee 
awarded by the industrial Tribunal was reduced by the 
Supreme Court to an amount equivalent to one year salary' 
of the employee in view of the fact that she had been in 
service with the employer only for 5 months and also took 
into consideration the unusual manner of her appointment 
at the instance of the Chief Minister of the Slate. In A. K. 
Roy [1970 (1) LLJ 228] compensation equivalent to two 


years salary last draw n by the workmen was held to be fair 
and proper to meet the ends of justice. In Anil Kumar 
Chakaraborty [ 1962 (11) LLJ 483] the Court converted the 
award of reinstatement into compensation of a sum of 
Rs.50000 as just and fair compensation in full satisfaction 
of all his claims for wrongful dismissal from service. In 
O.PBhandari [1986(11)LLJ 509], the Apex Court observed 
that it was a Fit case for grant of compensation in view' of 
reinstatement. The Court awarded compensation equivalent 
to 3.33 years salary as reasonable. In M. K. Aggarwal(l988 
Lab. I. C. 380), the Apex Court though confirmed the order 
of reinstatement yet restricted the back salary to 50% of 
what would otherwise be payable to the employee. In 
Yashveer Singh (1993 Lab. I. C. 44) the court directed 
payment of Rs. 75000 in view of reinstatement w ith back 
wages. In Naval K ishor [ 1984 (11) LLJ 473] the Apex Court 
oDserved that in view of the special circumstances of the 
case adequate compensation would be in the interest of 
the appellant. A sum of Rs. 2 lac was awarded as 
compensation in lieu of reinstatement. In Sant Raj [1985 
(11) LI J 19 j a sum of Rs.2 lac was awarded as compensation 
in lieu of reinstatement. InChandu Lai [1985 Lab. I.C 12225] 
a compensation of Rs.2 lac by way of back wages in lieu of 
reinstatement was awarded. In Ras Bihari (1988 Lab. I C. 
107) a compensation of Rs. 65000 was granted in 1 ieu of 
reinstatement, since the employee was gainfully employed 
elsewhere. In V V. Rao(199I Lab.I.C. 1650) a compensation 
of Rs. 2.50 lac was awarded in lieu of reinstatement. 

15. In view of above propositions, case of the 
workman is to be considered. As detailed above punishment 
of dismissal of serv ices of the workman was found to be 
illegal. In that situation he is entitled for reinstatement. 
However, the workman could not show that he remained 
unemployed after his termination till date. It came over the 
record that he managed his ancestral shop during that 
period. What were his earnings, in maintaining that shop is 
a proposition which has not been crystallized. Therefore, it 
is not a case of complete denial of back wages. Considering 
all these aspects that the workman had been managing his 
family shop, it is thought expedient that the management 
be called upon to pay 25% of his wages from the date of his 
termination till the date of his reinstatement. Hence it is 
summed up that the claimant is entitled for relief of 
reinstatement w ith continuity and 25% of his back wages 
from the date of his termination till the date of reinstate; rent, 
with other consequential benefits without any loss of his 
seniority. Award is accordingly passed It be sent to 
appropriate Government for publication. 

Dated: 16-2-2010 

DR. R. K. YADAV, Presiding Officer 
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New Delhi, the 16th February, 2010 

S. (). 730. —In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 22/2008) 
of the Central Government Industrial Tribunal/Labour Court 
CGIT. Chennai now as shown in theannexure in Industrial 
Dispute between the employers in relation to the 
management of M/s. NACIE and their workman, which was 
received by the Central Government on 16-2-2010 

[No. E-11012/5/2008-1 R(C-1)] 

SNEII LATA JAWAS, Desk Officer 

ANNFATIRK 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Tuesday, the 9th February, 2010 

Present : A. N. Janardanan, Presiding Officer 

Industrial Dispute No, 22/2008 

| In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2( A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of Air India Ltd and their Workman j 

BEINVEKN 

Sri T. C. Sekar 
And 

The Manager 
Air India 

Chennai ; 

APPEARANCE 
For the Petitioner : 

For the Management 

AWARD 

The Central Government, Ministry of Labour vide 
its Order No. L-l 1012/5/2008-|IR(CM-)J dated 28-04-2008 
referred the following Industrial Dispute to this Tribunal 
for adjudication : 
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The schedule mentioned in the order is: 
"Whether the action of the Management of Air 
India Ltd., Chennai (now NACIL) in dismissing 
Sri 1 .C, Sekar, Asstt. Officer-Security from the 
service w.e.f. 25-03-2003 is justified and legal? To 
what relief the concerned workmen entitled?" 

2. After the receipt of the Industrial Dispute, this Tribunal 
has numbered it as ID 22/2008 and issued notices to both 
sides. The petitioner appeared through his Advocate and 
filed Claim Statement and on the other hand even after two 
notices the Respondent did not appear and he was set 
ex-parte on 23-06-2008. 

3. The petitioner in his Claim Statement stated as follows 

The petitioner joined Air India as Security Guard 
on 11 -05-1983 and in view of his sincere work he was given 
out of turn promotion as Sr. Security Guard and 
subsequently as Security' Inspector and then as Sr. Security 
Inspector and lastly as Asstt. Officer (Security) in the year 
1999. The petitioner has served nearly 20 years in an 
unblemished record. While so, he was served with a 
Charge Sheet dated 12-12-2001 for certain alleged charges 
framed against him in terms of Certified Standing Orders. 
An enquiry was conducted against him. In the enquiry, 
the Enquiry Officer found him guilty of charges and the 
Disciplinary Authority passed final orders on 25-03-2003 
dismissing him from service. After passing of the order, 
the Management preferred a petition before the National 
Industrial Tribunal. Mumbai for approval of its action on 
25-03-2006 i.c. alter 3 years an order was passed by the 
T ribunal in the application filed by the Management for 
withdrawing the said Approval Application but the 
Tribunal rejected the application and the matter was posted 
for hearing on 19-01-2007. Bui. subsequently the Air India 
Management look a similar plea and prayed for the disposal 
of Approval Application as infructuous/non-cst due to 
recent judgment of the High Court. Mumbai dated 
17-04-2007. After that the National Tribunal accepted the 
plea of the Management and disposed of the Approval 
Application accordingly, but permitted in petitioner to raise 
an Industrial Dispute under Section-10 of the ID Act 
Hence, the petitioner raised the dispute challenging the 
wrongful termination. On the material date in question, 
just before midnight a passenger bound for Flight SQ-409 
was apprehended by Air-Intelligence Unit, Customs 
Officials for carrying contraband goods in the form of 
around 440 Star Tortoises inasmuch as the petitioner was 
on duty on that day alongwith others. Hence, the 
Sr. Manager (Security) issued a memo dated 16-07-2001 
suspecting that the petitioner only cleared the said 
baggage reportedly containing the contraband goods with 
malafide intention, though, the petitioner sought 
permission to break offduty at 2000 hrs. on that day. Even 
though the petitioner denied the allegation, the Enquiry 
Committee appointed by the Competent authority 
commenced the proceedings on 24-04-2002 and concluded 


I st Party/Petitioner 

2 nd Party/Respondent 

M/s S. Vaidyanathan 
M/s N C R, Prasad 
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the same on 09-07-2002. The whole process of Enquiry 
Committee is not based on evidence on record. The bundle 
of contradictions both in timings and the narration of events 
on the date of incident brough out by various witnesses 
and the Enquiry Committee has not analyzed and failed to 
analyze the deposition of Management witnesses and 
documentary evidences in the proper perspective and 
rendeing a perverse finding. Without seeing the infirmities 
the Enquiry Committee in a routine manner proposed a 
punishment of dismissal. The Equiry Committee has also 
not considered the sincere service. Devotion and 
performance of the petitioner highlighted by the records. 
Even though there are clear evidences to show that Mr. 
Vijay Anand and Mr. Sainath also were in the-X-ray 
machine during the material time in question, the Enquiry 
Committee has failed in his duties to thoroughly analyze 
the above aspects but held him guilty purely on surmises 
and suspicions. Therefore, there is a clear discrimination 
on the part of the Management not only from the stage of 
initiating of Disciplinary' Proceedings but also in the 
examination of withesses by the Enquiry Committee. The 
final order was passed on perverse finding of the Enquiry 
Committee. Hence, for all these reasons tne Petitioner prays 
that the action of the Management, Air India in dismissing 
him from service w.e.f. 06.06.2003 pursuant to the order 
dated 25.03.2003 is illegal and consequently he prays this 
Tribunal to reinstate him in service with backwagcs, 
continuity of service and consequential relief. 

4. Originally as per ex-parte award dated 11-07-2008, the 
petitioner was ordered to be reinstated with back wages 
and other attendant benefits. In a writ petition before the 
High Court of Madras as W. P. No. 22523/2008 on 
04-08-2009 it was directed to adjudicate the dispute after 
affording sufficient opportunities to the parties. Pursuant 
to notice, both sides entered appearance. The Respondent 
filed a Counter Statement. 

5. The averments therein briefly read as follows: 

The petitioner appointed as a Security Guard on 
I 1 -05-1983, promoted as Senior Security Guard in 1988 as 
Junior Security Asstt. in 1990, again promoted as Asstt. 
Officer (Security), was drawing a salary of Rs. 22,843.99 on 
25-03-2003,at the time of his dismissal from service. The 
Security Department is a sensitive one requiring absolute 
integrity and high devotion to duty. He was expected to 
discharge his duties with care and responsibility. On 
13-07-2001, he was rostered for duty in the first shift from 
0600 hrs. to 1430 hrs. at the baggage reconciliation system 
and flight handling which includes baggage, X Ray 
scanning at the Chennai Airport. The second shift was 
from 1430 hrs. to 2230 hrs, The Duty' Manager, K.B. Das 
asked the petitioner to do overtime in the second shift. In 
the middle of the second shift the petitioner got permission 
from K.B. Das to leave at 0800 PM. In spite of this he 
overstayed for no reason disclosed even after getting into 
his plain clothes. Mr. Gallyot, Security was rostered for 
the second shift to carry out the baggage X-Ray for the 
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flight No. SQ -409 from Chennai to Singapore. Mr. Vijay 
Anand was substituted for him as Mr. Gallyot got 
permission from the Duty Manager to leave early. Mr. Vijay 
Anand rostered for the first shift was continuing in the 
second shift and opened the baggage X-Ray machine for 
the flight SQ-409 at 2000 hrs. He was relieved at 2030 hrs. 
as he was made to proceed to BRS Room and was there till 
2120 hrs. The petitioner who had got permission to leave 
at 2000 hrs. stayed on and opened the X-Ray machine 
without authority from 2030 hrs. till 2155 hrs. in plain clothes. 
After that K.S. Sainath, Asstt. Officer (Security) came to 
the X-Ray machine straight at 2135 hrs. The petitioner still 
continued to operate the X-Ray machine till 2155 hrs. In 
the meanwhile Mr. Johnson, Security Inspector who was 
in BRS Room was called to operate the baggage X-Ray 
machine. In fact the petitioner opened the second scanner 
on his own accord without permission and cleared nearly 
15-20 baggage for SQ-409. It was discovered while he was 
operating the X-Ray machine even after he had been 
relieved by the Duty Manager at 2000 hrs. a baggage 
carried by a passenger viz. Abdul Latif Ismail contained 
440 live Star Tortoises and this allowed to go through the 
second X-Ray machine operated by the petitioner un- 
authorizedly. The passenger was caught red-handed by 
the customs officials in view of prohibition in terms of the 
Indian Wildlife Act. The petitioner was issued with a Show 
Cause Notice dated 16-07-2001 by Mr. S. L. Singh, Senior 
Manager (Security). On 20-07-2001 the petitioner gave 
explanation denying the charges. On 12-12-2001, a Charge 
Sheet-cum-suspension Order dated 12-12-2001 charging 
him with breach of law, rules and regulations and order 
under Clause-19(2)(xxiv) and Clause- 19{2)(viii) of the 
Standing Orders. On 29-12-2001, the petitioner submitted 
an explanation. An enquiry committee under Captain S.K 
Samy, Manager (Security) as convener with a member was 
constituted on 17-01-2002. MW I to MW5 were examined 
and 23 exhibits were marked on the side of the Respondent 
The petitioner did not examine any witnesses or got himself 
examined. But he cross-examined the management 
witnesses. He filed a written final statement on 22-07-2002 
By the enquiry report dated 23-08-2002, the petitioner w'as 
found guilty' of the charges. By an order dated 25-03-2003, 
he was dismissed from service. It was after considering 
his past record. He was paid 50% of the subsistence 
allowance He did not demand for enhanced subsistence 
allowance. The enquiry conducted was fair and proper 
There was no allegation of bias. After permission to leave 
at 2000 hrs. the petitioner in plain clothes operated X-Ray 
machine for the fl ight SQ-409 and also the second scanner 
un-authorized which per se is a clear case of indiscipline. 
While so, the petitioner allowed a baggage containing 440 
Live Star Tortoises to pass through X-Ray machine. Hence 
there w'as breach of duty' and law under Standing Orders. 
His claim that live star tortoises cannot be identified easily 
was disproved by the evidence of MW4 and MW5. It is a 
self-serving statement. It was at a time when he was not 
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expected to be on duty. There is no delay in issuing Charge 
Sheet. He lias not shown how he is prejudiced by any 
delay. Final order can be issued by a Senior Manager to a 
person of petitioner’s rank.Grievance of the petitioner to 
that score is baseless. For the reason that Goswami, 
Convener of the Enquiry Committee had received a letter 
dated 8-10-2001 from the Dy. Commissioner of Customs 
regarding the incident would not disqualify him. He was 
also from the department to which the delinquent belongs 
as provided under the Standing Orders. No prejudice is 
shown caused to the petitioner. Mr. Sainath is not a material 
witness. Even without his statement, the charges are 
proved. The petitioner also could have examined him. The 
petitioner's retiral benefits have been paid The 
punishment is proper and adequate for the serious charge. 
The employees of the Respondent gain access to the 
sensitive areas of the Airport for duties. Airline reposes 
confidence on them. Any breach of duty may lead to 
disastrous consequences. Dedication and high integrity 
are expected from Security Staff. 1 he petitioner committed 
grave misconduct. The Respondent lost confidence on 
him. He cannot be had back in service. There are no merits 
in the dispute. The claim may be dismissed. 

6. On the side of the petitioner Ex.WI to Ex.W54 
were marked and on the side of the Respondent Ex..VI1 to 
Hx.M34 were marked, all on consent subject to relevancy 
and on the condition of petitioner withdrawing Proof Affi¬ 
davit of WWI initially filed to which effect the petitioner’s 
counsel made an endorsement on the Proof Affidavit. No 
oral evidence was adduced on either side. 

7 Point for determination arc: 

(i) Whether the action of the Respondent Manage¬ 
ment in dismissing the petitioner is justified and 
legal? 

(ii) 1 o what relief the petitioner is entitled to? 

Point No. I and 2 

8. Heard both sides, perused the documents and 
records, lhe crux of the arguments advanced by the learned 
counsel for the petitioner is that even while the enquiry 
may not he much for challenge the finding is assailed as 
perverse. While it is so, the Tribunal is vested with the 
power to interfere w ith the punishment imposed. I le would 
argue that the petitioner while was on overtime duty was 
discharging his function after changing over from uniform 
to plain clothes under permission obtained from Duty 
Manager, K.B. Das. He would point out that the petitioner 
cannot be accused of abetting or aiding in the smuggling 
of440 star tortoises. The petitioner was on authorized duly 
from 0200 PM to 1000 PM. Thereafter Sainath was to be on 
duty from 1000 PM to 0600 AM. According to him, the 
possibility of Sainath abetting or aiding the smuggling of 
the tortoises cannot be ruled out I le further pointed out 
that the petitioner was on overtime duty as proved from 


Ex.W 8 whereas according to the Respondent the petitioner 
was not on duty. The further case of the Respondent is 
that the petitioner was on break-of duty from 0800 PM. 
Gallyot, another Security Officer on duty took permission 
and left. The finding is sought to be assai ed as 
perverse on behalf of the petitioner in that the finding is 
contradictory to the evidence. I he learned counsel for the 
petitioner pointed out a discrepancy in the version of Duty 
Manager, K.B. Das regarding the time of arrival of Sainath 
for duty In the Chief Examination w hile it was stated as 
1000 PM but in cross-examination it is stated as 0930 PM. 
Al 2030 hrs. Vijay Anand handed overcharge to petitioner 
and at 2155 PM Sekar handed over charge to Johnson. The 
petitioner w'as working on permission. There is no evi¬ 
dence to show that the petitioner availed break-of duly. 
The learned counsel for the petitioner continued to argue 
that operating X-Ray machine in civil dress has also been 
a practice. The diary- entries are not there regarding ac¬ 
cording of permission to the petitioner or to Gallyot to 
break-off from duty. The learned counsel for the petitioner 
would canvass for the contention that after the petitioner 
departed the smuggling was abetted or aided to be 
perpetrated. According to him the petitioner is made a 
scapegoat. Further it is contended on behalf of the 
petitioner that the disciplinary action was launched on the 
basis of an anonymous letter aimed at elimination from 
service of the petitioner, an honest officer who stood 
awarded with many awards, rewards and commendation 
certificates vouchsafing his excellence, sincerity, devotion, 
honesty etc. in the performance of his duty. According to 
the learned counsel for the petitioner, the charges are not 
established with any evidence much less legal evidence. It 
is based on assumptions, surmises, presumptions and sus¬ 
picions that the petitioner has been found guilty. There 
was overtime duty till 1030 PM to the petitioner as proved 
from Fx.M23 but the Enquiry Officer's finding that the 
petitioner was attending to X-Ray duty un-aulhorizedly is 
a fallacy. There is no application of mind for the finding 
rendered. The finding is without application of mind or 
w ith application of perverted mind, From the evidence it 
cannot be fairly or legally held that the petitioner was 
responsible for the passing of the contraband goods in the 
X-Ray machine. While according to Vijay Anand and 
Sainath, it is possible to detect live tortoises in scanning 
through the X-Ray according to the petitioner it is difficult. 
Further according to the learned counsel for the petitioner 
initially it was Sainath and Vijay Anand together with the 
petitioner who were summoned for preliminary 
investigation. The petitioner has been woefully discrimi¬ 
nated in proceeding against. Sainath has not been even 
examined as a witness. Though petitioner was near to 
X-Ray machine till 0935 PM and thereafter not near to the 
machine while Sainath was coming straightaway and oper¬ 
ating the X-Ray machine. The learned counsel would sum 
up his arguments by further adding that the Finding is based 
on surmises and ipse dixit of the Enquiry Officer and that 
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the charges do not stand provec. The learned counsel for 
the petitioner invited this Court’s attention to the decision 
of the Supreme Court in MAVJI C. LAKIJM Vs. CEN¬ 
TRAL BANK OF INDIA (2008-12-SCC-726) wherein the 
Apex Court held that 'even if the tribunal was of the view 
that domestic enquiry against the appellant was just and 
fair, yet this did not debar the tribunal from considering 
whether particular findings were supported by evidence 
and whether punishment was proportionate. The 
tribunal's interference with the punishment was within 
its powers under Section-11A of the ID Act " To the same 
point is the decision of the Apex Court rendered in 
RAJINDER KUMAR K1NDRA Vs. DELHI ADMINISTRA¬ 
TION THROUGH SECRETARY (I ABOUR) AND OTHERS 
(I9844-SCC-635). 

9. The contentions advanced by the learned counsel 
for the Respondent are that on 13.07.2001, the date of the 
incident the petitioner while was on authorized duty till 
0230 PM, he was asked to do second shift also til! 1030 PM 
in the night. While so, the petitioner wanted to be relieved 
at 0800 PM in the night on permission on break-off duty. 
MW 1 K.B. Das, Duty Manager testified to that fact. There 
after there was no justification for the petitioner to stay 
over that too in civilian dress. He has had no any more 
business near the X-Ray machine. It is denied by 
Respondent that permission was given to petitioner to be 
in civilian dress if to be on duty. Gallyot, another Security 
Officer on duty was to be substituted by Vijay Anand 
since the former had been permitted to be on off duty, 
While Vijay Anand proceeded to BRS Room, the petitioner* 
look over charge of X-Ray machine at 0935 PM. While so, 
Sainath came to attend third shift duty at 0930 PM. Then 
the petitioner was moving towards the second X-Ray 
machine of his own accord. It was in the meantime that 
there was report regarding smuggling of440 star tortoises. 
The fact that the petitioner expressed difficulty in identify¬ 
ing the tortoises through the X-Ray scanning whereas other 
witnesses testified that they could well be identified is 
pointed out as another circumstance indicting petitioner 
with a malafide intention in the contravention. The learned 
counsel for the Respondent summed up his arguments 
saying that the evidentiary circumstances go to establish 
that it is petitioner alone who is responsible for the pass¬ 
ing of the contraband goods. What is logically probative a 
material to a prudent mind is admissible and is relevant 
may lead to the finding of fact. It is also pointed out that 
the punishment imposed is only to be upheld. The Re¬ 
spondent/Management lost confidence in the petitioner. 

10, The learned counsel for the petitioner further in¬ 
vited this Court’s attention to the decision of High Court 
of Gauhati in WORKMEN OF TANGANAGAON TEA 
ESTATE Vs, MANAGEMENT OF TANGANAGAON TEA 
ESTATE AND OTHERS (1979-1I-LLJ-491) where the 
llon'blc High Court held that " validity of evidence 
recorded in enquiry found to be vitiated cannot be relied 
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on; it is a fundamental principle of justice that punish¬ 
ment should he commensurate with the guilt; a judge 
ought always to have equity before his eyes; Regarding 
antecedents unless the workmen was earlier punished 
after disciplinary enquiry no in ference of guilt could be 
normally drawn. " 

11. The learned counsel for the Respondent invited 
this Court’s attention to the decision of the Supreme Court 
in KAMAL KISHORE LAKSHMAN Vs. MANAGEMENT 
OF M/s. PAN AMERICAN WORLD AIRWAYS INC. AND 
OTHERS (1987-1 -SCC-146) where the Apex Court held that 
Termination of service of an employee grounded on alle¬ 
gation of loss of confidence amounts to a stigma, It is not 
a retrenchment within the meaning of Section-2 of the ID 
Acf. In a decision of the Madras High Court in 
S, DHARMARAJ Vs. CHAIRMAN AND DISCIPLINARY 
AUTHORITY, PANDYAN GRAMA BANK, 
VIRIJDHANAGAR AND ANOTHER (2007-2-LLM-518) it 
is held that “ even if some procedural, trivial formalities 
had not been followed in the enquiry, and thereafter, un¬ 
less the petitioner could show that substantia! prejudice 
had been caused to him , his claims could not be sustained, 
The Respondent’s counsel further relied or the decision in 
V. MARIMUTHU Vs. R. RAMACHANDRAN, BRANCH 
MANAGER,SYNDICATE BANK, VEUPALAYAM 
NAGAPATTINAM AND OTHERS (2009-4-MLJ-962) 
wherein it is held that in a disciplinary > enquiry charge 
can be said to have been proved on the basis of prepon¬ 
derance of probabilities, Therefore, proof beyond 
reasonable doubt which is required in criminal trial is 
not necessary ", 

"The proof of a case does not depend upon the num¬ 
ber of witnesses and if there are few contradictions, the 
same cannot have any effect on the findings because tech¬ 
nical rules regarding sufficiency of evidence are not 
applicable to the disciplinary proceedings ', 

"Non-examination of certain witnesses and non¬ 
production of documents referred to by the appellant 
would not be of much materiality, as no relevance was 
placed on such evidence by enquiry authorities" 

Another decision of the Apex Court in DEPOT 
MANAGER, A.P SRTC Vs. B. SWAMY (2007-12-SCC- 
40) where it was held that "if the conductor is dishonest in 
the performance of his duties, he is guilty of serious mis¬ 
conduct and the gravity> of the misconduct cannot be mini¬ 
mized by the fact that he was not earlier caught indtdging 
m such dishonest conducf. 

In the decision of UTTAR PRADESH STATE 
TEXTILE CORPORATION LTD. Vs. P.C.CHATURVEDI 
AND OTHERS (2005-4-LLN-979), the Apex Court held that 
“unless prejudice is shown and established ’ mere 
non-payment of subsistence allowance cannot ipso facto 
be a ground to vitiate the proceedings in every case ", 
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In the case of TULSA AND OTHERS Vs, 
DIJRGHA I1YA AND OTHERS (2008-4-SCC-520) the 
Apex Court held that "in a domestic enquiry all materials 
which arc logically probative including hearsay evidence 
can be acted upon provided it has a reasonable nexus 
and credibility: circumstantial evidence despite lack of 
any direct evidence h as sufficient to hold the delinquent 
guilty of misconduct and justify the order of termination 
that had been passed". 

In another decision relied on by the Respondent viz. 
UNION OI INDIA AND OTHERS VS. REGISTRAR, 
CENTRAL ADMINISTRATIVE TRIBUNAL, CHENNAI 
AND ANOTHER (2002-1LLJ-941), the High Court of 
Madras held that "a person who was guilty could not be 
allowed to go scotfree merely because some others who 
were guilty were not proceeded againsf so long as there 
was some evidence before the Enquiry Officer . u was for 
the Enquiry Officer to decide whether to believe or not to 
believe the deposition of witnesses. That discretion could 
not be taken away by the Tribunal functioning as a Court 
of Appeal and merely characterizing the evidence 
accepted by the Enquiry Officer as no evidence 


disputed tact. When a decision is to rest on circumstantial 
evidence the quality of such evidence also need to be only 
of such a nature as is logically probative to a prudent mind 
to arrive at the conclusion he is led to hold. Therefore, it is 
only to be held that the enquiry and the finding arc fair, 
proper and legal. Same is the case with the punishment 
too. It does not call for interference at the instance of this 
Tribunal Hence, the dismissal of the petitioner from 
service is only legal and justifidc. The petitioner is not 
entitled to any relief 

13. The reference is answered accordingly. 

(Dictated to the PA transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 9th February. 2010). 

A. N. JANARDANANL Presiding Officer 

Witnesses Examined 
For the 1st Party/Pet it ioner: None 

For the list Party Petitioner: None 

Documents Marked from the Petitioner’s side 


12. On a consideration of the facts and circum¬ 
stances, I am led to the conclusion that though no direct 
evidence in the true sense of the term is forthcoming against 
the petitioner, there is circumstantial evidence pointing to 
the fact that the petitioner has been guilty in allowing to 
pass the star tortoises through the X-Ra> machine so as to 
aid or abet the commission of smuggling of the contraband 
articles. The finding of fact as to this rendered by the 
enquiry committee cannot be held to be perverse or tainted 
in any manner so as to discard tne same as not true or 
unreliable. The degree of proof required in domestic en¬ 
quiry is of the nature of preponderance of probabilities 
Any material which is logically probative to a prudent mind 
is reliable and could be acted upon to arrive at valid 
conclusions. There is no allergy even to hearsay evidence 
provided there is rational nexus and credibility The 
enquiry initiated and held against the petitioner cannot be 
found to be under any bias victimization or unfair labour 
practice emanating from the Disciplinary* Authority towards 
the petitioner There is no reason at all to adopt such a 
view against the disciplinary authority. The enquiry 
conducted was to pinpoint the real culprit. To that end 
based on the materials on record in the enquiry the 
Enquiry Officer has arrived at the conclusion that the 
petitioner is the guilty. The finding is not based on mere 
surmises or ipsedixit. Discemirbly it is a conclusion reached 
on logical transition of though of the Enquiry' Officer con¬ 
sistent with the circumstances and coincidal to the 
sequence of events as discussed in the report. Minor 
contradictions cannot be considered as material nvariably 
in all cases. Each adjudicating body has to give 
allowances for marginal discrepancies in the matter of 
appreciation of evidence in order to arrive at the truth of a 


Ex. No. 

Date 

Description 

Ex.W 1 

16-7-2001 

Memo (Ex. M10) 

Ex.W2 

12-12-2001 

Charge Sheet 

Ex.W 3 

24-7-2001 

Copy of letter No. MAA/02.08/ 
816(EXM17) 

Ex.W 4 

24-7-2001 

Reply of Mr. Sainath (Ex.M 18) 

Ex.W 5 

13-2-2004 

Captain S. K. Goswamy disposal 
before Tribunal 

Ex.W 6 

28-6-2002 

Mr. Giriprasad's statement before 
[inquiry Committee 

Ex.W 7 

13-7-2001 

Page No. 52, Station diary entry 
of X-ray 

Ex.W 8 

July, 2001 

Overtime form of July, 2001 duly 
signed 

Ex.W 9 

July, 2001 

Attendance Register July, 2001 
(Ex M5) 

Ex.W 10 

23-7-2001 

Letter from Dy. Commissioner of 
Customs 

Ex.W 11 

24-7-2001 

Reply letter of respondent No. 

M A A/02. 1 l.8!9(Ex.M20) 

Ex.W 12 

20-5-2001 

Statement of Mr. K. B. Doss 

Asst. Manager (Security) 

Ex.W 13 

19-6-2002 

Statement of Mr. S. L. Singh. 
Manager (Security) 

Ex.W 14 

4-7-2002 

Statement of Mr. Johnson. 
Assistant (Security) 

Ex.W 15 

21-9-2005 

Paper Cutting “The Hindu" 

Ex.W 16 

31-10-2007 

Paper Cutting “The Hindu” 

Ex.W 17 

29-11-2007 

Paper Cutting " The Hindu” 

Ex.W 18 

16-12-2002 

Reply by the Petitioner 
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(1) 

(2) 

(3) 

Ex.W 19 

13-7-2001 

Statement of Smuggler Mr. Ismail 
(Ex. MI 6) 

Ex.W20 

13-7-2001 

Copy of Mahazar (Ex. M15) 

Ex.W 21 

18-10-2001 

Letter of the Commissioner of 
Customs (Ex. M23) 

Ex.W 22 

20-4-2001 

Paper Cutting “The Hindu" 

Ex.W 23 

19-4-2001 

Paper Cutting “Daily Thanthi” 

Ex.W 24 


Certified Standing Order of Air 
India for awarding punishment of 
Grade Code and competent authority 

Ex.W25 

19-6-2007 

Judgment ofNIT, Mumbai 

Ex.W 26 


Extract of enquiry findings (Page 
No. 4 Para No. 1.3) by Inquiry 
Olficer 

Ex.W 27 

15-4-1997 

Reward of Rs. 10,000 from 

Comm issioner, Customs 

Ex.W 28 

11-1-1983 

CertificateofCommercial Fax for 
reliable, etc. 

Ex.W 29 

28-5-1985 

Appreciation letter for detection 
of theft 

Ex.W 30 

21-3-1988 

Non-participation during strike 

Ex.W 31 

8-8-1988 

Appreciation letter for 125 gold 
bar seizure 

Ex.W 32 

14-6-1991 

Commendation certificate for forged 
passport detection and lor detection 
of tire arm 

Ex.W 33 

29-61994 

Report against subordinate staff 
of theft 

Ex.W 34 

7-7-1994 

Appreciation letter for under- 
weighment of cargo 

Ex.W 35 

6-11-1996 

Detection of peacock feathers 

Ex.W 36 

21-1-97 

Appreciation letter for under- 
weighment of cargo 

Ex.W 37 

22-2-1997 

Appreciation letter for under- 
weighment of cargo 

Ex.W 38 

27-11-1998 

Detection of excess baggage 

Ex.W 39 

3-2-2(XH) 

Appreciation letter for under- 
weighment of cargo 

Ex.W 40 

23-4-2001 

Appreciation letter for under 
weighment of cargo 

Ex.W41 

1-8-1998 

Merit Award 1997-98 

Ex.W 42 

23-11-1997 

Proceedings of the conciliation 

Ex.W 43 

20-12-1997 

Proceedings of the conciliation 

Ex.W 44 

17-8-1994 

Charge Sheet to K. Dhandapan; 

Ex.W 45 

22-9-1994 

Enquiry ordered against Dhandapani 

Ex.W 46 

23-11-1994 

Enquiry proceeding against 
Dhandapani 

Ex.W 47 

27-11-1994 

Deposition of T.C. Sekar in enquiry 
proceedings against Dhandapani 

Ex.W 48 

20-12-1994 

Deposition of Dhandapani in the 
Domestic enquiry proceedings 


a) 

(2) 

(3) 

Ex.W 49 

17-6-1994 

Free translation statement of 
Dhandapani marked Ex G on 

23-11-1994 in the domestic enquiry 
conducted against him 

Ex.W 50 

26-1-1999 

Certificate of Appreciation for 

15 years of loyal and dedicated 
service 

Ex.W 51 

24-8-2002 

Paper Cutting “The Hindu” 

Ex.W 52 

9-8-2003 

Paper Cutting ‘“Hie Hindu” 

Ex.W 53 

18-8-2003 

Paper Cutting “The Hindu” 

Ex.W 54 

23-8-2003 

Paper Cutting “The Hindu” 

On the Management’s side : 

Ex. No. 

Date 

Description 

(i) 

(2) 

(3) 

Ex. M 1 

16-7-2001 

Memo issued to the petitioner 
(Ex. M10) 

Ex. M2 

18-7-2001 

Letter from Wildlife Warden to the 
Respondent (Ex. M14) 

Ex. M 3 

13-7-2001 

Mahazar issued by Intelligence 
Unit of Customs 

Ex. M 4 

13-7-2001 

Statement of Mr. Ismail (Smuggler) 
(Ex. Ml 6) 

Ex. M 5 

18-7-2001 

Letter from Senior Manager- 
Security to Wild Life Warden 
(Lx. Ml 2) 

Ex. M 6 

19-7-2001 

Letter from Asstl. Manager- 
Security to Senior Manager 
Security (Ex. Ml 3) 

Lx. M 7 

20-7-2001 

Explanation from the petitioner to 
the memo dated 16-7-2001 

Ex. M 8 

23-7-2001 

Letter from Dy Commissioner of 
Customs to the Manager-Security 
(Ex.M-19) 

Ex. M9 

24-7-2001 

Letter from Sr. Manager Security 
to Dy. Commissioner of Customs 
(Lx.M20) 

Ex. M 10 

24-7-2001 

Letter from Sr. Manager Security 
to Sainath (Asstt. Officer Security) 
(Ex. Ml 7) 

Ex. M 11 

24-7-2001 

Statement of Sainath (Lx. M18) 

Ex. M 12 

31-7-2001 

Letter from Superintendent of 
Customs to Sr. Manager Security 
(Ex.M2l) 

Ex. M 13 

31-7-2001 

Summons issued by Commis¬ 
sioner of Customs to the Petitioner 
(Ex.M23) 

Ex.M 14 

8-10-2001 

Letter from Deputy Comm ssioncr 
of Customs to Manager-Security 
(Ex. M2 3) 

Ex.M 15 

12-12-2001 

Charge Sheet (Ex. M2) 

Ex.M 16 

29-12-2001 

Explanation to the Charge Sheet 


(Ex. M3) 
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( 1) (2) (3) 

E\.M 17 Nov & Pay slips of the petitioner 



Dec, 2001 


Ex. M 18 

17-1-2002 

Office Order regarding the Enquiry 
Committee (Ex. M4) 

Ex. M 19 

24-4-2002 & 
12-7-2002 

Enquiry proceedings conducted 
against the petitioner (Page 1 to 30) 

Kx.M20 

July, 2001 

Attendance Register (Ex. M5) 

Ex. M 21 

July, 2001 

Attendance Register (Ex. M5) 

Lx.M22 

13-7-2001 

Duty Allocation Register (Ex. M6) 
and (Ex. M7) 

Ex. M 23 

13-7-2001 

Station Diary (Ex. M8) 

Ex. M 24 

23-8-2002 

Letter from Enquiry' Committee to 
Senior Manager-Security enclosing 
enquiry report 

Ex.M 25 

25-3-2003 

Order of Dismissal 

Ex. M 26 

28-6-2007 

Judgment in Approval Application 
No. NIB 19 of 2003 

Ex. M 27 

16-8-2007 

2-A dispute 

Ex. M 28 

10-7-19% 

Letter from Manager-Catering, 
Chennai to Southern 
Rai!\vay,Managcr-Security 
regarding the 

unilateral decision taken b> 

Mr. T.CSckar 

Ex. M 29 

13-7-1996 

Warning letter from Vigilance and 
Security Division to the petit oner 

Ex. M 30 

22-4-1997 

Circular from Director-1 IRD regarding 
the selection procedure for Merit 
Award 

Ex. M 31 

6 -2-200! 

Warning letter addressed to 

Mr. T. C. Sekar by Senior 
Manager-Security 

Ex. M 32 

21-7-2001 

1 .etter from Security, Chennai to 
AGM-Security regarding the 
complaint of Mr. Dhandapam. 
Security Assistant 

Ex. M 33 

27-9-2001 

Warning letter to the petitioner 

Ex. M 34 

31-7-2001 

Summons under Section 108 of the 
Customs Act, 1962 to the petitioner. 
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New Delhi, the 19th February, 2010 

S O. 731. In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 98/ 
2007) of the Central Government Industrial 1 ribunal-cum- 
Eabour Court, Asansol as shown in the Annexure, in the 
industrial dispute between the management of M/s. Eastern 
Coalfields Limited and their workmen, received by the 
Central Government on 19-2-2010. 

[ No. L-22012/287/2007-1 R(CM-II)| 
AJAY KUMAR GAIJR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDLSTRIALTRIBl NAIXUM-LABOURCOlRT t 
ASANSOL 

PRESENT : Sri Manoranjan Pattnaik, Presiding Officer 
Reference No, 98 of 2007 

PARTIES : The Agent, Parascole Colliery of M/s. HCL 
Kajoragram. Burdwan. 

Vrs. 

General Secretary, Kovla Mazdoor Congress, K.M.C. 

R E P R ES E N T A T T V ES 

For the management : None 

h'or the Union (Workman): None 

Industry : Coal State: West 

Bengal 

Dated the 18-11-2009. 

AWARD 

In exercise of the powers conferred by clause (d) of 
sub-section (I) and sub-section 2(A) of Section I Oof the 
Industrial Disputes Act, 1947 (14 of 1947), Government of 
India through the Ministry of Labour vide its letter 
No. L-22012 7 287/2007-1 R(CM-II) dated 26-11-2007 has 
been pleased to refer the following dispute for adjudication 
by this Tribunal. 

SCHEDULE 

“Whether the action of the management of 
M/s. ECL in dismissing Shri Eakhu Bouri, U.G. Loader 
w.e.f. 8-4-2003 is legal and justified? If not, to what 
relief is the workman is entitled?” 

I laving received the Order No. L-22012/287/2007- 
IR(CM-ll) dated 26-11-2007 of the above said reference 
from the Government of India, Ministry of Labour, New 
Delhi for adjudication of the dispute, a reference case No. 
98 of 2007 was registered on 6-12-2007 and accordingly 
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Vrs, 


an order to that effect was passed to issue notices through 
the registered post to the parties concerned directing them 
to appear in the Court on the date fixed and the file their 
written statements along with the relevant documents and 
a list of witnesses in support of their claims. In pursuance 
of the said order notices by the registered post were sent 
to the parties concerned. 

The workman nor his authorized representative nor 
the Union raising this Industrial dispute ever filed 
statement of claim and did not make their appearance at 
all. The management too did not take any steps apparently 
finding the workman's no interest for redressal. As such 
there is reason to find that no dispute exists and the 
workman is entitled to no relief. Hence. 

ORDERED 

Let an "Award” be and same is passed as per above. 
Send the copies of the Award to the Government of India, 
Ministry of Labour, New' Delhi for information and needful. 

I he reference is accordingly disposed of 

MANOR AN JAN PATTNAIK, Presiding Officer 
19 RTRRt 2010 

R7T.3TT. 732.—RtSTlfoS faRTC 3rf¥=RJR, 1947 { 1947 
3FT 14) RKT 17 ^ 3T3*T7TiT R, TRiiRT.RR 

RT WRRT ^ -mrs 3TR '3^ 4 >^*hT ^ 

srp'R R ftffe RrarfrpR fwr r 

, 3RHRTeT * R4I2 (17/2007 ) JRFlfr'fl 

t, Rl RRSR ~4>t 19 2 2010 fTiTT S4T I 

|R. T^T.-22012/185/2006-31^ SIR (RftiR-Ill 

SFrq ^7R nte, 

New Delhi, the 19th February, 2010 

S.O. 732. In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 17/2007) 
of the Central Government Industrial Tribunai-curn-Labour 
Court, Asansol as shown in the Annexure, in the industrial 
dispute between the management of M/s. Eastern 
Coalfields Limited and their workmen, received by the 
Central Government on 19-2-2010. 

[ No. L-22012/185/2006-1R(CM-i1)] 
AJAY KUMAR GA UR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUS rRIAUTRIBUNAL-CUIM-LABOURCOURT, 
ASANSOL 

PRESENT : Sri Manoranjan Pattnaik, Presiding Officer 
Reference No. 17 of 2007 

PARTIES : The Agent, S. S. 1. UnitofNingah Colliery of 
M/s. LCL, Ningah, Burdman. 


General Secretary, Key la Mazdoor Congress, K. M. C 

REPRESENTATIVE 

For the management : Sri P. K. Goswami. Advocate 

For the Union (Workman): None 

Industry : Coal State West Bengal 

Dated the 18-11-2009 

AWARD 

In exercise of the powers conferred by clause (d) of 
sub-section (I) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Government of 
India through the Ministry of Labour vide its letter 
No. L-22012/185/2006-IR(CM-II) dated 6-3-2007 has been 
pleased to refer the following dispute for adjudication by 
this Tribunal: 

SCHEDULE 

“Whether the action of the management of 

M/s. LCL in not rectifying the date of birth of Shri 

Islam Mian as 5-10-1954 is legal and justified? If not, 

to what relief is the workman entitled?” 

Having received the Order No. L-22012/185/2006- 
IR(CM-II) dated 6-3-2007 of the above said reference from 
the Government of India, Ministry of Labour, New Delhi 
for adjudication of the dispute, a reference case No. 17 of 
2007 was registered on 3-5—2007 and accordingly an order 
to that effect passed to issue notices through the registered 
post to the parties concerned directing them to appear in 
the Court on the date fixed and to file their written 
statements along with the relevant documents and a list 
ot witnesses in support of their claims. In pursuance of 
the said order notices by the registered post were sent to 
the parties concerned. 

The workman nor his authorized representative nor 
the Union raising this Industrial dispute ever filed 
statement of claim and did not make their appearance at 
all. The management too did not take any steps apparently 
finding the workman’s no interest for redressal. As such 
there is reason to find that no dispute exists and the 
workman is entitled to no relief. Hence. 

ORDERED 

Let an “Award” be and same is passed as per above. 
Send the copies of the Award to the Government of India, 
Ministry of Labour, New Delhi for information and needful. 
The reference is accordingly disposed of. 

MANORANJAN PATTNAIK, Presiding Officer 
l9RRRt, 2010 
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[ V. TKT-220l2/266.'2007-3Tlf 3JR (FfTJR-II ] 
inRt RRTR 4T S, STf’Tf.Td 
New Delhi, the 19th February, 2010 

S.O. 733. In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 6 / 2009) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Asansol as shown in the Annexure. in the industrial 
dispute between the management of Bankola Area of 
M/s. Eastern Coalfields Limited and their workman, 
received by the Central Government on 19-2-2010. 

| No. I ,-22012/266/2007-1 R(CM-l D] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL 1 TRIBUNAL* UM-LABOt RCOLJRT, 

ASANSOL 

PRESENT: 

Sri Manoranjan Pattnaik, Presiding Officer 

Reference No. 06 of 2009 

PARTIES: 

The Agent, Shankarpur Colliery of M/s. I CL, likhra. 

Burdwan 

Vrs. 

General Secretaiy, UCMU (IN I UC), likhra, Burdwan 
REPR ESENTA11V ES 
For the Management : None. 

For the Union (Workman) : None. 

Industry : Coal State : West Bengal 

Dated the 19-11-2009 
AWARD 

In exercise of powers conferred by clause (d) of 
sub-section (I) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No, I .-22012/ 
266/2007-1 R(C M-l 1) dated 12-02-2009 has been pleased to 
refer the following dispute for adjudication by this 
Tribunal. 

SCHEDULE 

“Whether the action of the management of Ms. LCL 

in deducting the quarterly bonus earlier paid, to Shri 

Mihir Pal for the injury period from June, 2002 to 


December is legal and justified? To what relief is the 
workman concerned entitled ?” 

Having received the Order No. L-22012/266/2007- 
IR(CM-II) dated 12-02-2009 of the above said reference 
from the Govt.of India, Ministry of Labour, New Delhi, for 
adjudication of the dispute, a reference case No. 06 of2009 
was registered on 23-2-2009 and, accordingly, an order to 
that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevent documents and a list of 
witness in support of their claims. In pursuance of the said 
order notices by the registered post were sent to the 
parties concerned. 

The workman nor his authorized representative nor 
the Union raising this Industrial dispute ever filed state¬ 
ment of claim and did not make their appearance at ail. The 
management too did not take any steps apparently find¬ 
ing the workman’s no interest for redrcssal. As such there 
is reason to find that no dispute exists and the workman is 
entitled to no relief. Hence. 

ORDERED 

Let an “Award” be and same is passed as per 
above. Send the copies of the Award to the Govt, of 
India, Ministry of Labour, New* Delhi for information and 
needful. The reference is accordingly disposed of. 

MANORANJAN PATTNAIK, Presiding Officer 
19 W?, 2010 

734, f1947 (1947 

14) 1 7 ^ Vri imircT 

^ fHqMcfci 3TP ^ 

f aiWlPi* frrr? f 3qWrfn-<F 

^ Tetre (tM TRsTl 134/2005) ^ 
TTcTT i, *n ^#7 W&H TF 19-2-2010 W 

F3JT «n I 

o 

[Tt. Tr^.-220l2/5l/2005-3TT5 31H 

3Tf*TFTR 

New Delhi, the 19th February, 2010 
S.O. 734. In pursuance of Sect on 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 134/2005) 
of the Central Government Industrial Tribunai-cum-Labour 
Court, ASANSOL as shown in the Annexure, in the 
industrial dispute between the management of Belbaid 
Colliery of M s. LCL, and their workmen, received by the 
Central Government on 19-2-2010. 

| No. L-22012/51 /2005-iR(CM-11)j 
AJAY KUMAR GAIJR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INRUSTRIALTRIHUNAIXTJM-LAHOI RCOURT, 
ASANSOL 

PRESENT: 

Sri Manoranjan Pattnaik, Presiding Officer 
Reference No. 134 of 2005 

PARTIES: 

The Agent, Belbad Colliery of M/s. ECL, Toposi, 
Burdwan 

Vrs. 

Bikash Bouri. Charanpur, Burdwan 
R E PR ES EM ‘ATI V ES 
For the Management : None. 

Eor the Union (Workman) : None. 

Industry : Coal State : West Bengal 

Dated the 19-1 1-2009. 

AWARD 

In exercise of powers conferred by clause (d) of 
sub-section( I) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-220I2/ 
5l£005-IR(CM-II) dated 05-12-2005 has been pleased to 
refer the following dispute for adjudication by this Tribunal, 

SCHEDULE 

“Whether the action of the management of M/s. LCL 

Bcltiaid Colliery in dismissing Shri Bikash Bouri, 

U. G Loader from service vide order dated 24/ 

25-7-2003 is just, fair and legal? If not, to what relief 

is the entitled ?" 

Having received the Order No. L-22012/51 -'2005- 
IR(CM-II) dated 05-12-2005 of the above said reference 
from the Govt.of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 134 of 
2005 was registered on 23-12-2005 and accordingly an or¬ 
der to that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their 
written statements along with the relevant documents and 
a list of witnesses in support of their claims. In pursuance 
of the said order notices by the registered post were sent 
to the parties concerned. 

The workman nor his authorized representative nor 
the Union raising this Industrial dispute ever filed 
statement of claim and did not make their appearance at all. 


The management too did not take any steps apparently 
finding the workman's no interest for redressal. As such 
there is reason to find that no dispute exists and the 
workman is entitled to no relief. Hence 

ORDERED 

Let an ’ Award" be and same is passed as per above. 
Send the copies of the Award to the Government of India. 
Ministry' of Labour, New Delhi for information and need¬ 
ful. The reference is accordingly disposed of. 

MANORANJAN PATTNAIK. Presiding Officer 

19^^^,2010 

<ET.3TT. 735.—aiklPlcb 3TfafWT 1947 ( 1947 

|4) VTCT 17 ^ 3 

-iTTrn m w-et* <£ Iht 

sffenfTO Slfawn, ^ W (wf FM1 

] 8/2009) TT ra T^?ff t, ^ 7TRETC TT 19-2-20 0 
TT «n I 

[Tl. X7cT.-22012/l 1/2009-3?!^ m (#^-11)] 
3F5R 

New Delhi, the 19th February', 2010 

S.O, 735. In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra* 
Government hereby publishes the Award (Ref. No. 18/ 
2009) of the Central Government Industrial Tribunal-cum- 
Labour Court, Asansol as shown in the Annexure, in the 
industrial dispute between the management of M/s. Eastern 
Coalfields Limited and their workmen, received by the 
Central Government on 19-2-2010. 

[ No. L-22012-1 l/2009-IR(CM-ll)| 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CEN TRAL GOVERNMENT 
INDUSTRIAL TRIBUNAI^CL M-LABOl R COURT , 
ASANSOL 

PRESENT' : Sri Manoranjan Pattnaik, Presiding Officer 
Reference No. 18 of 2009. 

PARTIES: The Agent, Shankarpur Colliery, Bankola 
Area of M/s. ECL, Ukhra. Burdwan 

Vrs. 

General Secretary', Koyla Mazdoor Congress, 
K.M.C. 

REPRESENTATIVES 
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For the Management None. 

For the Union (Workman) : None. 

Industry : Coal State ; West Bengal 

Dated the 18-11-2009 
AWARD 

In exercise of powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947( 14 of 1947), Government of 
India through the Ministry' of Labour vide its letter No. 
L-22012/1 I /2009-IK(CM-II) dated 13-5-2009 has been 
pleased to refer the following dispute for adjudication by 
this Tribunal. 

SCHEDULE 

‘‘Whether the action of the management of M/s. HCL 
in dismissing Shri Mohan Kole, w c.f. 8-7-2003 is legal 
and justified ? If not, to what relief is the workman 
concerned entitled ?” 

Having received the Order No. L-22012/11/2009- 
1R(CM-11) dated 13-5-2009 of the above said reference from 
the Government of India, Ministry' of Labour. New Delhi 
for adjudication of the dispute, a reference case No. 18 of 
2009 was registered on 27-5-2009 and accordingly an order 
to that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their 
written statements along w ith the relevant documents and 
a list of witnesses in support of their claims. In pursuance 
of the said order notices by the registered post were sent 
to the parties concerned. 

The workman nor his authorized representative nor 
the Union raising this Industrial dispute ever filed 
statement of claim and did not make their appearance at all. 
The management too did not take any steps apparently 
finding the workman’s no interest for redressal. As such 
there is reason to find that no dispute exists and the 
workman is entitled to no rel ief. Hence 

ORDER 

Let an “Award” be and same is passed as per above. 
Send the copies of the Award to the Government of India. 
Ministry of Labour, New Delhi for information and needful. 
The reference is accordingly disposed of. 

MANOR ANJ AN PATTNA1K, Presiding Officer 
19 Wfft. 2010 

cET.arr. 736 . -aiWlPi* 1947 (1947 

14) VRT cTRcfcR Xtq TR. 


3 aftefrfw fsRR n #i TrrsRT sfhnf to 

WHRld iw (wfwil 41 /2006) ^ TOlftld 
wt t, 19-2-2010 1 

r n IR-22012/234/20053TR (^R-II)] 

New'Delhi, the 19th February, 2010 

S.O. 736. In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 41/ 
2006) of the Central Government Industrial Tribunal-cum- 
Labour Court, Asansol as shown in the Annexure, in the 
industrial dispute between the management of M/s. Eastern 
Coalfields Limited and their workman, which was received 
by the Central Government on 19-2-2010. 

[No. L-22012/234/2005-1R(CM-11)| 
AJAY KUMAR GAUR. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

PRESENT : Sri Manoranjan Pattnaik, Presiding Officer 
Reference No. 41 of 2006 

PARTIES: The Industrial Dispute between the 
Managment of Kunustoria Colliery of ECU 

Vrs. 

Their Workman 

REPRESENTATIVES 

For the Management : P. K. Das, Advocate 

For the Union ( Workman) : Sri S. K. Pandcy, Joint 

Secretary, C.M.C. 

Industry' : Coal State : West Bengal 

Dated the 9-2-2010 

AWARD 

in exercise of powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947( 14 of 1947), Government of 
India through the Ministry of Labour vide its letter No. L- 
22012/234/2005-1R(CM-II) dated 2-8-2006 has been pleased 
to refer the following dispute for adjudication by this 
Tribunal. 
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SCHEDULE 

“Whether the action of the management of 
Kunustoria Colliery of M/s. ECL in dismissing 
Sri Kcsto Majhi, U. G. Loader from services w.c.f. 

27-12-2003 is legal and justified ? If not, to what relief 
is the workman entitled to r . r> 

On receipt of the Order No. L-22012/234/2005-I R 
(CM-II) dated 2-8-2006 of the above mentioned reference 
from the Government of India, Ministry of Labour, New 
Delhi for adjudication of the dispute, a reference case 
No. 41 of 2006 was registered on 14-8-2006 and accordingly 
an order to that effect was passed to issue notices through 
the registered post to the parties concerned directing them 
to appear in the court on the date fixed and to file their 
written statements along with the relevant documents and 
a list of witnesses in support of their claims. In pursuance 
of the said order notices by the registered post were sent 
to the parties concerned. 


2010/q>TPp 22,_1931___ _ 

In response to the notice issued by the Tribunal 
both the parties made their appearance through the 
Advocate and authorized representative of the workman 
respectively. 

While the union filed the written statement the 
management preferred not to file any pleading. In the 
meantime petition was moved by the workman indicating 
that the dispute was mutually settled. Consequently 
industrial dispute exists no more. Award to the effect need 
be passed and hence it is ordered 
ORDER 

Let an award be and same is passed in terms of the 
above finding. Copy of the award be sent to the Ministry 
of Labour and Employment, Government of India, New 
Delhi. 

MANORANJAN P ATTN AIK, Presiding Officer 


PriiuecTby the Manage7oovcmm C nt'of India Press. Ring Road Mayapur^ New Delhi-110064 
and Published by the Controller of Publicattons, Delhi-110054. 


















